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In the Matter of the Arbitration
 

between 

NEW YORK STATE PERMANENT FIREMEN'S 
ASSOCIATION #37 OPINION AND AWARD 

of .. and PUB LI C A RBIT Rll. TIO!\( 

I PANEL i:1 
il THE CITY OF PLATTSBURGH 
:; 
!' 

I'j\ - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - ~ - - - - - - --X 

,I 
II Pursuant to New York State Civil Service Law, Section 

209.4, Public Employment Relations 13 oard Chairman Robert D. He1s by on 

IMarch 3, 1976, cLeated a Public Arbitration Panel to make a determination 

I 
~ cO:J.cerning the unresolved issues resulting from the collective bargaining 

,I negotiations between the above cap~ioned parties. The Public Arbitration 

II pa:el (hereinafter referred to as the "Panel"). named by Mr. Helsby, con

I SlS .. S oc. 
I 

I 
I	 Jesse Simons, Public Member and Chairman
 

Reverend Roland H. St. Pierre, Employer Member
I 
Mr. John Przekop, Employee Organization. Member 

The Panel, on due written notice, conducted a hearing in
! 
I 

,; Plattsburg, New York on March 24, 1976, and both parties were present and 
I 

represented; the City by Thomas Robin30n, Esq., and the Association by 

I,Mr. Celestine Kelly, an:3. both pa.rties we:r~ accord~d full opportunity to intro-

I!	 i 
::duce evidence, to e:xa.rnin~ and cross-examine witn ..~sses and to make argulTl.ent~, 
" 
" 

I!Durin~ th~ entire hearing, all Panel mcm!:>ers were p:,:,esent.II.:> ~
 

I 
A transcript o~ the M?l.l"ch 24, 1976 ~learing W;l.S made; an:l
 

!, 
I, 

I co?ies were supplied to ,~ach Panel mcnl.be..- on April 17. 1976. 

After review o~ this tr.J.nscript, and SU1.J3equ,-=nt to -review of 

the arn.lynis an:! recOLn,lni~n:lat:io;,s prepare,J by F.J.ct Find~r Garner Walsh, 

<hted J.lnu:J.l"Y 19. 1976, which Report and ltecomm<!nchtiol1s wer<"l prep'1.red 



Il! ,i • 

suu~; equcn'; to h!.s coafe r ring with the parties in an effort to medLlte their 

clif;pute, antI aft er	 CO.13 idering all of the evidence sub~nitted t:on ..:ernlng; 

a. Comparison of the wages. hours a:r1 
conditions of employment of th~ ~lnp1.0fe~s 

involve'd in the arbitration. proceeding with 
the wages. hours. and con:1i tio:1.:, or c!nploy
ment ?f other employees p~rfQ}~ming similar 
serviccs or requiring similar. skills uad:::r 
similar working cOi1.ditiol1.s and with o:her 

~ : 
I

" employees generally in public and private 
Jf,: employment in comparable COlTImunlties. 
'I 
,:
II b. The interes t5 and wel£ar~ of the public

II and the financial ability of the public employer 
to pay. 

I c. comparison of p0cl.lliariti.es in regard to 
other trades or professions, including speci

I fically. (1) hazards of employment;(2) physical 
qualifications; (3) ed ucationaJ. q ualificatio:1.s;d 

1	 (4) mental qualifications; (5) job training and
I 

I
 
skills.
 

d. Such other factors which are normally or

I traditionally taken into consideration in the
 

11	 determination of wages, hours and conditions
 
of em.ploym.ent.


\1 
! 

The Panel decides and awards as follows: 

i 
. modificatio;ls awarded separately, hereafter; 

II 
:; 
L 
" 

,."

!. (.........- JI ~·L..-J
. r---........( f
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J 0\1m p l'7.ckop, EmP19yer (prganization 
~c~er . 

., .,., ...... " 



ARTICLE r 

DEFINITIONS 

Section 5. to be modified to read: 

"Section 5. - Shift 
.! i 

1 I 
;: I" As soon as adnlinistratively feasible but not later than 

, 

Ii 
Sep~ember I, 1976, there shall be two shifts, a 10 hour-day shift , 
and a 14 hour-night shift, and the minimum e.mployees assigned per 
shift shall be 10. " 

.... ..
"l',- ',- ""* 

Section 7. to be modified to read: 

"Section 7. - Seniority 

Seniority shall be defined as the tota11ength of continuous 
service of a regular em.ployee, inclusive of tilne spent as a probationary 
employee if transferred to regular status. and seniority shall be th2 
governing factor in regards to recall, working assignments and picking 
of vacations. ",I 

.... ....
',- ',II * * 
Add new Section 9. as follows: 

"Section 9. - Temporary Upgrading 

When on active duty (going to, while at, and when returning 
from the s:~ene of an actual fire), and when no officer is present, an 
employee shall be designated as Acting Officer and shall be compensated 
at that rate." 

. I 

It 

Ii 

\:
Ii 
,:
:1
I,
I 

': 

i. 
~ 

. 1·· 

.. _.... \ 

Rev.('Roland H. St. Pierre, Employer :Member 

_._~.J)~_ (f?//r02_-_ 
~6hn "przel<op, Emplo~.r Or!anization Member 

\..-/ 



ARTICL£ II
 

This Article shall be modified by adding a new Section 3. as follows: 

a) Employees who are rrlerrlbers of the Union at the 
Ii time this Agreernent becomes ef£ective~ shall be members for the 
qduration of this Agreerrlent. 

i; h) Errlployees not rrlembers of the Union, who desire 
]rrlerrlberShip , s~all. confir.m th:ir desi~e t~ join for the duration of this 
,Agreement by slgmng theH UnlOn appllcabol1 forrrl and dues deduction 
lauthorization forms. 

c} All deductions under this Article shall be subject
Ito revocation by the employeevTho executed such assignment, upon giving 
::thirty days written notice i.m.mediately prior to the expiration date of this 
l[Agreement to the Union and to the City. 

d) The Union will inderrlnify and save the City of 
,f'lattsburg harmless against any and all claims, demands, suits or other I 
'lforms of liability that may arise out of or by reason of action taken or I 
~ot taken by the City in reliance upon dues deduction authorization cards 
Ifurnished by the employee s and/or Union. ' 

'j e) Any change in the amount of Union dues to be deducted II 
must be certified by the Union in writing and forwarded to the employer. tl 

~". £ .. ~~~~,~ 

ess e Sirnons, Panel Chairman 

St. Pierre, Eluployer Member 

rB-~kf2 
I
, 

JOh(7zekop, 
.1
!: . 

- -1··
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ARTICLE III 

I-lOURS, OVERTIME AND HOLIDAYS 

: Section 1 to be modified as follows: 

"Section 1. - Weekly Hours 

: a) Eff eetlve as soon as administratively feasible butIi not later than September I, 1976, there shall be mai ntained two basic 
i work weeks, one of 40 hours for day shift workers and the other of , 
: 42 hours for night shift '.vorkers, and all classes of workers, be they 

(Iprovisional, probationary, permanent, shift workers or scheduled 
workers, other than temporary workers who may be assigned to a 
weekly work-shift but only the actual tolal hours required by theII departITlent. Pursuant to the New York State Law providing compensation 
for firemen working in excess of an averaged forty--hour work week
 
(averaged out over a calendar year), elnployees who average in a
 
calendar year more than forty hours work per week shall receive
 

; either com.pensatory tinle-off, or pay at the appropriate straight-time

Irate. 
b} Shall be deleted. 

I 
I 

I 
!: 
I'
I:
 
I;
 
li 
i. 

,,. 
I. 
i 

mp(jyeo Organization 

- 5 ..
 



ARTICLE IV 

UNIFORM ALLOWANCES 

A rtic1e IV shall be modifed to read: 

i! 
"Section 1•.. Each employee shall maintain the minimum 

uniform requirements that are established by the Fire Chief. 

Section 2. - Beginning firemen shall receive $250 for 
uniform and clothing.Ii

tI 

I Section 3. - Employees whos e clothing and personally 
purchased fire equipment are lost or damaged in the course of fire .

Ifighter duties and whose uniforms need to be replaced because of normal 
wear and tear shall be reimbursed for the cost of replacement, and 
employees may he required to present a :receipt therefor as a condition

Ii for reimbursement." 17 
II .... ~_"__ I4~__
I es s </.::>imons, Panel Chair.man 

- (-~ 

I! Rev. oland H. St. Pierre, Employer 

~.. jY1ember

I 
I
I ~ tR.?Lb 

I, 

!' , 
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ARTICLE VI 

This Article shall be changed as follows: 

"Section 1. - Sick Leave 

a) Employees of the Fire Department s hall be entitled to 
accumulated fjick leave with pay at the rate of 15 days per year Llntil a 

:: total of 150 days is reached and kept to the fireman's credit for future 
i~ sick leave with pay.
I! The "24 hour day" credits, as of the date of this award, 
I which have accumulated and credited to employees for future sick leave 

II are not herewith nullified but are to be maintained and are to be "us ed up" I 
pursuant to prior existing adn1.inistrative procedures. New accumulations <cJ: 

Iof sick leave crec1its, purs uant to the l'O-hour and 14 hour tours instituted ~ 

I herein, shall accumulate for the 10 and 14 hour tours in those amounts of a
I hours, as the case may be. 
I 

I 
b) Absence due to sickness or off-duty injury shall be
 

charged for each hour of time lost for an employee's regular work-shift.
 

c) The Union recognizes the importance of sick leave and
 
the obligations of the errlployee~ as well as the advantage to him to
 
utilize it only when incapacitated for the performance of duty by sickness,
 
injury or other valid reasons.
 

,I . d) Employees believed to be abusing sick leave privileges 
'! may be required to submit a medical certificate in substantiation of each. 
! absence due to cJ.aimed illnef;s regardless of duration. This requirement 
will not be invoked without first advising the employee of his questionable
 
sick leave record and giving him an opportunity to improve. If there is
 
no improvement, the employee will be warned in writing that all future
 
sick leave must be supported by a medical certificate, and failure to
 
improve or to provide a certificate may be grounds for dis cipline. This
 

, requirement will be periodically reviewed with the clnployee, at least, 
'i once in each ninety day period, and a determination \vill be made if this ,.II requireITlent is to continue. 

II Section 2. - Farn.ily illness 

ii Any fireman, be he provisional, probationary, pertnanent~ 
i
,/ 
l shift-worker or scheduled worker who is absent from duty because of 
: serioLts illness in his immedbte family, i. e., mother, father, sister,

I
l brother~ childrcn~ wife, mother-in-law, father-in-law and grandparents~
II : 
I' may by the department head having supervision over him be granted leave with. 
:: pay and the time deducted from .\ccuD1ulatcc1 and unused sick leave. It is 1 

II the employee's obligation to notify his departrnent of such abse:"lC'.e because 
. of ~eriuu3 illnes:;es in his immediate fainily and the reason therefor, on 
"th:;> first d:l.y of such absence b'..lt not later than one hour before the beginning 

of his work day. Sick leaVe credits m.ay be used in units of one hour or
 
greater.
 

SC'ctions 3 - 4 - 5 - 6 to remain the same 

- 7 



A.!.~TICLE VI (CONTrnUED 

Any employee performi.ng jury duty shall be p::tid their full wages. 
Cornp3nsali.on received for jury duty shall be, irnmediately upon receipt 

; by such employee, assigned to the City of Plattsburg. An employee who 
:; is excused from jury duty shall report to work on that first day, or on the 
, first next scheduled day or night that such employee would normally be 
j,!I employed. II 

I' 
I 
, 

i
,
I 

i 
i 
d;1, 

, 
jI
I ~ 

I 

-/' 

'I 

11 
j; 

?- Przekop, 
ember 

- 8 



.: 

: Section. 2 to be modified to read: 

rrSectio:l. 2. 
i,
I a) 

b) 
are guaranteed a
 

Ito exceed a total of $20, 000. II
 

ARTICLE VII 

HOSPITALIZATION AND RETIREMENT 

Rcti rement 

The City will pay the full cost of the N. Y. State 
; Policeman's and Fireman's RetirementSystern 20 year Plan. 

Beneficiaries of employees who die in service 
minimum death benefit of three times that employee's 

annual rate of pay rounded to the next higher multiple of $1, 000, but not 

----""......i'.~ l .,q:. _~.".------::~ ~~~, ~ ~<:JloI 
se Simons, Panel Chairman 

( d::>r0L20 
Re?Roland H. St. Pierre, Employer 
Member 

': 

I
 

II
I
 

I,
 
L"
!; 

I,,. 

- CJ 
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ARTICLE VIII 

MANAGEMENT RIGHTS 

This Article shall be changed to read: 

liS ection 1. 

It is recognized that the management of the department, the 
: control of its properties and the maintenance of order and efficiency, are 
'. 
:; solely the resp:msibilities of the City. Accordingly, the City retains all 
il'I rights, except as they may be s peci£ically modified in this Agreement, in-
I;,I eluding, but not limited to selection and direction of the work forces; to 
II' hire, suspend or discharge for caus e; to make reasonable and binding rules 

which shall not be inconsistent with this Agreement; to assign, promote or

Itransfer; to determine the amount of overtime to be worked; to relieve em
ployees from duty because of lack of work or for other ligitimate reasons; 
to decide on the number and location of facilities, stations, etc.; to deter' mine the work to be pcrforrnccl, arnount of supervision neces sary, equipment,

I. methods, schedules, together with the selection, procurement, designing,
t! engineering and the control of equipment and materials; and to purchase 

services of others, by contract or otherwise except as they may be otherwise 
specifically limited in this Agreement and to make reasonable and binding 
rules which shall not be inconsistent with this Agreement. II 

1:
 

-10··
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ARTICLE; XI 

MISCELLANEOUS WORI<:ING CONDITIONS 

This Article shall be changed to read:
i 

"Section 1. - Safety Committee 

i a) The Chief shall appoint a Safety Committee consisting of ,. 
five persons. one of whom shall be an officer of the department. t\'10 of whom 

.; shall b~ firemen selected from <:llUong the force and. two of whom shall be 
designated by the union.	 i 

I 
! 

1 b) 1) The Safety Co~nmittee shall investigate and detennine i 
!	 whether procedures. as es tablished by the Fire Department are being properl~ 

adhered to.

I 
I 2) The Safety Cornrnittee shall investigate any inadequate
 
or unsafe condition of equipment assigned to the Department.
 

c) 1) Any unsafe condition shall be brought to the attention of ., 
the officer in charge by the Safety Committee. If the officer in charge refus es i 
to take remedial action within twelve hours, he shall notify the Safety Coz-t'Lmil
tee. l 

2) The Safety Committee shall then bring the condition to 
the attention of the Fire Chief. 1£ the Fire Chief refuses to take rem.edial 

I, action within twelve hours, he shall notify the Safety Co:rnrnittee. 

I '. 3) Th~ Safety ComlTlittce may then advise the Mayor and 
: Cornman Council of the condition for their disposition of the problem. 

4) If a union complaint regarding an unsafe condition is
 
unresolved in (3) inunediately above. the union may take such unresolved
 
complaint directly to arbitration as provided for in Article xm. Section 2(d)
 
Step 4, and the burden of proof as to the unsafe condition is on rhe union.
 

d) The failure of any fire fighter to follow safety procedures 
,; as established by the fire department, shall be assessed and reported to the 

11 Fire Chief for such action as he deems appropriate. 

::	 Section 2. - Safety Rules and Equipment 
! ' 

1\	 The safety rules, as prescribed by the City and State, must be
I: strictly adhered to by employees and the City. Written copies of the safetyrrules will be provided each employee and will be prominently displayed in all 
jl fire stations. F'irst aid kits shall be placed in all fire stations and in all 
!1 trucks. The City shall provide protective devices and oth~r personal equip
I: ment, inc.ludin.6 a hard hat hel.met and liner, ,hunk:r ~oatr an~ lin.:r, regular 
·1 hoots, qmck Jlltch pant;:; :l.nd rllght b~ots a.nd {J.a::;11hgllt:s. lor Ib; llrernen eIll 
. ployces to prop~rly protect the employees from injury in accordance with
 
good. op~rating practices.
 

'. 

-.	 11 

I 
. I 



AR TICLE XI (CONTINUED) 

MISCELLANEOUS WOllKING CONDITIONS 

Section 3. -' Tuition 

The City will pay 50'70 of tuition to those employees taking 
and passing those courses approved by the Fire Chief that relate directly 

, to improving an employee's fire fighting skills. Before such payment is 
:: made to any employee, he shall submit satisfactory evidence of completing
I: and passing the approved course or courses. 11 

,! 

i; 

'I 
I 

I . 'se Simons, Panel Chairman 

II
! ~.I!Ldf2,. 

II
 
I
 

"
 II 
I
 
I, 
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AUT Ie L E XIII 

GRIEVANCE AND AHUITRATION 

Article xm shall be modified to read as folluws; 

Its ection I. Definitions

A grievance is an cmrloyee claim of violation, misinterpreta
. tion, or misapplication of the terms of this AGreement, or the rules and 

!II· r~gulati~ns of the Department. or New York State Statute. A grievance to be 
Ii timely fIled shall be pres ented not later than twenty calendar days '£:rom the 
,: day on which the event occurred being complained of. 

Section 2. - Grievance Procedure 

a) Step 1 - Any employee, who has completed his probation
ary period, may pres ent a grievance to his immediate Departrnent head 
either orally or in writing. The en'lpJoyce may request that a union rep-

Ires entative be pres ent. Every eHort will be expended to resolve the 
'! grievance at this stage~ and the Department head shall give his answer 
j iwithin five working days from the day on which the grievance was pre

sented. 

b) Step 2 - Grievances not resolved at the 1st Step may be
Iappealed to the 2nd Step~ but shall be presented in writing to the Fire
 
IChief but not more than five working days after the denial at Step I, and
 
the Fire Chief shall have not more th2.ll ten working days in which to 
provide his answer to the grievance which shall be in writing but which 
:may also be in a meeting with the grievant and his union representative. 

c) Step 3.- Grievances not resolved at the 2nd Step may
 
be appealed to the Mayor within ten days of receipt of a denial at the
 
2nd Step and 5 uch appeal shall be in writing and shall include "vith it
 
the written denial of the Fire Chief. The Mayor or his designee shall
 

I meet with the grievant and his union representative within ten working
 
i days of the filing of the Step 3 grievance. The Step 3 response which

lshall be in writing shall be provided the grievant or his uniOll rep res ent
ative not later than ten calendar days from the date of the Step 3 meeting. 

I d) Step 4, - Grievances not resolved at Step 3 may be 
,; submitted to final and binding arbitration~ but not later than thirty cal
I; endar days from the day on which the Step 3 reply was received by 
: the union by writing the New York S tate Public Employment Relations
I B03.rd requesting a panel of arbitrators to be provided purs uant to P. E. R. B. 

rulcs and procedures for the appointmen.t and selection of an arbitrator 
I; and the scheduling of the arbitration. 

! 
Section 3 - Timelines s 

. a) A grievance not processed within the time limits 
; provided herein, or as mutually agreed Lo be extcnded, shall be deemed 

: to have be<:n satisfactorily resolved and thereby waived • 

.. ] /

, 

.. 1. 



~~ns, Panel Chairman 

I' 

~~{'TICL~ XIII (CONTINUED) 

GRIEVANCE AND AlUHTRATION_ 

A grievance not responded to in accordance with the 
I time limits provided herein entitles the grievant or the union to 

automatically move the grievance to the next grievance step. 

Section 4. - Powe rs of the Arbitrator 

The arbitrator shall not have any power to amend, modify
I. 

1' or delete any provision of this Agreement and shall coniine his Opinion 
1"

11 

and Award to the specific dispute submitted. The arbitrator shall have 
II thirty days in which to render a decision. 

i 

I Section 5. - Fees and Expenses 

I 

i Expenses of the arbitrator shall be borne equally by the
 
Union and the City. The party desiring a stenographic record of the
 
arbitration proceeding may caus e a trans cript to be prepared and
 
such party shall pay for it. If both parties desire a hearing transcript

II of the arbitration, the cost shall be equally divided." 

2?~.~
 
'I / . Jrr£J ,,/ Of/

,-_/a'iJ 1/ ~~)J",.,J 
Rev. oland H. St. Pierre, Employer Member 

., 
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AHTICLE XVI 

DURATION AND TE;RMINATION OF AGREEMENT 

A rticle XVI ~ hall be modified to read as follows: 

lIS ection 1. 

This Agreement in its entirety sh~ll hecome effective 
:. July 1, 1975 (except as may be provided otherwis eels ewhere in this 
":! Agreement) and shall remain in full force and cUect until June 30, 
!' 1977, and yeaTly theTeafter unless either party shall notify the other 
i: party within six months before the anniversary date, in writing of a
II decision to n~odi£y the terms of the Agreement or to terminate the
I:Agreement, in which event renegotiations shall take place."
I .I 

LII ~~--' ~-{~
II JeS~';'2 3i111.01'S, Panel Chaix1nan 

"IiI' 

j 

l'"
I 
\ 

\ 
I 

I, 
ii
II 
1\ 
" !' 

I:
 

!I
 

I' 
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AHTICLE XVJl 

~OMPLETE AGHEEMENT (ZIPPER CLA USE) 
AND PAST PEACTICES 

A new Article numbered XVII shall be added to the Agreement as follows: 

"Section 1. 

The parties hereto expressly agree that during the lifetime 
i of this Agreement there shall be no requirement of either party to enter 
: into collective bargaining negotiations as to any matter covered or not 
!
\

covered by the provisions of this Agreerrlent, except as referred to in 
Article XVI" Section 1. 

Section 2. 

The parties agree that this Agreefilent is the sole and com

I plete agreement between them and that any other previous understandings
 
lor agreements, oral or written inconsistent with the provisions of this
 
i Agreement are superseded and are of no effect during the term of this
 

'! Agreement.
 

II
 
I Section 3.
 

Past practices and prior conditions beneficial to employees
 
I not specifically provided for in this Ag reement shall remain in effec t
 
1for the duration of this Agreement. However the parties agree during
 
the life of this Agreement to prepare a joint written description of
 
thes e past practices and conditions. II
 

"e Simons, Panel Chairman 

-"-_--,,;'~~L~ 

Re • ROl~lld H. St. Pierre, Employer Member, 

Ii ~'d 0) It- ;H "Sy. C .,/l~:~'{.~/. I
I' 
I ~ J?hP. Przekop, EmPt~yer <iJrganization Member,
I, 

IJ iI!:; 
I 

[,
\'
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------ -------

Effective July 1, 1975 

!:Ycars	 of Service Fireman Lieutenants 

l! 

° $10,017 $ll, 591 

11 1 10,282 11,856
ii 
i'

I,
:i 

'2 10,547 12,121
tj 

I 

I	 3 10,812 12,386 

4 11,077 12,651 

5 11,342 12, <)J.6 

7 il,607 13,181 

9 il,872 13,446 

11 12,137 13, 711 

13 12,402 13,976 

16 12,667 14,241 

19 12,932 14.506 

Effective July 1, 1976* ** 
I 
jl Years of Service Fireman Lieutenants 
Ii 
110 to 4 years $10,724 $12,286 

!: 5 years or more 12,023 13,691 

:; 11 years or more 12,865 14,533 
01 
I:116 years or more 13,427	 15,095
:'
, i 
I'
;' 19 years or more 13, 708	 15, 376 
:1 

':'~'The July I, 1973 provision for
 
Overtime Premium/Shift Differentials
 
shLtll rcm:tin in dfect.
 

I: ,. 

.)7 .. 



II 
I' 
I· 

>::Application of Appendix A 

The increases Awarded in Appendix A above for the second
 
year of this agreement are a flat six (6%) percent applied across the board
 
to the new reduced number of salary steps provided.
 

However, if the cost of living increase percentage for the
 
12 months preceding June 3D, 1976 is higher than six (6%) percent, in that
 
event the second year increase shall be computed in accordance with that
 
higher percentage increas e. Computation of the cost of living increas e
 
percentage shall be made by obtaining the percentage change in the U. S.
 
Department of Labor's Bureau of Labor Statistics "Cost of Living Index
 

i; _ Buffalo _ New York Area Consumer Price Index" for the twelve (12) 
Imonths ending June 3D, 1976, which percentage if it is greater than six
I(6%) percent shall be applied across the board to the Is t year - 5 salary

II steps for firemen and lieutenants respectively and the resultant(s) shall 
be substituted for the amounts now shown for the second year increase. 

(1 

Roland H. St. Pierre, Employer MemblII .0 / 5"S --::-A-'// -1/ G 

~ ~~. 
Empl yer cD ganization Memb~ 

I
 
!
 

:1 

I 
:' 
,"" . 
. , 
iI 

ii 
I, 
I 
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" 
!I 
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STATE OF' NEW YORK	 ) 
) 55. : 

COUNTY OF NEW YORK	 )
I, 

I"
I: 

i{ I) 
On this S day of /~ .. ~i.l_ , 1976 before me personally

it' 

!! appeared Jess e Simons, to me known and known to me to be the individual 

"Ii described in and who executed the foregoing instrument of (18) eighteen 

11 pages, and he duly acknowledged to me th2.t he executed the same. 

r,·~.'\~~.,"~.>:;·~~ r·.:)/:::~
 

Notary i;J~i.~, ~:~:~:I i"_:'1 'yJ;X
 
k. (.:; ,;~';_JI~) 

Q~Z.;I;:\:~ I:~ C.;~~;'3 L~'..ir.~y 

C~rLil'::jte j,:.:J I:; ;-:C,J ·t'u;~ C\.J:~r'l Notary Public 
CGm,~i$:::r. [.~;::, :.:~rC;l, ::0, bi'g 

STATE OF NEW YORK	 )
 
) 59.:
I '--;/.'" . 

; COUNTY OF (~t'~"'7 ) 

On this /1# day of ~"'-7A- • 1976 before me personally 
t~' 

appeared Rev. Roland H. St. Pierre, to me known and known to me to be 

Ithe individual described in and who executed the foregoing instrument of (18) 

eighteen pages .. and he duly acknowledged to rne that he executed the same. 

ANN W. POCILUK	 Notary Public 
Notary Public. Stat.. of Ne ... York
 

QualiJied in Sa.ntoIlB County /}_!
 
c..mmi..ion Erpir... March 30, 1'.;.
 

STATE OF NEW YORK	 ) 
5S. :

/:,/ )
II COUNTY OF (!~:j /~..;: /) '1
Ii	 /~/ I' J , ' 
!~	 On this /..::Lij'] day of ,/< t!.C~;L""'_ , 1976 before me personally 

Ii appeared John Frzekop, to me"known and known to me to be the individual 

II described in and who executed the foregoing instrument of (18) eighteen 

I! 
page:;, and he duly acknowledged lo rne lh~i.t he executed the sa,lne. 

/	 // / 

---(::.:~.~ : ,(" ,/ '[ / . 

Notary Public 

" , , 

i 



· ' 


