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Pursuant to a petition filed or November 11, 1975 by the Albany Police Officers
Unicn, Local 2841, Council 82, American Federation of State, County and Municipal
Lmployees, the Now York State Public Employment Relations Board, proceeding
under Section 204. 4 of the Civil Service Law, designated a2 Public Ariitration Penel
on December 11, 1875, "for the purpose of maling a just and reasorisbie determina-
tion of the matters in dispute.” The City of Albany did not respond to the petition.

In accordance with the statitory provisions and the rules of procedure appli-

cable to interest arbitration, the Parel held a hesring on January 22, March 18, 1%,




and April 9, 1976, in the City of Albany. The City of Albany did not participate in
these proceedings eithar by a designated Public Employer Member or by representa-
tion at the hearing though afforded full and continuous opportunity to do so. These
circumstances left the Panel with no alternative but to adduce sworn testimony and
receive documentary evidence from the Union uncontroverted by the City save in

the limited manner referred to hereinafter.

A plethora of items in dispute generated a voluminous record, there having
been no agreement between the Union and the City as to any of the recommendations
of the Fact Finder, Professor John ¥. Sands, whose '"Findings of Fact and Recom~
mendations” were submitted on June 11, 1575. In addition to the items treated by
the Fact Finder in his "Findings and Recommendations’'’, a number of matteres were
there listed by him as having been agreed to by the parties during the course of
“extensive negotiations, '™ which items he recommended for inclusion {n the written
collective bargaining agreement. All ftems falling Into the category of agreed pro-
visions have been proved on the record in this proceeding by documentation and
oral testimony and are enumerated hereinafter as agreements of the parties.

All "open'’ ftems, {. e., those continuing in dispute, are considered by the
Panel in the light of the Union's propossle as they relate to the evidence in this
proceeding and as those proposals and evidence are supported undsr the criteris
contained in Beotion 209. 4 (¢) (v) by which the Pavel is governed in its determina-
tion. Further, the Fanel notes Section 20 .4 (6)(v) which states that the Panel
"may, but sbali not be bound to, adopt any recommendations made by the fact
finder. . ."

The Unifon reiiec on the testimmony of Albany police officers conversant with
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the duties and responsibilities of members of the force, the organizational structure
of the department, its practices and procedures, the working conditions, as well as
the on-the-job relationships with other public safety forces in and about the Capital
area. It also supplied testimony from economic and legal experts drawn from its
staff and that of the parent body as to wage comparisons and other contract terms
relating to poltoe and other public employees including upstate municipal police
departments where comparable in size and activity or in geographical proximity

to the City. The Union further endeavored to support its proposale through exten-
sive reference to public employee contracts in the foregoing areas as well as to
statutory and regulatory provisions of State and local origie.

Considerable testimony was devoted by the Union to the City's ability to
pay and its fisosl condition together with local and State authenticated documents
pertinent to this phase of its presentation. In the same subject area the Panel
ultimately sccepted from the City and made a part of the record herein certain
documents: ocoples of the budgets of the City of Albany for the fiscal years begin-
ning io 1971-72 through 1975-76; annual reporte of the Departmsent of Assessment
and Taxation for the years 1871-76; the 1973 Report of the Controller of the City;
and an accompanying "‘Statexent’’ of three pages togsther with a chart relative to
police staffing in ratio to population on a New York State inter-city comparison
with Albany.

The foregoing materials were deposited with the Fanel by an employee of
the Corporation Counsel of the City before the opening of the hearing on the last
day -- April 9. The employee was advised by the Chajrman that the Panel would

not accept these materials unless made in the usual and regular manner upon the



opening of the hearing. The employee nevertheless left the materials and de-
parted. The Panel later reconsidered and admitted the materials noting, how-
ever, that no representative of the City was present to take the stand and be
examined on the dccwments, the inierences to he drawn therefrom, or the
allegations of the 'Statement. ' By letter from the Exeoutive Deputy Corporation
Counsel, Vincent J. McArdle, Jr.. addressed to the Panel Members and dated
April 13, 1976, the City stated, ir conmeotion with these documents, that they
"constitute the City of Albany's case herein. ‘e urge that the Panel serfously
caonsider the fiscal jmplications which increased mandated benefits would have on
the fiscal viability of the City. " [espite the rather unprecedented circumstiances
in which the documents and "Statement” became a part of the record herein, the
Panel nevertheless addresses itseif hereinafter to the position of the City rela-
tive to financizal ability to pay.

On May 15, the Panel received the Union's brief which has been duly con-
sidered. By letter dated May 19, :he Executive Deputy Corporation Counsel of
the City, upon recelving a copy of the Unfon's brief, stated to the Panel that the
Union had presented one set of proposals in the course of negotiations and another
in arbitration and that as to the latter no impasse had been reached in prior nego-
tiations with the City. The Union's proposals in arbitration, the City goes on to
allege, are therefore not matters i1 dispute before the ¥Yanel under the statute.

In fact, however, as the Unipn states {n it reply letter of May 28, no new
or substantively different matters were presented in the course of the arbitration

hearing. In fact, certain demands of the Union were withdrawn, others modified



by reduction ineluding salary elements which appear in more than one place in the
Union's petition. The statute does not require of the parties that they proceed in
interest arbitration with the niceties of common law pleading. It contemplates that
agreement may be arrived at by furt her negotiations even during the course of the
hearing by providing in Section 209.4 (e) (iv) that '"The pane!, prior to & vote on any
fasue in dispute before it, shall, upon the joint request of its two members repre-
senting the public employer and the employee organizaiion respectively, refer the
issues back to the parties for further negotiations.” If, indeed, the City meant to
imply in its letter that it would have bargained anew in the light of the Union's with-
drawale, modifications and reductions, {t could have done 8o as well as kept itself
accurately informed only by having been in attendance &t the hearing.

The Unfon was certified by the Public Employment Relations Board on
September 27, 1974 and represents some 350 polics officers excluding superiors.
It has been in negotiations with the City for a first contract since late 1974 followed
by the statutory impasse procedures beginning in early 1373. However, the FPanel
is governed as to the effective date of its determination by Section 209.4 (¢) (vi)
which states: 'the determination of the public arbiiration panel shall be final and
binding. . .if there is no previous oollective bargaining agreement. . .for a perfod
not to exceed two years from the date of determination by the panel. . ."

All determinations of the Panel were decided by a majority vote of the Panel,
{. e., the Chairman and the Employse Organization Member meeting {n Fxecutive
Session. All matters denied by the Chairman were dissented to by the Employee

Organization Member and therefore failed to obtain majority approval, The Article
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and Section references employed in the Panal's determinations are to the Union's
proposed agreement which {8 Union Exhibit 4 on the record. The Chairman's
denials Hkewise are referenced to Union Exhibit 4.

1. Agreed tems

During the negotiations the City and the Union reached agreement on certain
itemg of the proposed contrect. These items are get forth below as established on
the record herein by the testimony of Louis Renna, a member of the Unjon nego-
tiating committee and as witnessed by the signature of Vincent J. McArdle, Jr.,
chief negotiator for the City, on the document (Union Exhibit 28) used by the parties
in conducting their negotiations. As revised by the City and agreed to by the City
and the Union, the final language is referenced below to Union Exhibit 4 herein

and bereby made a part of the Panel's determination to be included in the contract:

Section 4 (a), Section §, Seetion 6, Step 1 - 3; Article IV, Discipline and Discharge,

Section 5 - 6; Article V, Deaps

gulstions, (a); Article VI,
Senjority, Section 1, 2 (b), Section 3, Section 4; Article VII, Wo. i Forge Changes,
Bection 1 () ~ (8), Section 2 - 8, Section 7 (a), (b), (c) last sentence, Section & - 9;
Article VIII, Hours of Work, Section 4 (a), (b); Article IX, Reporting Time, Section
1~ 3; 5 - 8; Article X, Holidays, Section 1 (b), (d), Seetion 2; Article XI, Vagations,
Section 4 (c); Article XII, Paid Leaves, Seotion 1, 5; Artiole XINI, Sick Leave,




1-4, 6-7, 11 - 12, 12; Article XXIII, Savings Clause; Article XXIV, Tatal

B, first paragraph, subdivistom 2, 4, 5.
2. Withdrawn Jtems

During the hearing the Union withdrew from this proceeding the following

proposals in its Exhibit 4: Article II, Section 8 (b); Article VI, Section 2 (a); Article
VII, Section 1 (f), Section 7 (c), first sentence; Article XI, Section 2 (b), Section
4 (), Seotion 5; Article XII, Section 3; Artiole XIV, Section 7 (a) and (b); Article

XV, Section 7 and 2; Article XVI; Article XX], Section 5 and 10; Article XXV,

Under Bection 209.4 (¢) (v) a, the Panel may take into consideration the
wages, hours and conditions of employment of the employees involved in this pro-
ceeding compared with those of employees performing similar services or requiring
similar skills under similar working conditions in comparable communities. Ac-
cordingly, employees of the police departments in the following communities are
drawn upon in terms of comparisons of wages and working conditions with thoge of

the police in Albany:

Stze of
Looality Police Force
Albany 389
Schenectady 150
Troy 120
Colonte 63
Cohoes 35
Rotterdam 31

Bethlehem 24



All the foregoing communities are within the same labor market area and
geographically eomtiguous with or nearby the City of Albany. Both the public em~
ployers and the public employees of these communities look to the economic and
other values placed by each other as ccmpetitors for the labor of police officers in
& merket of the same range of employee mobility. Changes in wages and working
conditions whether upward or downward in cost and benefit among their respective
polioce forces have had and will continue to have impact between and among these
communities all of which bargain with organixed representatives of thetr police
officers. Comparisons may therefore be drawn by the Panel where examination
of these several communities revesls a prevalence or a pattern pertaining to e
wage level or other condition of employment such that Albany is found to be above,
at or below that measure of central tendency characteristic of the economic worth
of the labor of police within the same market area.

The Panel also draws upon upstate cities having populations in excess of
100, 000 with members of police departments performing public safety duties under
urban conditions comparsble to those of Albany for comparisons of wages and condi-

tions of employment:

Size of
City Pplice Force
Buffalo 1467
Rochester 6356
Syracuse 483

4. Other Factors
Under the “riteria of Section 209.4 (¢) (v), the "anel may consider in the

determination of - ages and other conditions of employment "any other relsvant



circumstances, "' and undar d, '‘'such other factors which are normally or tradi-
ticnally taken into consideration. . ." Police forces whose memberz work in

part in assistance of or are aseisted by the Albany police such as the Capital Police
and the State Troopers, provide a frame of reference under these criteria because
of 8 community of interest in each other's wages and conditions of employment
stemming from a side by side work situs. Other "normal factors considered by

the Pansl ars those represented by the relation between changes in the cost of living
and wage levels as well as the relation of standard family budgets to existing wage

levels.

The Union seeks, in this proceeding, to provide expedited binding arbitra~
tion 2s an siternative to the existing procedures undsr Section 75 and Section 76 of
the Civil Servioce l.aw. The Faot Finder recommended binding arbitration in dis-
ciplinary matters at the terminal step of the contract grievance progedure as an
alternative prooedure to the existing statutory provisions.

The record shows that the manner of processing and determining charges
against police officers of the Albany Police Department exhibite substantial defects
soeriously impairing the right of an employee to a fair, {mpmrtial and speedy adjudi-
cation on the merits. Thus, there exists an impermissible commingling of the
investigatory, prosecutory and adjudieatory functions in the hands of the Commis~
sioner of Public Safety who consults with witnesses, confers with superior officers,
and makes a detatled investigation of the cage before issuing the charges and then

himself sits as the hearing officer and makes the decision. The same Commissioner
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at all stages of the proceeding confers with and is advigsed by the Corporation Coun-
#8el who handles the prosecution. Counsel for charged officers has been congia-
tently unsuccessful zince 1374 in obtaining details of the chargee or epecifications
of the rules and regulations officers are charged with violating. There g no
independent hearing officer ever employed, Long delays ensue before a decision

is rendered. The conduct of diseciplinary proceedings {8 not an academic maiter

-~ sinoe 1974 the number of such cases has {ncreased dramatically and no officer
has been exonerated in that time.

The record further shows thit the use of a third party neutral in conjunction
with Section 75 or by way of an election by the employes to pursue arbitration or
Section 75, appeare {n several police agreements. Thus in Buffalo an outside arbi-
trator makes findings and recommendations as the hearing officer under Section 75
which go to the department head for decision and possible appeal under Secotion 76
and Article 75. In Schenectady an cutside arbitrator may review the determination
of the City Manager with power to modify or the employes may pursue Section 75.
In Syracuse an employee may use Section 75 or binding arbitration. In Cohoes an
employee may waive Section 75 and go to binding arbitration st.rting with the third
stage of the grievance procedure. Under the agreement between the State of New
York and Council 82 {noluding the Capiial Police, an smployee has an exclusive
right to expedited disciplipary arbitration.

In view of the foregoing procedural trregularities in the conduot of disciplin-

ary matters in Albany, the Panel is of the view .hat another procedure must be

mads avaflable which would safegunrd employee rights to an impartial and expeditious
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hearing and resolution of charges. It is apparent that several cities and other
public employers of police have considered that Section 75, even where properly
followed, does not provide for a resclution of disciplinary charges in a8 simple,
prompt mamner and have, therefore, agreed to the alternative of arbitration.
Moreover, expedited arbitration of disciplinary matters has now become a tested,
judicially approved procedure covering thousands of smployees of the State of New
York under collective agreements twice renswed.

Determination

The Papnel determines as follows to be made paxt of the contract:

(1) 'In the event of disciplinary charges an employee may elect
whether to follow Section 75 and 76 of the Civil Service Law or, in lieu thereof,
the procedures set forth hereunder. "

(2) Incorporates as its determination A.ticle IV, Section 1 (b), (o),
(d), Section 2, Section 3, Seotion 4 (exoept that one year ghall replace 30 days with

no time limit on acts which would constitute a orime.)

The Unjon proposes & grievance procedure concerning terme and conditions
of employment under which binding arbitration would be the terminal step. The
Fact Finder recommended such procedure. Binding arbitration of contract griev-
ances has by now become & common place provision of public employment contracts
in this State. Sanctioned by judieial approval and public policy, it has also found
acceptance in conmtracts covering police including Rochestey, Buffalo, Syracuse,

Schenectady, Troy, Cohoes, and the Capital Polioe. It has been awarded by the
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Public Arbitration Panel in the Firefighters contract dispute with the City of Albany
which award has been upheld by the Appellate Division.
Detexmination
The Panel determines as follows to be made part of the contract:
1. Awards binding arbitration of contract grievances.
2. Incorporates Article III, Section 4, Section é, Step 4, Section 7.

7. Shifts

The Union proposes & number of changes in this area over existing condi-
tions. The Fac' Finder recommended no change.

(a) The Union would have a vontract provision requiring permanent shifts
in Divigion 1 and 2. The record showse a considerable variety of shift arrangements
by hours and days worked by various Divisions and Units of the Department, 1. e.,
permanent, rotating oycles, rotating 'floating tours, " aplit. “ hile it {s undoubtedly
true, as testified by police officers of the City, that some changee in shifts are so
frequent and go round the clook in thefr incidence of starting and quitting time as to
have an adverse effect on family life and individual bealth, much of the hardship
inheres in police work with fte 24 hour continuous operation under differing man~
power raquirements.

In doference to the City's operating responsibilities, the Chairman declines
to award these proposals as unduly restrictive of such responsibflities.

(b The Union requests a provision which would require that work and shift
schedules not be chunged unless the Union has at lsast 14 daye notioce of such anti-

cipated change with opportunity to discuss the matter with the Chisf or his destignee.
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While the Chairman bas rejected the demand of the Union fixing shifts, the
Panel agrees that the opportunity of the Union to discuss anticipated shift changes
well in advance of any effectuation, i8 an appropriate means of conveying the con~
cerns of employees which might otherwise be overlooked by the Department.

Determination
Tha Pansl determinsg as followe to be made part of the contract:
Incorporates Article VIII, Section 4 (c).

8. Hours

The Union seeks & basic 8 hour work day, 30 minutes for lunch, time and
one-half cutside the & hours., The Fact Finder made no change for want of suffi-
cient evidence insofar as these demands were identically before him.

The record shows that police in some units are required to report {n for
briefing and roll call 20 minutes before starting time; that in some units the men
are not released until 10 minutes after the end of the tour though, in some instances,
they may be released ten minutes before the finishing hour; that the lunch period 18
20 minutes though some eat on the run; and that the practice in two man and one
man car patrols iz not consistent in calling out of service for lunch.

The Pansl finde no prevalence in the relevant nearby and upstate contracts
for describing a work day as excluding pre-start, short periods where such is the
practice in certain Divisions and Units of the department at present. Moreover,
the City has already agreed to overtime payment provisions in Article IX which
cover certain working conditions, among others, involving time in excesg of the

regular 8 hour tour.



Determivation
The Panel determines as follows to be made part of the contract ag Artiole
VIII, Section 1, 2, 3 in their entirety:

1. A regular work day for each police officer shall be 8 pertod of
8 consecutive hours including meal periods of 30 minutes. Fmployees may be
required to work no more than 15 minutes before the beginning of their regular
shift for roll call and briefing where such 18 ocurrently the existing practice.

2. "All employeee while on their meal period shall be required to
call out of service during such period whether single or double units subject,
however, to emergoncies, "

5. Helidays
(8) The Union seeks 11 paid holidays. The Fact Finder increased the
number ag to non~veterans from 8 to 9; veterans receive 2 additional holidays by
law. The award of the Public Arbitration Panel now provides all Albany Firemen
with 11 paid holidays. Such number it also found in Buffalo, Rochsster, Schensc-
tady, and Troy. Some of the nearby localities provide a greater number of paid
holidays. The Union's proposal for 11 paid holidays for all is justified both on the
basis of comparable communities and in the light of an equal number now applicable
to the other public safety employees of the City.
Letermipation
The Panel determines as follows to be mads part of the contraet:
Incorporates Article X, Section 1 (8).

(b) The Union proposes that employees who work on the paid holidays

14
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receive an additional & hours pay at time and one-half and that employees on vaca-
tion, siok leave, or their regularly scheduled day off, receive a day in lieu of the
holiday which may fall within that tfme. Although on this record, unlike that of the
Fact Finder, there appear certain localities that do pay overtime in addition to
regular holiday pay for police who work on those days, the incidence is limited.
Firemen in Albany are allowed holiday pay though the holidays may fali within vaca-
tion and sick leave which is not quite the same aeg the Union proposal calling for
an in lieu of day. There 18 no sufficient evidence based on comparability {o support
the in lleu of day part of the proposal.
Determinatjon

The Chairman denfes Article X, (c) overtime and an in lieu of day.

The Panel determines a8 follows to be made part of the contract ag Article
X, Bection 1 (c) in its entirety:

"Each employee shall, regardless of sick time or vacation period or
regularly scheduled day off at the time of the holiday, be paid for the 11 holidays
set forth in Article X, Secotion 1 (n)."

10. Vasoations
(2) The Union would increase the vacation allowance from the current 21
days after completion of basic training to a maximum of 30 days after 15 years on
a graduated scale. As the Unfon recognizes, the present allowance compares favor-
ably with those of comparable communities.
Determination
The Panel determines ag follows to be made part of the contract a5 Article

X1, Beotion 1:




(a) "Each employee shall be granted & paid vacation of 21 work days
upon completion of baste training and annually thereafter on his anntversgary date
which shall be taken in accordance with vacation schedules. ™

(b) Additiomal proposals are made by the Union which in part are con~
sistent with contraot provisions in comparable communities and accord with fafr
and reasonable application of vacation allowance where current Albany practices
differ from division to division.

The Panel dstermines az follows to be made part of the contract:

As Article XTI, Section 2: "Any employee shall be permitted to aplit
his vacation into no more than 2 periods. Choice of vacations shall be by seniority
within separate Divistons or Units. The foregoing shall not interfere with the effi-
clent operation of the Department's functions. Vacation lsave schedules shall be
posted prior to April 1 of each year.’

As Artiole X1, Section 3: ''Vacation pay shall be the regular strajght
time rate of pay in effect for the empioyees regular position at the time he takes
hig vacation. "

Incorporates Article XI, Section 4 (b).

11. Personal Leave

The Union geeks 5 personal icave daye as a8 matter of right. The Fact
Finder denied this request giving as reasons no showing of abuse by the Chief in
considering personal leave and "the nature of the job mandates rotating shifts with
work both during the day and evening, " allowing for appointments during normal

business hours. The existence of rotating shifts does not assure that an employee
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will be able to attend to urgent personal business. Besides there are also fixed
day shifte in some areas of the Depariment. Indeed, provisions for personal leave
are found to be quite prevalent in police contracts not only in comperable localities
or side by side jurisdictions but throughout the State us well. As to the laiter see
""Report on Fringe Benefite and Related Practices,” PERB, 1976-76. Ae to the
former such provisions are contained in the contracts of Schenectady, Cohoes, Troy,
Capital Police, State Troopers, Syracuse, Rochester and Buffalo.
Dgtermination

The Pane! determines ae follows to be made part of the contract:

Aa Article XII, Section ¢ in its entirety: "All employees will become
eligible for and receive 2 daye of pers-mal leave after one year of continuous service,
and also the same allowance for each succeeding year of employment which leave
ghall be non-cumulative. The lesve shall he used for urgent personal matters which
cannot be attended to outside the employee's work schedule. The employee ghall
give at least 48 hours notice, in writing to his Superior, except where an emergency
situation makes the giving of notice impossible. Such leave may be denied solely on
the bagis that the employee’'s absenc> will seriously hamper or iropede the work of
the Department. "

12. Civil Exa on

The Unfon proposes that employees be given paid time off to take civil service
examinations given by the City of Albany only. Promotion to the position of police
sergeant in the City of Albany requires that a candidate take and pass 8 civil service

examfination. Thie ig the case with other positions within the City as well. Under

17



existing practice, tbere is no assurance that a patrolman will be allowed time off
or that he will be compensated for the time to take the examination. I is fn the
interest of the Department and the City to facilitate an employee's efforts to qualify
for other or better employment with the City for which exam taking he should not
incur a financial loss.
Determination
The Pansl determines as follows to be made part of the contract:
Incorporates Article XI, Section 4.

18.

For the reasons given by the Fact Findar, the Panel iz of the view that his
Recowmendations appropriately address themeelves to this gubject area. In addi-
tion the last Firemen's contract with the City and the Public Arbitration Pansl in
the Firemen's dispute with the City, covered affirmatively released time for nego-
tiations by allowing for a 4 member unfon team. The entire negotiation and repre-
sontation function of the Unfon 18 in furtherance of the public policy of the Taylor
Act to encourage the effective resolution of contract negotiations and administration
in which the City is equally an interested partner. Moreover, the continuous opera-
tion of police work makes adequate released time a particular necessity. Further-
more, comparable provieions are found in related police agreements a8 well as in
the functionally overlapping police and trooper entities.

Determination
The Fanel determines as follows to be made part of the contract:

As Artfole II, Section 7 and without Section 8 (0):

18



"Subject to the operating needs of the Department, the Union president
and three other covered employees, to be designited by the president in writing to
the Chief, shall be allowed released time with pay to partioipate in nsgotiations with
the employer, investigation, adjustment and proceseing of employee grievances and
other employee representation services involving labor-management relations.

An employee desiring released time pursuant to this section shall

notify his superior officer of the need for released time, and the superior officer
shall grant such request subject to the availability of adequate covering personnel. "

14. Paid Re me for Union Business Leave

The Unfon seeks released time for members of the Unjon to attend meetings
of ite affiliated organizations. The Fact Finder considered that this could conflict
with State law as to affilisted organizations. If 80, the provisions of related police
contracts must be in a state of conflict for such leave is cominonly found in those
contracts as well as leave for looal crganizational meetings.

Letermination

The Panel determines as follows to be made part of the contract:

As Artiels 11, Section 2 (a;: To the extent permitted by law, a maximum
of 3 Union delegates ghall be granted releasod time with pay to attend one statewide
Council 82 conventicun per yeaer; one AFSCME convention every two years; axd one
State AFL~CIO convention per year.

1. Genperal Provigjons

The Union proposals with regard to Fart-Time ‘work, Full Work Force and
Equipment are preciuded by statute or constitute areas inappropriate for contract
inclusion as proposed.

Determination
The Chairman denies these proposals (Article XXJ, Section &, 9).

12



16. Schedule B

The Union proposes walide~talkies on one unit carg and & ban on motorcycle
patrols in weather 10° or less. These subjects are {nappropriate areas for con-
tract inclusion as framed.

Determinatjon

The Chairman denies these proposals (Schedule B, 3, 6).

17. Salary Pay Grades, Promctions, Demetion

The Union's proposals deal with the payment of salary increases upon pro-
motion and demoticn., They are not supported by the evidenoe as to related provi-
g#ions in contracts of comparable localities from which they are generally absent.

Determination
The Chairman denjes these proposals (Article XV, Section 2, 3, 4).

18. Dgtective Classification

The Union proposes a classification for Detective the appointment to which
shall be considered a promotion rather than, as now, an assignment. It also pro-
poses negotiations concerning standards for that position and consultation with the
Union subject to grievance on new job classifications, their epecifications and wage
rate. These proposals are not supported by the evidence and are, in part, of dubious
propriety as negotiable items.

Determination
The Chairman denjes these proposais (Article XV, bection 5).
15. Uniforms and Equipment

The Union seeks 8 oash allowance for the purchase and maintenance of



uniforms; a cash allowance for the loes of personal property in the course cof employ-
ment; and a voice In upgrading uniforms and equipment. It {8 currently the policy
of the City to Issue uniforms upon entry ard as they wear in employment; other items
suck as leather goods ars hought by the officers without reimbursement; personal
property loss {8 not reimbursable. Ihe coriparability data discloses a wide variety
of provisions in this area, some exhaustive of the subject, othere limited to a state-
ment of department policy and combinations of policy and supplements thereto.
Those departments with cash allowances proceed along that line as the basic approach.
Those without cash allowances provide coniractual obligations suited to a depart-
menial policy of furnishing moset uniforo: and iteme of equipment. Few cover per-
sonal property losses.
Determination

The anel denies Article TVII ag proposed in iis entirety. Instead the Panel

determines ag follows to be made part of the contract:
A8 Article XVII, in its entirety: '"The City shall maintain {ts present

policy with regard ic the furnishing of wmiforms, equipment and accessories and
ithe maintenance and replacement thersof.

20. In Service Disability and Death Benefits

I'be Union would have the contract require that the City provide coverage
under Section 206 (L) and (o) of Gereral *unicipal Law 8o that dependents of em-
ployeee killed in the line of duty would be provided for. Assuming that the City
does not already provide benefits of this type, there {8 no warrant for including in

the contract a provision which would necessitate municipal legislation adopting the



permisgsive statutory coverage or the assurance thereof before any contractual
obligation could ensue.

Determination

The Chairman denies Article SVIII in its entirety.

21. Hoepitalization and Medical Bensfite

The Unfor proposes that the existing coverage be maintained with the City
paying the same percentage of any increased premium as it now pays.
Determination
The Panel determines as follows to be made part of the contract:

Ag Article MIX in itg entirety: ""The City shall maintain in affect the
existing hospitalization and medical benefite program including the same percentage
contribution toward any increased premiurr as it now pays. "

22. Retirement Plan

The Unton proposes a Section 384 /¢ pension or, in the alternative, a
Section 384 pension. The City now provides a Section 375 () peneion. The Faot
Finder recommanded no change principally for reasons of additional cost to the
City. Hie poeition has merit.

Determination

Tre Chairman denfes Article X¥ {n its entirety.

2. Salary and Longevity

The Union proposee a 12% {ncrease at sach atep in 1576: a 12% increase at
each step in 1577; a reduced numbér of steps (from after 5 years to reach top to

after 4 years to reach top); a oost of living adjustment effective with each 6 months



during the life of a two year contract; and & longevity program of $150 the first year
and ¥300 the second yedr starting at 1C years and increasing by like amounts at 5
year intervals to 00 years. The Union aleo deeis an additional $1, GGO per year for
detectives.

The Union hases its claims principaily on (1) comparabie wage levels in
nearby localities as well as in the citles of yracuse, Kochester and Buffalo, the
Capital rolice ana state Troopers; ,2) the rise in the cost of living since the last
wage increase in November 1973 and the ueed for catoh-up (3) the absence of any
longevity progrix .o contrast to longsvily in all comparable localities. The Union
estimates the cosl of ite base salary uemands exclusive of longevity as adding
D434, 4% in 1976 anc $552, 3560 more in. 1277, The standstill salary cosi allocated
by the City totalled $3, 630, 178 in 176 inciusive of detectives’ allowance (323, 120).

ihe ¥Fact Finder recommencsd shortening the steps so that & patrolman
would reach the top salary after ¢ yeurs oi service but did not recomumnend longevity.
tle further recominended galary incressecs under a one year contract (1375-74)

haged on & cost of living adjustment ranging {rom an entry increuse of 3745, 66 to

steps of about 5% producing $11,746.%41 at the top and $10, 245, 66 at the eniry.

(@; sougevity: The Union pouints to the effect of the absence of longevity
upon the iong tern: saiary earnings i the patrolman in Albany ag compared with
other localities. Thus at the end of 2. years, based upon current comtracts, the
patrolman {n Albany will have earnsc 24, i54 less than his counterpart in Cohoes,

the next lowest city, and $111, 818 iess thau his counterpart at tne nigh of Rochester.



“While a salary increase to overcome some of the unfavorable comparisona now
evident on an inter-locality basis will improve the early career earnings of the
Alibany patrolman, the long termn prospect still is for 2 gizeable gap abeent a
longevity program. Bui the fiscal problems of the City require that longevity not
be undertaken as ut added cost item on the contract at this tHme.

{by Salary: Using the salary data relative to currvent levels at entry and
maximum, Albsny compares with localities in the area, police forces at a com-

mon work situs, and large upstate cities as follows:

Zntry
Bethlehem 4,317 11, 565
Schenectady* 12, 114 12, 572
Cohoes ¥, 26T 13, 441
Troyrr 1%, 704 12,123
Colonie C AL 12,715
Rotterdam 10, 855 13, 11¢
Capital 1¢, 143 11,924
Troopers 11, 240 14, 220
Lyracuse 12,514 14, 007
Dochester 12,370 14, 355
Buffalo o, 382 12,028

*Includes recent arbitration award

**Tffoctive July 1, 1976



Of the i1 jurisdietions compared with Albany the entry rate is higher than
in Albany in all but &. The maximuin rate excesds that of Albany in all but one,
Cobhoes, and sange: {rom §4,08% hirher in “tochestar to 2084 highor in the Capital
Folice. sioraover, aill of the Y: jurisddctions vut Colonie 2nable & patrolman to
resach maximu:l siwst from 4 to 2 years rathor than Albany's after 5 years.

It wae oo always thus., In ¥ 7 when the top rate moved 7.4% from $10, 190
to $10, 340, «lbany w.ceeded 4 othe:  urisdictions including Schenectady and Troy
at the maximun while an additional © ‘urisdictions were less than $3, 000 higher
than Albany. .~ #ir.ilar teadency te riuy closer in top wage rate to certain of the
comparaodle jurisdiviions wag notice "1 {n sarlier years. n 1571, for example,
the vop rate of <o, - | oxceeded that “or Schenectady and Troy, and wae close to
the Capil rollowe(su, 582) and Syravcee ‘0 350,

by the close of the ysar 1977, ‘lbany police salaries had fallen relative to
the movewenm i saisries not only ¥+ :oraparable furiedietions but across the nation
a8 weil to the poini where, of the 2° ' merican cities with populations between
10¢, VO and 25C, uwi, only 7 cities !ad ¢ rmaximum salary below that of Albany.

All but oue of ihes: cities are locet ¢ In the South and none in the Northeast.

Yhe substantisl falling off in = lbany salartes and relative position resulted
from no incresses aaving beer budgeted for 1075 and 1578, while other localtties
moved Jpwarc. .aus in 1678 police in Toaobester received €4 /at maximum), in

Schenectady 13, (at maximuam), (7 “uffale 79 - 75 8. 2%, in Colonte &.5 ~ 10. 2%,

s ]

in Bethlehem 12, State Troopers ¢.07 - 7. 7%, and Capltal Police §%. In 1976

police in Troy recetved €.7% in Tanuary and 8% in July (at maximum), in Cohoes

25



6%, in Rotterdam 7%, and in Syracuse &.5%.. Viewing the 5tate as & whole exeluding
New York City, patrolman salary increases at top step ae reported by PERB among
G, o0 affected by negotiated settlerents, -are to & weighted average increase of
10, 5% in 1975 over 1074, Arbitrate? resulis alffacting 2, 70¢, coms to 8.79.

A significant factor in the foregolng, salary increases was the rise in the
Consumer Irice Index which, for Albauy, if weasured from Movember 1, 1073,
the date of the lasi wage increase. i that fime the U. 5. Cities Average CP1
stood at 137. ¢ and rose by April 1977 t¢ 165, 2 or an increase in excess of 22%.
The gross Albary i salary of $10, 40 In November 1572 taken ag 100 or buying
a constant $1.00 ol yoode and servives for cach ¥1.90 in salary had, therefcre, by
seril 1076 ercded o purchasing power to Lhe polnt where ihe grosg salary in
November 1270 dollars fell to ¢, 257,

o inore precise analysis of Lle movenient of the C Pl is achieved by using
the average o the 2 month changes in a calendar year. For calendar 1374 the
U. . Citdes sverage advanced by 17 zac ithe same Index for calendar 1373 rose
by an additional 2. 17, TFor the firet four nionthe of 127€, ibe index advanced for
that period on the average o. 87 over the Index for the 12 month average of calendar
1575, These {irst four monthe have seen u slowing down in the rate of inflation.
Thue, the Januwary larough April 107¢ percentage incremges in the U. &, Citles
Average Tl over wi¢ same months o 77 ghowed & twelve ruonth average of
6. 2% compare. with ., 1% in 1878, Dur sxpectations are that prices will rise at a
faster pace fo: the rest of the year. .y any reckoning the ulbany police officer

has seen his sslury remain the same in ihe face of an advance in the cost of living



of at least 247 in the 30 months (MNovember 170 - April 1576) aince his last wage
incresse,

The Togumer Y rice Index oeasvreyr the relative price changes in goods
and gerviqer conpriging a vage sarner- clerieca: laaily Dudge: angd adicates
whetber .he Jclid. is huving mere o .2nr < wnose goods and survices over a
time comparsd wity 1 bape peried. o Gw ! 3% §8y8 nothing about the absolute
nuraber of doitars it woule teke ai any given iiiwa Lo purchase tue goods and ser-
vices that make up 2 budget for fasr:d.y axpenditure. Such a measure is found in
the Urban aiuily udgets prepire. v ibt Buresuy of Laber statisties illustrating
the costs of thres Iovelr of budgets - . sad vu three different standards of ving.

Taw of these, epresenting a modes: ot adequite level of living (raediun budget)
fur v fawily of {our with the husban: ag tie sole hreadwinner, showed the total
annusl Dudget costs {or certatn wrbas Jortheaet cities as of Jiaiuain 1275, These
ranged frow o don of 14,720 in itiefwogh Lo 2 righ of 518, - il L Voston, with
Baffale at 338, 1o,

~aother in the sams RLS study, . 3., v margioally acceptable but not
poverty level, lower tudget, showed .z annual total cost ranging from a low of

$U,481 is Tttsburgn to a high of $10, 777 in oston, with Buffalo at 10, 000,

The most thai cac e satd of the cur=at ibeny police salaries which range from
thesotry of Ty, U0 G0 the maximae 7 1L, J4, Q& that in the Tall of 1475 they
fel! withia the marginally acceptable uige. § 10, 231 in Euflalo by April 1376) and
far short of the modest budget requized v adequately sustain o family of 4. By

all the foregoing measures of salary deterirination, i. e., the statutory criteria



of salary level and wovement in comparabie commuaities as well 28 'other factors
normally and traditionally taken into consideration’ such as changes in the cost of
liviug and the level of faiuily budgecs, the «lice offfcers in slbany are shown to
have 1allen Debiwe iU r8cher propounced R8LICn,

L fte  sratelcent  to the . Bn.i wiswivre aliuded to, the City refers to cer-
tain figcal condftious whickh it represeats 0. . deficit ol §iZ, 157, 883 or almost
one-third of vix auwice bugget tor s flscai year beginning November 1, 1975 and
over haif of ihe ¥2i, 220,757 to be ..irzac by ccal sgtate taxes in the current year;
inflatiouary coste uperating geneinliy s ipcreasea OY toe . ireiuen's arbiftration
Award which wiio and upproaiouaied; i, ony, o000 tae delion, JLe fect finder's
FeCutinandution iur viue collar wou. st waich adde anciner ., 0G4, 003, snd the
pola0e cemands v iach, if allowed, «iil add 5o, 000, Gl in isoreased salaries.
ibe deficit, it e wuitaer alleged, «iu then redch "nearly 17, .ou, 305" which will
AlLiwoBl equa. e wavy s ebiire real ceiale devy. e Sy furtiel asserts that since
W73 it hes lucreased its real estale tan vate (10w &350, 04 pe: Lnousanc of assessed
value Lo ¢8u. oo pe« thousand, "mors Lhan woudie; ' thal ias velinguoncy Las increased;
and tLat Lis waBliy. prOPerty in Albauy wiwunie to two-thirds of zll the property in
the City.

The Seyuese se aade Dy the Uy that the lanel speciffcally detatl the pro-
JECLBU CUSis Ui iy [CIeasec snupivyee Lopefits wiloh muky be mandated and the
#ource o sources o revenue avaliuiis waerdfor.’ Vhere l@ wlie reference made
in the " Statsrent o uwe gize of the poiice joree in Albany a8 being the largest {n
relation 1o population of the State's iv iargest cities to which size the City attri-

butes the lowest crime rate in the fiate armong the major cities.



The sanel cannci agsess the accuracy of the City's defioit tigure, where it
was dertved frow or now it came about, Tue sawme 18 true of the proferrec cost
of the . Ligisen o rbitraticn AwWars aau 21 bic it (nder's recompiendation in-
volving lhe bLite coliar ciaployees . & hwse 2ou other signiiicant aresry of relevant
exploretion iugé s sox wsdding of abillly . pay v 00 live input on the pert of the
City. simidarly, oowi estiviees of salary s winer sconomic uatters ordinarily
are Javeloped by i publie fiuployer wilh we special capacity to know the fiscal
impuct of agy scunomic change in doils, . 200 coms subject, of course, to open
apd critical scrutiy . (e slace 16 towe ol gewdling ol sources of revepue. (ndeed,
a trip through the sieie ol the {inancw. - .« wiadcipality (or suco diecoveries, with-
oUl wilelluaul 0Ca JudGalice, Lubl w@dve cowelhing (0 be dasired by way of 2 deri~
aitive a60 pIrabiug cusiysis.

Yhe viress:a = ~rbitraction raws: eonsiverad siadisy conwentions presented
by tie <ily 88 W 10d Jwval pight thOUgL w1ch Lae City's presence and, on balunce,
oconcluded thay ‘pitorisy st be glvei Lo Laproving Lhe basic tncoms of the Albany
fivefiybters, with al iecsl some laroas uwing whaoe on the unfavorabie salary dif-
ferentiai tha. oxisit viz-a-vis Urefighwro i wwauparable communities. -8 here-
tofore woteq ihis ~ wiae was uphbeld by (e Appeilate Division., Tnre v¥act Finder
herein also cousivoidd wae ity's ability 1o pay Aod stuted, I fin that the City of
Albsuy ek Bave evillavie w il LNNErGus alieinatives for finaueing #uch increases
a8 {t ausl wiliddiely wugiement,

Pae fevord 1o Wis proceeding viswicses that in the current {iscal year

Albany Las & constitutional x8x margis o 2, “Uu, 802, higher than its roargin for

b



2il ysare gince 1v7/ oxcept for 1477, Tetween the ysurs 1070 and 1074, Albany's
constitutional debt margin more thar Jdoubled, 1. ., from %¢&, 203, 202 to $18§, 871, 634
eodd the fers] amount of debt hotd sab st 0 he Uimit and aot subiect to the Hmit,

gy deersasedc, Toere iz therefore loiitw's fow < Yhany to ralse ftuxes, zhould {t
choose (0 l¢ 346, vithout exeeeding it Lonetn:Uional debt warcin,

The ity cen.ares the fax v ircwease rince 1°7 1 by using assessed valu-
ation to show & doubiing =ines 1771, “wwever, when the more meaningful full valu-
ation is coneddered iy applying the ~ »ua's aouclizatior rate to the locality from
A% to LTS5, LU Auany tax rate L oy o bave gone Trom. L7 30 te 345,87 oer

Toq N

. P R TR - . R
Ooagwt 0T UL TEGGEL L, Lreover, Co

P

Sheny fe fall vel 2 Ulon rate Jecreased
ot pelow the vaie Tor L0741 and we felo the full wolusdor rate for Schenectady
and paflaie.

HoiE wrvue 3 course that the o .sie of the salary iuiprove Leate {r the bargain-
iag anfts of other ity employess ar: i potesitial fisesl Habilit, . ennvhile, how-
gver, i(hey are nadtponed or postpon b8 {1 anknoan savings oo the Tty i cort

of ciopey scorulng {erefron. Inth: case of the pelice, resolidion of 2cononddc
Huproveirsnts ..uy wol apply retrow iveiy <hich afforde additional savings te the
city. cmbers of the bargaining urii will lave ne salary increase for the fiscal
year begiiming i onveanber i, T4 80 Lgaic beglunbig Noveraber |, 1973 ardf! June
L, 4o, R0 Jate uf the Papel'r el nliioion ond the earliest wssible effective
Jate o aay laciessce, or a gap of 20 months.
Skiliy o pay under the ptaliaovy coiterig 18 nat the controlling factor hut is

¥

w be ziven suck consideration ae th. "msel ceewme appropriate. The I'anel believes



that the City's financial condition is i de unrelieved or unreliovable as the City
would mave it suens. Nevertheless i salary lncivase awarded herelin is fiscally

skt wothe codnliowin cosl congistent ik ewcuroing o toe poirce ufficers o reason-

e

tle adjusteaant o i vage ecale cuwte e e wedl osion wiose of relatable juris-
cdettons. | oan L io B wsdlRUBLANC. 4 o .uei b0 Of polive o population 86 &
SAUICE 4 urde, tedsv lday BISC DE L3, e anes ecord ahows, Lo City's official
poiinendationd £ L0 el v Lo il polios DL PeCew. occasions tor weritorious
Perioriuance w iudy.  Owm poluee ofi L os 0 a0 iive on praise and [resh ai: slone.
They, tou, neve nn o Llual aok At s waies have reawaioed unreljeved during
& ttoe O Puldiiie e cdlasiouarry uep oudon Ga wel s stations iy baigsy oolla:, never
ek ylliug e ntel, ABOTE Lhak the .. glaixly aueeprable ramily hudget lavel.

Cee bow SEaae o WAZEe COorpar ity cou 08t b Mving acjustuemt sund giving
A CUBBIGE L 1o, waU@L B M cidy cuvleuoeE, oo wbe iinancial anility of the City,
Lies o BAWS oolaciioot ol Al IGCITBABE soowldeative dute Ju, oo e June 24, LTT
fo vaivanied, Lo oo applied at sack = oo o Lug scade bul recucing che time 10 reach
iBrleaibe Bree L. . YOBLE 1D AR . . stnds jurisaiciions. 1 top sasarcy will
L POIC {8 eClhane  5ry 48, all Cullic e L #3 exceeced Ly - of the 1i comparable
jurisdictions.  ue walry rate wiil bauciue . i, vle, exoeeded by & of the i juris-
aictions. .Loo . sinzee B ArDitratio. cware oruviced an 84 lhoreass effactive
NOVELLDEY -, ioés ~ owaiber ok, 106, Vs -apel estimates the cosl of the first
yeas aujusizusul aeeih &t b. 2. vF w0 e Tu0 wver the §3, 866,700 currently expended
for :uos einuloyaes au various steps . foe galary schedule exciuding the detectives'

ailowiuce out iocluding the reduces ouwanwver of steps.



For june 1.77 - June 1$7c thae ianel concludes that an increase of 10%
is warranted sffective June 23, 1597. 'Ive top salary will then become %12, 87
which 12 etill ¢xcesdad by 6 of the (i ,vrigpichons even currently {71 Tune -7t
*pe Firemen's - =pitration canel awvarees 0 cvevall o covesaher o, 075 ~
Ootober 1, vV 1 LW . 3 SeLti-e taka ) - tEHMANTE, L he $e0ouG vear in-
crease for poice, v esdnated, o reyules an adaltional swat, e4% 0T ). Lk
over lu76~7" cosig inoluding the Geo-2 on ine steps [or those ol ¥l meximum,
The successive uocitional costs on L.age Shil-ix vor the TWO Yeurs «meer the nael's
detericinatior wvii cheretore total -7 . o' (GL0OBT LOBD Lld ., 0, vt 18318 by
the city.

Lhe vemang for a bullt-ik coss of 1iving escalator has an aloment of
merit iz that it geexs to protect eunwioyees eriodically auring the life of this,
an entirely prospeciive contract, ageinst the nroade ot inflation. owever,
tiie type of cost ) jving elause has nd ioww tavor in public smployee con-
tracis including pouce as alstinguisns. rer. lae year enc stipulated :weasure
ol the Lo a8 & basis Jor & salary adyustowrni. In any case, iLoe [iscai uncer-
tainties of the ity co not favoer lockdny it ivdo an unkpown future ¢ost ot this
ootential.
tbe :apei is of the opinicu tnatl the aliowance of approxinately #5530 paid

patrolmen assigned az detectives 11::v. whivs sum they must 2180 purchase and
maintain their clothing, replace darsased personal property snd pay for informants,

should e raised in responsge to incressed cosis generally since 1973, The new

¥



amount shall be 3630 effective June 25, 187¢ 1o detectives who currently number
41, an increased cost in the first year of §4, 400,
g Laonl detersioes oo Slaowe 0 e ade sae s o cuatdemote

o8

W s v S s, T & oalindig fur Lotvon o oatruet,
the exietiug Livo yad oo b servied 30 oy 0 Ak cwto o e ¢ L e
Largaindng il snsis ve Tecuwes . .. L o A veivie ol N S A
IOVE YEBILLY LL iiw =<iVICH SIGEL avw T o Libeds posviuia.: o v ckimar
step.

Ly oilective June oo, fo badoouge. Jaie i, U7, L b odder el tae
oxieting sciwcuie veaidl e wresssd o o dhe walsting ey v raan 1 sere
vice BORLL el weumaes alles Joul

yBa v ow orviow og the e Lot oo

(R gyl Ve selie T R ;;‘,)i_- CLuS ey [PEPTIP GV IR A

1390 - ¥ sebecuie pdell D8 LUNTLEY fu. D oadbe o Y
clp reercliuen asgigher oo TCws Ovee shkba seeo, o 2P 2 D me PR
W76, the suis ui puwe 8dNGIly, iyl Lo o6 3y DEBLS, il eooool 0 rraoiin

Ph 88:0:0 108 LR Wi o UL ol S0 ek .

AN e dbid ik ORLUWE

fne lastitation of a lungevii, o ograiw over the (il 5. e contract.
1 e pc orporarion curith, iae Lot ol the comercer o 0 autorastic
cost of lving =scaluur .
The banel (urper (eleX il v onovid W D8 3oy o 4 he cotract:

AE anels oov, o8CLISE o Lae Bl - 1o thely oatlvely

CLAOYees bull J€ V2 apedbeni s e aGUordanee with the agc cobe

elfective June oo, 1976 and June 25, ... attached to this agreement (o naried

appendix .,



Appendix ‘A"

After Ome After Two After Three After Four

Veopr'n Year's Vour's Year's
rolice Officer Entry _besrvice Service _ Bervice __ Serviee
Effective June 2%,

1876 - June 24

1877 $11,014 W1i, il4 811, 334 811,494 £11, 818
Effective June 25,

1477 ~ June 24

19738 $12, 113 F1E, 251 $12,487 %12, 643 %12, 987
Patrolman Assigned

As Detective

“fective Tune .

1576 - June 24,

LSy 88 ‘1 allowe 0 of A0 oer comtract vear pevable veaelds

St. s BLoaldiion apa siodiiiceiion

AR LDILL BOUAB & LW yeal wokia waCn it originally puw ws ovewber 1, 1874
torough ‘etoper i, i8Tu. However, wnoer b consiraink wi -ecliol «ve. i () Vi),
the contract period. perein Jukl BeCebu Ay run Bol bu exceeu vwU yeals 1oow the
gate of tha Lanel's uslermuinailon. .4 Lus e slage in raihes protractec negotia-
tlon and LwGpsse procedures, b woule ool Loive Lue purpuses ob stanility of bar-
gaining relations which the Act enuexasurs w uchieve, were ihe .-ane; to uring about
& new round ol negotiations too soun witer i@ currenl rounc iy osve iinally sub-
gided. lence tne mandmuns allowauie Lwe ar confract (8 wppropmate.

g rie i nation

e raner determinses &8 followe o0 vb MBUS PATL Of the contrace:

AB Aarticle anviin he cusirety:  JVhis Apreement snail ve eilective



]
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%8 of June 25, 1576 and shall remain in full {orce and effect until and including the
24th day of June 157%. It shall sutomatically be renawed from year to year there-
arter unless eithar purty ehali nolily Tae Gee s i wiiting o0 Jays prior to the
termination date tLat il GeBIres (0 LuOUlly ian iees.ein. .. the event that such
notioe 18 given, negotiations shaii v dva cuil. 0L duv e prior 1o the terniing-

tion date.

AR s o ; .

Jonag Bilvar, Chalrman
_ Fublic arburaiion < anei




STATE OF NEW YORK
PUBLIC EMPLOYMENT RELATIONS BOARD

In the Matter of the Compulsory
Interest Arbitration

- between -

CITY OF ALBANY,

- and =~

Employer

ALBANY POLICE OFFICERS

UNION, LOCAL 2841,

82, AFSCMR, APL-CIO,

Union

COUNCIL

OPINION AND DETERMINATIOR
Case No. CA-0049; M74-~723

S N P el P el Nl Nl it P Nl Nt il

BEFORE THE PUBLIC ARBITRATION PANEL:

Jonas S#lver,

Carl P. Gray,

Chairman

Employee Organization Member

The following represents my concurrence in and my dissent from

the determination of the Chairman of the adcve named Public
Arbitration Panel.

CONCUR:

O ® N8 60 0o
1

10 -
11 -
12 -
13 -

Concur
Concur
Concur
Concur
Congur

Concur

overtime
Article X(¢).

Concur
Concur
Concur

Concur

Agreed Items

Digcipline and Discharge
Grievance Arbitration

on 78, dissent on 7
Hours

but dissent on the denial of Article X(c)
and in lieu day. Concur in new

Vacations

Personal leave

Civil Service Examinations
Paid Release Time



STATE Gr RE TURE
PUBLIC EMPLOYMENT AL1LATIONS BOARD

In the [{atter of ihe Compulsory Interesi Axbitratior '
3,
- betweer - ’ “FINION

CITY OF ALBANY, ’ TR "”‘"INATIO\T

TABe Mo, 0040 MT4-T23

ALBANY DOU_ICT & 0 w0 0 0l SINTON
COUNCIL 82, AVBCMIT, 4+« L~CHY, ;

S, h st ottt

The UNDERSIGNED MEMBERS o TiL PUBLIC ARBI? oA {TUN #ANEL,
having been duly designated in accordance with bSection 204.4 of the . ivil service Law
of the State of New york aug having duly heard 4l matters presented Lor ites determina-
tion and made its ceterininations thereos i cocorcance with Section #4384 (¢, (ilij,
{ivi, (v} and (vi}, AV ARL as bereinbetore yet toris.

3 K el Al T Lol

Tonag =Hver, CThajrman, Fublic “amhber

.
. . s : 2
2 <7 ~/ Moo .
£ - . N
E y - /

Carl . ‘zruy, Lmployee ()rgamz.aumv/‘/ember

STATE OF NEV. YY)
COUNTY NF NASSAL

Om this 20tk day of Jume 1976, hefore o personally came and appeared
Jonas Silver ana Carl ¥, Gray, to me known an: <nown to me to be the individuals
described herein and who 2xecuted the foragoing instrument and thev 2cknowledged
to me that they executed the same.




DISSENT

14
19
21
23
24

15
16
17

l8
20

22

Concur
Concur
Concur
Conour

Concur

Digsent
Diasent

Dissent

Dlissant

Dissent

Dissent

Paid Release Time

Uniforma and Eguipmant

Hospitalization and Medical Benefits
on salary ~ dissent on Longavity
Termination and Modifiecation

General Provisions
Schedule B

Salary Pay Grades, Promotions,
Demotions

Detactive Classification

In~-sarvice Disabllity and Death
Benefits

Retirement Plan

)

.\é/’\” ‘ d\ /(r . \t ‘\/‘p 7 ;’\,L’ . j/

Carl P. Gray, Huployee Member



