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BACKGR0!:llil?­

The undersigned ar~itrator, Samuel Ranhand, upon appointment 

by the Director of Conciliation of the New York State public Ernploy­

ment Relations Board participated as mediator in the impasse between 

the above parties. After several mediation sessions, the impasse 

was not resolved. 

Based on a joint request made by the above parties, under date 

of October 2, 1981 the undersigned was designated arbitrator in 

accordance with Voluntary Interest Arbitration Provisions of the 

Taylor Law, section 209.3 (d) and Part 205.2 of PERB'S Rules 

of Procedure. 

In a Memo of Agreement between City of Long Beach UFFA and the 

City of Long Beach, dated September 18, 1981, the parties agreed that 

Samuel Ranhand shall be the sole arbitrator in this matter. 

INTHODUCTION 

Pursuant to the authority citL~ above hearings were held 

during which the parties were afforded ample opportunity to present 



testimony and proofs and to examine and cross-examine witnesses. 

The parties waived a transcript. 

APPEARANC ES 

For the City: 

Caesar Guazzo, Esq. - Counsel 

For the UFAJ 

Michael Axelrod, Esq. 
Stanley M. Samuels 
Thomas J. MUlligan 
George Magee 

- Counsel 
- President. 
- Vice-Presi
- Secretary. 

UfA 
dent, UfA 

UfA 

CRITERIA FO~ DETERMI~ATION 

As a basis for arriving at a just and reasonacle determination 

of the matters in dispute, the arbitrator took into consideration, 

in addition to any other relevant factors. the following: 

(a) Comparison of the wages, hours and conditions of employ­

ment of the employees involved in the arbitration proceeding with 

the wages. hours and conditions of employment of other employees 

performing similar services or requiring similar skills under 

similar working conditions and with other employees generally ~n 

pUblic and private employment in comparacle communities: 

(b) the interest and welfare of the ~ublic and the financial 

ability of the pU.)lic employer to pay: 

(e) comparison of peculiarities in regard to other trades or 

professions, including specifically, (1) hazards of amployment; 

(2) physical qualifications; (3) educational qualifications; 

(4) mental qualifications; (5) job training and skills; 



3. 

(d) the terms of collective agreements negotiated between the 

parties in the past providing for compensation and fringe benefits, 

including, hut not limited to, the provisions for salary, insurance 

and retirement benefits, medical and hospitalization benefits, paid 

time off and job security. 

ISSUES IN DISPUTE 

At the commencement of negotiations the UFA submitted a list 

of forty-three (43) demands for revisions to the agreement between 

the parties. The City sUJmitted seven (7) counter-proposals. 

Of the UFA demands, the following numbered demands were 

withdrawn: 

Numl::ers 8, 13, 15, 16, 25, 31, 33, 34 

The following numbered demands were agreed upon by the parties: 

24,28,35,37,40,43 

All the remaining demands were sUJmitted to the Artitrator 

as unresolved issues. 

RELATIONSHIP HISTORY 

Long Beach is located on the south shore of Long Island, 20 

minutes by automobile from J.F.K. International Airport and 50 

minutes via the Long Island Railroad from midtown Manhattan. 

A popUlation of 33,221 resides within the 5 square mile area 

of Long Beach. The population swells to about 100,000 in the summer 

months because of its resort attraction. 

The Fire Department encompasses 24 paid firemen, 95 volunteers 

operating in three firehouses with 16 pieces of equipment. 



ct. 

The pressure on Fire Department is increased in the summer 

months as a result of the increased summer population. 

In addition, as the City advances in its program of Downtown 

Investment, Oceanfront Development, Housing Improvement and Develop­

ment of Community Facilities, the vast investments in these physical 

facilities present additional responsibilities to the Fire Department. 

The City Manager's message to the Long Beach Community em­

phasizes the constructive activities undertaken 'Jy the City to en­

hance the quality of life for all its residents. 

As a result of this positive view and outlook, the relations 

between the City and UFA have gone through a metamorphosis from 

strained and diffiCUlt to increased harmony and cooperation. l':ot 

the least responsible for this positive change is the enOD~OUS 

improvement in the City's financial condition and its important 

debt reduction. 

The UFA emphasized that the benefits in the Long Beach PBA 

Agreement with the City were substantially better than those in 

the UFA Agreement which disparity should be reduced. In 1977, 

the UFA accepted a salary freeze in recognition of the City's 

financial diffiCUlties. 

EXECUTIVE SESSION 

The arlitrator met in executive session with attorneys for 

the parties during which session each of the unresolved items in 

dispute were reviewed. Based on this review and evaluation, 



together with consideration of all the proofs and arguments sub­

mitted by the parties and considering the criteria presented herein­

above, the Arbitrator Awards as underr 

AWARD OF THE ARBITRATOR 

Based on the foregoing, following is the Arbitrator's 

,,"ward: 

1.	 The base pay of each member of the bargaining 

unit shall be increased hy six percent (6%) 

effective July 1, 1981 

2.	 As of January 1, 1982, the base pay as adjusted 

in (1) above shall be increased by two percent (2%). 

3.	 As of July 1, 1982, the base pay as adjusted in 

(2)	 above shall be increased by five percent (5%). 

4.	 As of January 1, 1983 the base pay as adjusted 

in (3) above shall be increased by four percent (4%). 

5.	 The duration of the Agreement shall be two years 

conunencing with July 1, 1981 and ending June 30, 

1983. 

6.	 Effective July 1, 1982, the beginning of the second 

year of the Agreement, the meal allowance which 

is currently $5,000 per year shall be increased 

by $1,000 per year so that the total annual meal 

allowance shall be $6,000. 

Considering that this sum provides meals for 

23 people, erosion in the old allowance c~used 
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... 

by the invidious inflationary process would 

suggest that the modest increase awarded is 

warranted • 

7.	 All issues in dispute not addressed directly by
 

this Award are hereby denied.
 

8.	 All articles and provisions contained in the
 

Agreement between the parties which expired
 

June 30, 1981 shall be continued in full force
 

and effect in the new Agreement for the duration
 

as indicated herein, except as modified by this
 

Award or by mutual agreement of the parties.
 

Samuel Ranhand 
Arbitrator 

DATED: January 25, 1982 

STATE OF NEW yanK } 
COUf\1TY OF QUEE';S 1 

On this 25th day of January, 1982, before me came Samuel ~anhand 
to me known to be the individual who executed the foregoing instru­
ment and acknowledged that he executed same. 
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