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~1el"l(J1.""nd\lr::.. of lInr]r;rstan('inf: Letl·Jecn Cornini"' Internationnl Association 
of Fir('fi!~hters. Local Qj2 and t~le Citv of CorniJl5', new York 

.. oi 

The parties ar-ree to the follm.,rinv: 

I.	 A) 1. SalAries - Julv 1<l7/, - Julv ]C)7')
------"

\ 
,)Firefighter at $(-,II!17. /ll fT,OPS to (- 7200
 

YireUp,htc' at 7Flf).WI ~o('s to f120n
 
Firefighter at 7L24.2n goes to S200
 
Firefighter At 7737.71 goes to 8500
 
Firefighter at 7%3.15 p;oes to 3740
 
Firefighter at 840/t. nIt soes to 9240
 

All Lts. go to	 ]n,3.50 

Captain (5) [;0 to }f sJ 
Chief of ~~lfJ ~f~' l~o to 13,350 

2.	 $500 will be paid to each firefighter and officer as soon 
as possihle. This lump sum shall not be added to the base I


t 
rate. 

B)	 1. Salary July 1, 1975 to June 3n, lCJ76 ",HI be: 

Firefigh ter.s 
Entry level rate	 $ 7985 (Step 1) 
Two	 full years of service 

(anniversary dAte of service) 9095 (Step 2) 
Four full years 

. (anniversary date)	 10.250 (Step 3) 
Lts. po to 11,470 
Cantain(s) fO to 12,705 
Chief 14,685 

2. (a) Overtime (for hours y.,'Orkerl over 40 hoursh.,eek shall 
he paid at the rate of time and one-half. 

(b) Overtine prev:Lously com)lp.lIs[lted for str,1ip,ht time. off 
froJTl Julv 1, 1(J'l5 - Jan. I, 1<l76 shall he compensated 
at ,1n additional half tiJTlC rate. 

3.	 Call-hI time. - a minir.l\lIl1 of 4 hours at straight time. If 
time worked exceeds 4 hours, the person shall be compensated 
'at time aOll one-half f01: all hours worked on the call-in. 
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II. 1. TERM 

The term covered by this award shall be two years) cor.rrnencing 

July 1, 1974 and terminating June 30, 197A. 

III. 2. l!OLTni\YS 

Article V of thc· parties' prior collective hargainin~ ap,reerncnt 

shall be amended to rend as follows) effective July 1, 1975: 

1. All eIi1TlloY8e~, covered hy this contract shall be 
corrpensated for ten (10) pClid llOlid<\ys per year.. 

2. The henefit required hy this article shall he pn.id 
either in cash or in conpensatory ti~e off, at the option 
of each covered employee. If in cnsh,such cOMpensation 
shall be computed on the basis of each employee's re~ular) 

strai~ht-~ime rate of pay for eigJlty (80) hours and shall 
be paid in a lump sum durins the first pay period in 
December of each year. If in compensatory time off, the 
employer shall credit each such employee during the first 
pay period in Decemher of each year with a leave balance 
of ten (In) days' compensatory time off, to be taken 
before Decemher 31 of the tollovlinp' year. If an employee 
fails to take any of the ten (10) dClys before December 31 
of the following calendar year, he shall receive the 
balance due in cash at the daily sal.'lry rate which was 
applicable to hin when the conpensatory time in question 
was credited. 

3. I:mployees shall '''ork on holidays accordin~ to the 
natural rotation of their s~hedules and shall receive no 
extra compensation whether or not they work on any holiday 
in a riven calendar year. 

4. For information purposes, the parties intend that the 
followin~ days comprise the ten (In) paid holidays 
referred to in paragraph 1, above: 

new Year's Day Columhus Day 
Lincoln's Birthday Veteran's Day 
Washington's Birthday Thanksr;iving nay 
Nemorial Day Christmas Day 
Independence Day Labor Day 



IV. VACATlO:1S 

Article VIII of the collective harfilin1.n?, ap;reement bctlvcen the 

parties shall be amended to read as follows: 

The schedule of vacations for covered personnel shall be as
 
follows:
 

Appointed by Fehruary 1st but less 
than one year of service by June 1st 1 vleek 

One year hut less thiln five years of 
service by June 1st 2 weeks 

Five years but less than ten years of 
service hy June 1st 3 vlecks 

Ten years or more of service by June 1st 4 vTeeks 

The selection of vacation periods shall be governed hy the
 
operating needs of the Fire Department. In deterninin~
 

"operating needs," the eT7lployer shall not deny a request for
 
vacation scheduling for a reason unrelated to the actual
 
operating needs of the Fire Department.
 

V.	 SICK DAYS ,i 
f 

. i 

There shall be no change in the current provisions for sick days	 I 

I 

I. 

in the parties' aRreeDent. f: 
r

VI. JOlm LABOR-}1AnAr.ENEHT COHiHTTF.E 

At the hearing, it hecame clear that both parties a~ree on the t , 

need for updatinr; the department's Book of Rules. In addition, it 

became clear to us that many other problems between the parties can 

be resolved at an early stage if the parties had a regular forum in 

IY'hich to raise and discuss then. Accordingly, the parties' collective 

bargaininr; agreeMent shall be amended to add the follovJing ne", article: 

1. There shall be <1 four-member joint Lallor-Hnnap,ement 
COPlmittce Hllich shall meet at least once a month to 
discuss I"ith a purpose of voluntarily rc[;olvinr, all problems 
affecting thf~ relatiOlwhip 0 [ tlw parties. 



The l1ayor of the City of Corning and the President of the 
lJnion shall ciJch appoint in \vr.i tin~ with notice to the 
other t\-,10 1'1CmberB of the committee. and each may appoint 
himself. The mer"hers so appointed shall continue to serve 
at the pleasure of the appointinR officer. 

2. In addi tion to other T'1<'lttern appropriately before it, 
the corunittce shall rlisc\lss :me! rcviev; the Fire Department 
Book of J~t1les to update the sam' hy revj sin?, or expanding 
it to cover current conditions. Suhject to the terrl1S of 
this ap,reement, the City of Corninr, shall retain the 
unilateral rip;ht to Issue rules :mel ref,ulations notwitl1
standinz, rt failure of Labor-Hanar,ement Committee to agree 
on specific items. 

VII. GlnEVA~1CE PROCEDURE 

Article XIV of the parties' agreet"lent shall be amended to read 

as follows: 

1. Defini tions 

(n) The ten1l. "Grievance" shall mean any claimed 
violation, misinterpretation. inefluitable application 
or non-colTlpliance ~.;rith the provisions of this Ap:reenent, 
provided, hOI-rever. that· such term shall not include any 
matter involvins an employee's retirement henefits, or 
disciplinary proceedinf!;s. 

i 
!(b) The term. "Grievant," shall mean either any employee 

who claims to have a p,rievance or the union. ~.;rhether it 
is processinr, a gr.ievance filed by an employee or a 
grievance ~hich it has filed itself, or both. as the , 
context may require. 

I(c) The term, "Days," shall mean rer,ular work days for 
the City's civilian force. I 

2. STEP Ot\E ~ 

A grievant shall submit a grievance in writing to his 
immediate superior \Vi thin thirty (30) days of the event t 
giving rise to the grievance or of the date on which r,rievant 
should reasonahly have known ahout the existence of the 
grievance. The iTi1mediate superior shall Plake a determination 
of the grievance within five (5) days after receipt thereof. I
The determination shall be in \1riting. and a copy shall be 
r,iven to the grievant and to the Union. 



1. 51' ET' n.'() 

If the p,rievant is not silt1.sfied with the deternination at 
step It lw s!lall present :I t in \orritjnl~ to the Chief of the 
department t ...,110 shall, i-lithin fivc (Ii) days nfter receipt 
thereof Make a dC'terrninntion in writinf" and pH-sent a copy 
to the grievant and to the [nion. 

4 sn:r T}mEJ~ 112 
I~ ,Q (the p,rievnnt is not .satisfied ...lith the determination nt 
s~ep 2 t 'he s11.111 present, his r.rievan?c in '''Titinp, tor.ether ell . " 
wlth Cl copy of the steP•.,(.r;fternin.'ltlon trEr?Jlfh the ~ F'lrtE H!.I 
~F:"';C~ 1 P':<~~~~' -•. " 1'1 ""t "" f' • i 
~. to t 1e vp.,i,;i",,,,,cm'l"lSS lon. 1e L;~_ ...,.;i; '~Or:lmlSS on 
shall thcn ~onr1uct a IH:arinr: on tltj f;::;~~;etWu.;{;Vithin ten Of)) 
days follmnn~ subP1isS10n to the ~.?~~_~h"~. The 
~'-'~ Commission shall issue its determination in writinr, 
within ten (10) days followin~ said hearings and shall give 
copies of its determination to the p,rievant and to the Union. 

5. STEP FOuR 

If the determination at step 3 is not satisfactory to the 
grievant t the Union alone may process the grievance to 
arbitration hI' an impartial committee of three persons t ""ho 
will hear and decide the case. Arbitration shall be commenced 
by service of a written demand for arhitration specifying the 
nature of the Rrievance and the relief sought. 

The decision of the arbitrator shall be binding on all parties 
concerned. Both parties shall share equally the fees and ! 
expenses of the arbitrator. l 
Nothing in this Article shall prevent the Union from suhmitting 
a grievance at the second stePt if the saraI'. involves a number 
of employees or an issue '~1ich cannot be resolved at the 
first step. 

Hith the exception of Step IV t if no determination is issued 
tvithin the til'le limit permitted at any step, the grievance 
shall be deeIi1ed denied and tbe tille shall ber;in to run for I 
proccssin~ the grievance to the next step. In every case, f 

rthe ~rievant shall have fifteen (15) days to file his appeal 
in writin?, to the next step of the grievance procedure. 

The selection of thp arbitrary and the concluct of the hearing r
will be in accordance with the rules of AAA. f 

t
The parties mny flelC'ct an nrhitrator by mutual <1)',rcement and t 

i
f 

in that event, all prncceJin~s shall lle in accordance with Is 
AAA rules. If the parties cannot agrce t either party may 
apply to the MJ\ ~1I1d proccl.'d:l.ngs ,.,il1 he in accord \"i th MA 
rules. 



VIII. EOUIPMEtrr 
) 

The parties' collective bargaining a?,reement shall he amended to 

add the following article: 

The City shall establish a for~a1 systcn or procedure for 
covered enployees to report ~lC\zardous conditions invo1vinp; 
equipment sudl "s automobiles. The system or proccrlure 
shall include participation 1):1 the Chief of the Fire Depart
ment or Fire Comnission to ensure that corrective action 
is taken if necessary. In the event s:tch systcrJ or procedure 
is no.t estahlished or follO\'lf'd, or if there continues to he 
reasonable dOlilit about the scrviceahiJity of the equipment 
which is s~lhj ect to a compl.<lint, such questions shall be 
subject to the p;rievance procedure provided for herein. 

IX. OL~ OF TITLE PAY 

Effective January 1, 1976, a firefighter v1ho works out of title 

pay will be paid out of title pay for that tine. \{henever a shift is 

without an assigned officer, the seniority firefi~hter in that shift 

will hecome the officer in charge unless the Chief of the Firefighters 

designates otheniise. 

X. RET I REHENT 

The Firefighters will receive the same retirement as the Corning
 

Police.
 

XI. R[LEASE Tum unION OFFICT:RS 

The following is recoTTunended for this item: 

Names of all Local 11932 Union officers sh.'11.l be kept on 
file wi th the Fire Chief. J\ny one (1) Union officer will 
be entitled lip to one (1) hour, ~"hen necessary, rlurinr: 
working hours to perform Union duties \·li thin the Department. 
Before any such officer of the Union .leaves the premises, 
he must have permission from his immediate supervisor. 

During the course of nep,otintions, th(~ City wilJ ar,ree to 
reasonable time off \"ith pay for the memhers of the Union 
negotiating for the purpose of attendinp; joint City-Union 
ne~otiations meetings. 



In addition. the President of the "'.~.;[;ociation or his desi~nee 

sl1<1ll be gr<1ntecl twelve (17.) ~.I()rk (!C1ys leave of ahsence 
without pay to attend state or l1<1tional firefighter conventions, 
seminars or dlstrict mectinl;s. Thl' total <111owed time is 
twelve (12) work days re,\ardless of the number of men involved. 
Such time off \.... ill require t~.;ro \.... ('o)'s advance. notice to the 
Fire Chief or 11is representCltivC\. 

The City will try to replace rer;ul.1rs with professionals, 
but if this is difficult, i t ~.,rill w;e emerr,ency call men. 

f 
I: 
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