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After negotistions and medistion had proved unsuccessful in resolving this
dispute, the parties sstablished this Interest Arditration Panel (Panel) to bring
sbout a ssttlement of their contract negotiations. The parties selected Dama E.
Eischen, ¥sq., to serve as Chalirman and Impartial Member of the Panel, MNr. Martin
L. Bush, Nansger, Lesbor Relations, Industrial Chemicals Division, Allied Chemical
Corporstion, wa= szelected by the WMllage of Solvay (Village) to serve on the Panel.
e Village of Solvay Folios Bensvolent Assoclation (PBA) selected Ir. Garth C. lax,
Consulting Economist, to serve on the Panel. Following appointaent of the Panel by
the New York State Public Bmployment Relations Board (PERB) on Jamary 27, 1978,
preliningry confarences were held by the Chairman with representativez of the parties.
Each of the parties filed pre-hearing briefs with the Panel and on April 20, 1978,
the Panel convensd for hesring in Solvay, New York. Both parties ware represented
and afforded full opportunity to present oral and documentary evidence in support of
their positicne. Appearing on behalf of the Village was Mr. Charles Francemone,
Village Trustes. Repressnting the PBA was Anthony J. DiCeprioc, Jr., Psq. Roth
parties reguested leevs to file post-hearing brisfs, which were received by the Panel
on or about May 10, 1978. After careful study of the entire reccrd, the FPanel con-
vened in executive szession on May 16, 1978, and discussed the case further in June,
1978, wherewpon the instent Opinion snd Award were issued.

BACKGHOUND

The Villsge of Solvay is cne of several satallite communities contiguous
tc the City of Syracuse, New York. The population of the Village is spproximastely
9,000 people. lucated within the village limit: are seversl industriasl pleants, in-
cluding Allied (hemical, Fraser and Jones Company, Pass and Seymour, and several



other industrial plants both large and small. The Tillage of Solvay Police Depart-
nent consists of Chalef Foaco C. Femano, four Sergeants, eight regular police coffiocers,
two special status officers hired under s federsl grant (CEFA), two dispatchers, and
one Community Services Officer. Only ths four sergeants and the eight regular police
officers are members of the bargaining unit which has been represented by the PBA
since 1965. The eight officers covered by the Agresment are ranked from Lth class
t0 15t class in inverse order of years of service. Relative to this dispute, how-
ever, it is stipuleted by the parties that all of the sight covered officers are
ranked at lst class as of June 1, 1977.

The instant dispute involves the negotiations for a successor Agreement to
& prior contract between the perties which axpired by its own terms on May 31, 1977.
Negotiations cpened with an exchange of correspondence between the partiez in Decen-
ber of 1976. The PBA served its bargaining demande on Jamuary 17, 1977, and the
first direct negotiating sessfon was held Jamuery 2L, 1977. On or about February 16,
1977, the Village served its bargaining demands upon the issoclation and the PEA net
to consider the Village's positions on February 17, 1977. Following that meeting the
PEA informed the Villege that negotiations hed come to an impasse. 7n February 21,
1977, the PEA filed with PERB a Declaration of Impasse, whereupon under date of
Pebruary 25, 1977, PERB appointed Staff Mediator Theodore Jerber to act az Fact-
Lfinder, Mr, Gerber met twice with the parties in an attempt to mediate a resolution
of the dispute, With the assistance of Nediztor Jerber the parties did substantially
nodify their positions in a negotiating session held March 3, 1977. By letter dated
April L, 1977, Mr. DiCspric reported to Nediator Gerber summarizing the respective
positions of the parties as of that date. At our arbitration hearing neither of
the parties took exception to the statements of position set forth in the DMCaprio
letter of April &4, 1977. Decause the positions stated therein are in our judgaent
diepositive of many of the issues originally outstanding in this dispute, we set forth
that letter verbatim as follows:

"April L, 1977

“Theodore Gerber, Eaq.

State of New York

Public Employnent Reletions Board

50 wWolf Road
Albany, New York 12205
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"Res Case YNo. X 77-66 -~ Village of Solvey snd Village of Solvay
Police Benevolent Association

2Dsay Teds

"Flease acospt this letter as my repert to you relative to the response
of the Village of Solvay Police Basvolent Association to the counter-
offer of the Wllage of Solvay, vhich war pressnted to the negotiators
ont March 31, 1977, upon the negotistor's sgreement that the entire
package would be submitted to the entire nambership.

"I an treating this report as a response to the Village by forwvarding a
copy hereof t¢c the Mayor and all members of the Village Board of
Trostees.

"The Counter-offer to which I respond was as followss

1, Salary increase during the first year of 5% and an addi-
tional 5% salary incresse during the second year.

"2. Longevity inoreased to $225.00 during the first year.

n3, Uniform allowance incmmsed t¢ $§125.00 during the first year
and tuv $150.00 during the sesond year.

*lj, Vacation - no change from present vacation schedule.

"S. Medical insurance and 1ife insurance modifications and/or
increases (o remain open and to be renegotiated by tho parties at the
option of the amployee group during the second ysar of the contract.

"6, A boms day off for any policeman who mizses three days or
lese of work during any contract year, which day off 1s to be with pay
and on a day which the recipient therecf is to select.

*7. All police vahicles tc be inspectod annually by Village
mechanics and t0 be maintained by reason of States inspections ascording
% New York State standards,

"8, Policemen tc work the present 6 -~ Z schedule provided all
nenbers of the Police Departasnt wvaive thair rights under Section 971
of the Unconsolidated Lews of the State of Hew York, and further pro-
vided that the employee organisation agrees to save harmless the Village
against any and all dsmages which might become payable to any policeman
g a claia by resson of szaid schednle.

"The full membership of the PBEA met or was polled on Ssturday, April 2,
1977, and voted on the aforesaid counter-proposal.

*The nambership found the counter-offer acoeptadle exoept in the arear
of salary incresses and vacation schedule, and suthorised a counter-
proposal which I will zet forth hereafter.

"The membership fully sgreed to execute individusl waivers and to
provide a save haraless clauss in the employnent contract as regquestd
by the Village in order to contimue the 6 - 2 work schedule as has
heretofore existad.

"The asmbership also found the remainder of the Village's counter-offer
acceptable, except az follows:

*Salary inorease: lst year - 8% - 2nd year - 7%
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"Veoation: IDuring the lst year through the Lth year of employment,
MW Sth year through the 9th year of employment,
Dargz' the 10th yesr through the lLth year of employment,
m\dﬁhthoﬁthmandmm, 30 days.
*I would appreciate an cpportunity tc discusa these counter-proposals
with you either by telephone or in person and I would certainly welcome
a farther opportunity toc meet with you and the Vllage at any time cone
venient to all concerned,
"Yery truly yours,
S8/ A. J. WCepric, Jr.
*Ae J» DdCaprio, Jr.
"AJDioo®
In direct negotiations following the tentative settlement of April 4, 1977,
the partier were uneble tc reach agreement on the remaining issues in dispute. The
PEA urged Kr. Jerber to conciude the fact-finding prucess and in a letter dated
May 9, 1977, stated that “the only lssues now cpen to faot-~finding are the questions
of salary and vacations.® OUn or about May 13, 1977, Hayor wWillisa Campagnoni, on
bshalf of the Village, tock the position that in addition to salary and vacations
two other issues remained open, %0 wit.s (1) Compliance with Seotion 971 of the
Unconsolidated Lawe of the State of New York, and (2) retroactivity of sny new pro-
vision or chenges in existing provisions ultimately agreed upon by the parties. In
connection with this latter point the Villsge argued that the PEA had prematurely
olosed off negotiatiocns and accordingly was not entitled to retroactivity if nego-
tiationz extended beyond May 31, 1977. #ollowing this exchange Mr. Gerber sst dowm
June 20, 1977, for the Iiling of fact~finding briefs in the case. DBut by letter of
June 22, 1977, he advised the parties of seversl major amendments tc the Taylor Law
relative to interest arbitration for police and firemen negotietions t/kske effect
on July 1, 1977. One major change in the statute was the elimination of the fact-
£inding procedure and provision for direct progress of cases f{rom mediation to
interest arbitration. Subsequently ths fact-finding procedure was walved and on
July 26, 1977, the PBA served a Demand for Arbitration. Included aemong the moving
papers filed vith the Demand were the cpening demands of the PBA and, significantly,

the April L, 1977, letter from Mr. DiCsprio to Mr. Gerber summarising the positions
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of the parties as of that date. In the response to the Dmmand the Village appended
copies of its opening demands but took no exception to the contents of the April L,
1977, 1etter. Thereafter this Panal was sppointed by PERE to hear the matters in
dispute and {ssue a final end binding Award,
SCOPE OF THE DISPUTE

We note that in pre-hearing briefs, during argumentation and submission of
evidence at the arbitration heering, and on the post-hearing bdriefs, the parties
addressed cnly three issues: (1) salaries; (2) vacations, and (3) retroactivity.
Although the PBA msintained for the record that it was reverting to its original
denands for purposes of arbitration, it presemted no evidence on any of the other
issues nor did it repudiate the poaition set forth in the letter of April L, 1977.
For its part, the Village maintained that its position was as set forth in that
dpril L, 1977, letter except that with respect to salaries and vacations it maintained
the positions set forth in its February 16, 1977, proposals. ¥With respsct to retro-
activity the parties at the srbitration hearing exchanged countercharges of delay,
procrastination and premature abandomment of direct negotiations. From cur reviev
of the entire record, we are persuaded that the parties have, in effect, stipulated
that they reached sgreements in principle in April, 1977, relative to contractual
provisions coverings (1) longevity increases; (2) wumiform allowancess (3) medical in-
surance and life insurance recpensrs; (L) bomme day off for good .sm.y??}
inspection and msintenance of poulice vehicles. The members of this Panel believe
that the best agreements, from the perspective of the parties as wall as the publie,
are thoce hammered out in dirsct negotiations. Accordingly, we have incorporated
those agreements in principle as part of our Award, with modifications omly as to
detalls of implementation. Ve analysed each aspect of the tentative agreement of
the parties on these points in 1light of the statutory criteria specified in the
saended Taylor Law and found no reason to set aside those understandings. On the
basis of the foregoing, cur detailed dizcussion in this Cpinion iz confined to the
issues jJoined by the parties in our proceedings, 1.e., salary, vacations, and retro-
sotivity,

FCB 13
Throughout the process of negotiations, mediation, fact~finding and now

interest arbitmtion, the bargainkg positicus of the parties relative to salaries and
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vacations have remained largely unchanged. Throughout thie dispute and including
the presentations to cur Panel, the parties maintained oonsistent themes. Thus
the PBA ewphasized inflationary trends and increases in the cost of living to
support ite demands for salary increases as well ss maintaining elther comparebility
or & historical relationship with police officerz in the CAty of Syracuse and the
Town of Ceddes, as well a3 security guards privately employed by Allled Chemical
Corporation. Ffor its part, the Viliage rejected the spheres of comparison urged
by the PBA and contended instead that by comparison with contract benefits pro-
vided police officers in othar similarly situated municipelitiss, employees repre-
sented by the PBA were at least as well off and in some cesres received superior
benefits, With respect to retroactivity, the PEA asserted that any delap in
negotiations were attributable to the Village and it acught only to expedite the
procedure and bring negotiations to a prompt conclusion. The Village, on the other
hand, presses the srgument that the PBA prematurely and wromgfully invchked outaide
intervention before the partles had exhaunsted their efforts in direct negotiations.
Based upun thiz argument, the Village seeiz to make effective the terms of this
Arbitration Award prospectively only from and after its execution date, with nc
retroactive application of new or improved contract benefits.

The expired agreement provided s progressive salary schedule from Patrol-
man Lth class wp through Sergeant. To the extent pertinent to this case that ex~
pired contract aleo provided for a longevity increment in the amount of $200 for
employees who completed ten (10) years' service in the Department; and an additional
longevity increment of 3200 for each sdditional five-year period of service for
each suoh periocd.

With respect to uniform sllowances, the old comtrsct provided up to 3100
per fircal yaar for each memder of the Department in the fora of reimbursement for
actual outlays spproved by the Chief of Police.

According to Airticle 7 of the predecessor sgreement, the Villege paid all
presiuns for group medical insurance as well as the premiums on a life inszurance
policy with face value of 84,000 for each member of the Department.

Insofar ss we can deternine, the former sgreement was silent respeoting
bomus days off for attendance and the inspection and maintenance of police vehicles,.
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Finally, with respect to vacations, the former agreement provided that
amployees be entitled to anmmal veostion with pay (Article 5) as follows: (A)
during the firect nine yesrs of service, 1l working days veoation, with full pay
each year; (B) from the tenth through the fourteenth year of service, 21 working
days vacation with full pay each yearj and (C) for the fifteermliffesr of service
and contiming unti) retiroment, 28 working day: vacation with full pey each year.

Examination of Artlcle 3 ¢f the predscessor agreement sets forth in
pertinent part the salary and wages which are subject to renegetiaticns in this
dispute az follows:

"ARTICLE 33 SALARIES WAGES

"3.1 -~ Definitions

For the purpose of fixing the salaries of the Police Officers
included in this Agreement, it 15 sgreed thats

"a, Patrolman Lth Clzez shall be a Patrolman during his first
year of employment by the Willage.

"b. Patrolmsn 3ird Cluss shall be a Patrolman during his second
year of employment by the Village.

"c. Patrolman Znd Cless shall be a Patroclman during his third
yoar of employment by the Village.

"d. Patrolman lst (QQess shall be a Patrolman during his fourth

year of employment by the Village and thereafter, until promoted to the
rank of Sergeant.

"3 ol - ‘w‘gﬂ!

“a., Commencing June 1, 1975, and terminating May 31, 1976, the
salary of a Patrolman Lth Class shall be $9,87L.00 per snmm.

Commencing June 1, 1976, and terminating Mey 1, 1977, the
salary of a Patrolman Lth Class shall be £10,565.00 per anmmua.

"b. Commencing June 1, 1975, and terminating May 11, 1976, the
salary of s Patrolman 3rd (Qass shall be £10,215.00 per gnmum,

Commencing June 1, 1576, and termimating May 11, 1977, the
salary of a Petrolman 3rd (lass shall be £0,930.00 per annum.

"s. OCommencing June 1, 1975, and terminating Mgy 1, 1976, the
sslary of a Patrolmsn 2nd Class shall be £0,850.00 per annum,

Commencing June 1, 1976, and terminating May 31, 1977, the
salary of a Patrolman 2nd Class shall be #£11,810.00 per annum.

rd. Commencing June 1, 1975, and terminating Hay 1, 1976, the
salary of a Patrolman lazt Class shall be $11,523.00 per anmn.

Commencing June 1, 1976, and terminating May 31, 1977, the
sslary of a Patrolman lst Class shall be $12,330.00 per annua.



"e, Comaencing June 1, 1975, and terminating May 31, 1976, the
salary of all Sergesnts shall be $12,695,00 per annum.

Comaancing June 1, 1976, and terminating May 11, 1977 the
salary of all Sergeants shall be m,s&u.oo per smmmum.”

The Assvoiation

The PEA in thiz arbitration procedure presses for an incresse across the
board in salaries effective June 1, 1977, ranging from 8.6% for Sergeants, to an
sverage of 3i for other ranks. In the second year of a proposed two-year sgree-
ment, axpiring May 31, 1979, the PBA seeks an average 7 incrense goross the board.
Disgramaticully, the PHA salary demands sppear as followss

Renk 19716-77 Salaxy &/1/7] Incresse 1977-78 Selary C/L/78 Increase 1978-73 Ssdery

Sgt. $ 13,584 $ 1,177 (8.6%) $ 1,76 & 937 (6.3%) $ 15,698
let Qlass 2,330 896 (7.9%; 13,316 932 (6.9%) 1L,24L8
2nd Class 11,410 929 (6.0} 12,539 878 (7:2) 13,417
3rd Class 10,930 8Th (7.9%) 11,804 826 (6.9%) 12,630
b CQass 10,565 8LS (7.9%) 11,40 799 (7%) 12,209

th respect to the vacation benefite, the PBA urges that increased vaca-
tions be provided under Article 5, as set forth in the April L, 1977 letter supra.

Pnally, the PBEA urges that the new Agreement be retrcactive in all of
its tems and conditions tc June 1, 1977. Among other arguments advanced for retro-
activity, the PBA points out that every agreement in the ten-year bargaining rela-
tionship between the parties has been retroactive when negotiations proceseded past
expirsticn date of the predscescor contract.
The Village

The Village recognized that the men of the Departnent are a good, hard-
working police force and that they should receive a pay increase in addition te
other benefit improvements. The Village emphazizes, however, that concessions
alresdy tentatively sgreed to in the April L, 1977 letter do have cost impact and
that inflation has victiasized the municipsl employer as well ss the working employee.
The Village urges that sppropriste spheres of comparison are other locel municipalities
in Onondaga County, specifically the Towns of Clay, and Geddes, and the Villages of
Baldwinsville, “ayetteville, =nd Skaneateles, The Village naintains that thers is
virtually no demonstreble relationship between tha City of Syracusze and the Village
of Solvay Police Department bensfits, even if, srguendo, a basis for comparison
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could be established. On the basis of its comparative analyses, the Village
throughout negotiations and during hearings before our Panel urged that acrose

the board increases of 5% during the first year and another 5% during the second
year of a two-year agreement would be appropriate. Horeover, the Village insists
that the vacation benefits currently provided employees under the expired contract
are superior to those in other comparable Jurisdictions. Accordingly, the Village
proposes that the vacation benefits be maintained at the status quo for the duration
of the new contract., Finally, the Village maintains that any increased benefits
should be payable only on and after the execution date of the new contract and
should not be made retroactive to June 1, 1977.

"ollowing, in schematic form is the salary proposal of the Village which

was described as 5% in each of two years:

Rank 1976-77 Salary &/1/77 Increase 1977-78 Salary 6/1/78 Increase 1978-79 Salary
Sgt. $ 13,584 $ 616 (L.5%) $ 14,200 $ 500 (3.5%) $ 14,700
1 Class 12,330 560 (L.5%) 12,890 L6 (3.6%) 13,350
2nd Class 11,810 530 (L.6%) 12,140 430 (3.5.) 12,570
3rd Class 10,930 500 (L.6%) 11,L30 LOO (3.5%) 11,630
Lth Class 10,565 L85 (L.6%) 11,050 390 (3.5%) 11,410

Close analysis of the foregoing salary proposal shows that it prices out at L.6%
incresse for 1977-78 and only 3.5% in 1976-79. The confusion on this point, how-
ever, gpparently is dispelled by the post-hearing brief filed by the Village. In
that document, the Village recslcuisted its offer and proposed a "true"” 57 increase
in each year of the two-year agreenent.
DISCUSSION

In support of their positions in this case, each of the parties supplemented
its oral arguments and brief with volumes of statistical data, including wage com-
parisons, financial analyses, and fiscal projections. Ve have reviewed and con-
sidered carefully all of the evidence bearing on the matters in dispute. No useful
purpose could be served by reiterating herein all of those data. In our delibera-
tions and in formulating our award, we have based cur conclusions upon those factors
which are normally or traditionally taken into consideration in the determination

of wages, hours, end conditions of employment. Thus, among other relsvant factors,




we have been infiuenced by cosparisom of the wages, hours and cunditions of employ-
ment of the police employees of ths Village of Sclvay with those of other police
forces in surrounding municipalities. uith respect to the conflicting comparsabil-
ity ocomtentions of the partiss, we found no persuasive svidence on the record before
us to support comparison of Solvey police fores benofits with those of Allied Chemi-
cal security guards, nor with police depsriment personnel in the City of Syracuse.
sWhether there ever was a mesningful relationship in such comparisons 1r arguable
but there iz no evidence before us to show that the relationship exists today. e
likewlse reject the assertion of the Village that comparison with the Village of
Sksneatelez is gppropriate in this case. The record indicates that the Skaneateles
Police Department iz part of an overall municipal bargsining unit so that police
officere do not hgve s separate bargaining identity as they de in Solvay. “inally,
we cammot comsider for comparebility purposes the tentative settlements allegedly
negotisted st Liverpocl and Fayetteville following the conclusion of our Panel hear-
ings. At the time of our deliberations in thiz cese no finsl executed agreements
had been reached and any information relative to tentative settlements suffers from
hearsay deficlencies ax well as lack of finnlity. Accordingly, comparability analy-
sie in this case iz restricted to the Towns of Jeddes and Clay and the Wllages of
Baldwinsville and Fgyettaeville,

Aside from comparability, the factor of inflation muet be considered.
The evidence is persussive that the contimelly inereased ocost of living and conse-
quent eroszion of purchasing power has diminished the real earnings of the employess.
¥While not raging at the rampant levels of the mid~-70s, inflation contimuec t¢ hover
at unscceptable levels above 5T per anmun. Mth respect to the impact of inflation
on the arcunt of salsry incresse, we recognize that not only the employees but the
Village alzo has been the viectim of inflaticnary trends. It cannot reasonably be
argued that the sunicipal employer must insure its employees againet depreclation
in reel earnings, but neither should the employee bear the full brunt of an infla-
tionary economy without offsetting wage increases,

In addition ¢ analysis of comparstive wage and benefit structures, and
consideration of the increaced cost of living, of paramcunt importance in this case



is the interest and welfare of the public in terms of an efficient and highly moti-
vated professional pclice force. There is reised on this record no question of the
abllity of the Village to pay inocreased benefits so that comparability, cost of
living, the public interezt and equity are the factors impinging upon our decision.
We have also considered the cost impact of concessione already tentatively sgreed
to in the April L, 1977, letter. There is some coat impaect, largely through in-
creased promiuns of continued medical znd 1ife insurance, but that figure was not
readily available. The cust of the ss-called "bomus day" is virtually impoesible
to quantify. The $25.00 increase in longevity increments will generate a new dollar
cost substantially less than $300.00 per annua, snd the uniform allowance increace
will be no more than $300.00 per annum. Sassed upon all o the foregoing, we award
salary increases of 6% across the board in each year of the two-year Agreement, and
maintenance of the status quo on vacation bemefits provided by irticle 5. We are
cognizant that aside from the direct cost impact of such a wage increase the Village
also must incur indireot pemsion costs, some of which will be deferred until the
next fiscal year. Ffinally, we conclude that nc useful purpose could be rerved by
withholding retreactive spplication of the improved benefits because of alleged
culpability in bargaining procedurss. The record does suggest that both parties
would be well served 1f, during the remaining term of this igreement, they extended
themssives to improve communications and develop procedurss for the next round of
negotiations. e conclude, howsver, that both past practice and equity require
that the terms and conditions of the new Agreement be effective on and after June 1,
1977, and we shall sc award.
In full and final settlement of 2 dispute betweean the Village of Sclvay Police
Senevolent Aspoclation and the Villesge of Solvay, the Agreement between the purties
bearing effective dates June 1, 1975 - Hay 31, 1977, shall remain 4in full force and
effect untdl the Jlst dsy of May, 1979, except for the foliowing smendments asnd
additions:
1. Article ’ (Salaries and Wages):
(a) Section 3.2 gm_;,u ) shall be amended to provide » »ix percent
%) increase effective June 1, 1978. %.G., the salery of a
Patrolman Lth Class shall be £11,198,.90 commencing June 1, 1977,

and $11,870.83 commencing June 1, 1978, with proporticnate in-
creates for salarles of other ranks.
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(b) Section 3.3 ghoﬁm% Increments) shall be smended to increase
increments 00 to $225.00 increments, effective
June 1, 1977.
2. Article L {Uniforms):

(a) Section 4.2 (Uniform Replacement and tenance) shall be
am to incresse from 00,00 to $125.00 the obligation
of the Villsge per fiscal year for each member who meets the
qualificationz of seld Section. Since the first year of the
Agreement has expired, and in order to give full effect to
this improved benefit retroactively to June 1, 1977, the
obligation of the Village for the calendar ysar June 1, 1976,
to May 31, 1979, shall be $150.00, provided the member msets
the quelifications of Section 4.2

(») In addition to the foregoing, Article L shall be smended by
the addition of 2 new Section le Inspection and Main-
tenance) to provide that all poliae vehicles shall be ingscted
ammally by Village mechanics and be maintsined by reason of
State inspecticns according to New York State standsrds.

3. Article 5 (Vacations and Holidays):

{a) Section S.h (Compensstion) shsll be amended by the addition
cf the following: "iny policeman who misres three days or
less of work during any contract year shall receive a bonus day
off, which day off is to be with pay and on a day which ths
recipient thersof 1z to select.”

Lo Article 7 (Hospitaiization, Medical Plan and Life Insurance): This
Article shall be smended by the addition of Seotion 7.L which shall
provide that Article 7 is subject to renegotiation during the second
year of the Agreement {June 1, 1578 - May 31, 1979} st the option of
the PBA upon due notice to the Village.

5. Article 11 (Statutory Provieion) shall be amended by changing "1975"
&« "1;77."

6. Article 12 (Terminastion) shall be smended by changing "June 1, 1$75"
to "June 1, 1977" end also changing "May 31, 1977" to "May 31, 1979.°"

Dans F. Fischen
Chairman and Impartial Arbitretor

State of Yew York ) ey
County of Onondsga )

On this 17th day of June, 1978, before me personally came and sppeared Dana . Eischen,
to me known and known to me to be the individual described in and who executed the
foregoing instrument, and he acknowledged to me that he executed the same.

C o prnan

ELIZABETH C. WESMAN
«12~ Notary Public, State of New York
No 4652438

Qualfied in Tompkins County
Taim expires March 30, 19.1#_.
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