NEW YORK STATE

PUELIC EMPLOYMENT RELATIONS ECARD

____________________ X
H
In the Katter of
ORANGE COUNTY POLICEMEN'S BEMNEVQLENT '
ASSOCIATION, 1
Petitioner, Case Number
—and- . 1A-36; NM77-614
TOWN OF NE¥W WINDSOR,
Respondent. :
_____________________ X

Hearings were held in the above-entitled matter on

April &4, 1978, and April 21, 1978, at the New Windsor Town
Hall, New Windsor, New York, before a Board of Arbitration
appeointed by the New York State Public IZmployment Relations

Board. The members of the Board of Arbitration were as
follows:

CHAIRNMAN:
FRANCIS J. O'CONNELL, ESQ.
11 Barnes Lane

Garden City, New York 11530
EMPLOYER MEMBER:

PHILIP A. CROTTY, JR., ESQ.

Duggan, Crotty and Iucia, Esgs.

First Chartered Savings and lLoan Building
375 Windsor Hirhway

New Windsor, New York 12550

EMPIOYEE MEWBLR:

F'RANK J. ZiECCOLA, IESQ.
52 Union Avenue
New Yindsor, New York 12550



The Police Benevolent Association was revresented by
Peter DiGresori®, its president, and the Town of New Windsor
was represented by John A. Petro, Town Supervisor.

The bargaining unit consists of eleven patrolmen and
three sergeants. The last collective bargaininz contract
between the parties covered the two-year period which ex-
pired on December 31, 1977.

The Town of New Windsor has approximately 125 employees
in collective barzaininz units, of which about 111 are em-
ployees of the Highwzay Department, Sanitation Department and
the Water Department, who are represented by the Civil Serv-
ice Employees Association (CSEA).

Employees represented by the CSEA are currently under a
two-year contract covering the period January 1, 1978, through
December 31, 1979.

The contract between the Town and the P. B. A., which
expired December 31, 1977, contained the following provision:

"The Town agrees in the event that no agree-
ment has been reached between the party of the
first part and the party of the second part on
January 1, 1978, the members of the Town of New
Windsor Police Department shall receive cost of
living increase as of December 1977 as determined
by the latest available figures showing the in-
crease of the New York State annual cost of living
as determined by competent New York State authori-
ties and will become effective January 1, 1978,
and until such time as a superseding agreement is
reached between the parties.”

In accordance with this provision, the P. B. A. unit was
granted a 5.1 per cent salary increase as of January 1, 1978.

The unresolved demands of the Union submitted to the
Board of Arbitration for decision were as follows:

1. Substitution of a four-day on, two-day off work
schedule for the current five-day on, two-day off schedule;

2. Institution of an allowance for cleaning of uniforms;

3. Improvement of the present individual and family
medical coverage;




i, Establishment of a dental plan to be paid for by
the Town;

5. Institution of the New York State twenty-year, half-
pay retirement plan in lieu of the current twenty-five year,
age fifty-five plan;

6. The addition of three paid personal days per year
to make a total of five;

7. The addition of six paid sick days per year to make
a total of twenty-one, with accunmulation of up to 250 days
instead of the present 185 days;

8. Easter Sunday, Zlection Day and the employee's birth-
day to be added to the present twelve paid holidays;

(The P. B. A. also requested that employees be
permitted to take compensatory time off in
lieu of holiday pay at the employee's option.)

9. Additional paid vacations to be vrovided as follows:

Present Schedule Proposed Schedule
6 months to 1 year: 3 days 6 months to 1 year: 5 days
1l to 3 years: 10 days 1 to 2 years: 10 days
3 to 5 years: 15 days 2 to 4 years: 15 days
More than S5 years: 20 days 4 to 5 years: 20 days
5 to 10 years: 25 days
More than 10 years: 30 days

(The P. B. A. also requested that employees be
granted a ten-vacation-day carry-over privilege
instead of the five-day privilege they now have.)

10. Eighty hours per year of mandatory in-service
schooling to be provided each employee by the Town;

11. Patrol cars to be replaced every 65 thousand miles
instead of 75 thousand miles;

12. Each emplovee to receive a salary increase of $2,000

per year, in addition to the 5.1 per cent increase previously
granted;

13. The number of steps in the salary schedule to be
increased from Tiftecn to twenty-five with a $400 increment
between steps;



14. The present salary differential between patrolmen
and sergeants and detcectives to be increased by $500 per

year;

15. A night shift differential of ten per cent for the
four to twelve shift, and fifteen per cent for the twelve to
eight shift, to be instituted;

16. A minimum of four patrolmen, excluding sergeants
and detectives, znd a minimum of one uu*)er‘usor, excluding
the Chief of Police, to be provided for each shift;

17. Two additional detectives to be employed.

The Town requested the following changes in present
contract orovisions:

1. Deletion of the recuirement that the Chiefl of Police
must approve all police employees hired by the Town, as
provided in Article IV, Section 7, of the expired agree-
ment;

2. Addition of a requirement that attendance by
police officers in court be arproved in advance by the

Town in order to cqualify the nolice officer for the vayments
provided for in Article VIII, Section 25, of the expired

contracyd;

3. Triple time for work on desicnated holidays to be
reduced to double time for the first eight hours of work

and triple and one-half time to be reduced to double and
one-half time for work in excess of eizht hours (Article

XIV, Section 44, of the expired contract);

L, Promotions below the rank of lieutenant to be
filled from the ranks of the department, instead of the

reauirement of Article XVI, Section 50, of the expired
contract, that all promotions below The rank of Police

Chief be so filled.
In the course of the hearings, the parties agreed that

the new contract would run for the two-year period commencing
January 1, 1978, and endingZ December 30, 1979.

DECISIONS OF THE

BOARD O ARFPITRATION

In arrivine at its decisions, the Board of Arbitration
took into congcideration, amon~ othor things, the following:

he



a. Comparison of the wages, hours and conditions
of employment of the employees invclved in the arbi-
tration proceeding with the wageg, hours, and condi-
tions of employment of other employees performing
similar services or requiring similar skills under
similar working conditions and with other employees
generally in public and private employment in com-
parable communities.

b. The interests and welfare of the public and
the financial ability of the public employer to pay.

c. Comparison of peculiarities in regard to other
trades or professions, including specifically, (1)
hazards of employment; (2) physical qualifications;

(3) educational qualifications; (4) mental qualifica-
tions; (5) job training and skills.

d. The terms of collective agreements negotiated
between the parties in the past providing for compen-
sation and fringe benefits, including, but not limited
to, the provisions for salary, insurance and retire-
ment benefits, medical and hospitalization benefits,
paid time off and job security.

1. Four-day on, two-day off work schedule. At present,
members of the bargaining unit have a five-day on, two-day
off work schedule. The P. B. A. has requested that this be
changed to a four-day on, two-day off schedule, and, in sup-
port of its request, it argued that the change could be made
without cost to the Town even though it would result in
approximately sixteen less working days per man per year.

This is not a new issue. It was brought up by the
P. B. A. in the course of negotiating the preceding contract
and was rejected by the Town. In the instant case, it was
considered by a fact~finder, and the demand was rejected by
him. BApparently, the four-day on, two-day off work schedule
was tried in the Town a few years ago, but, according to the
Town, " was abandoned as unsatisfactory and too expensive."

The Town claims that the proposed change in work
schedule is a non-mandatory bargaining issue. This argument,
however, is not acceptable to the Board of Arbitration. In
the opinion of the Board, the guestion of the number of em-
ployees on the police force is a non-mandatory subject of
collective bargaining, but the work schedule itself is sub-
ject to bargaining.



The Board of Arbitration, however, is unable to accept the
argument of the Union that no cost would be involved in the insti-
tution of the four-day on, two-day off schedule, and, instead be-
lieves, that added expense to the Town would result. In view of this,
the Board is unwilling to accede to the P. B. A. 's demand for a
change.

2. Cleaning of uniforms. At present, members of the bargaining
unit receive a clothing allowance of $420 to $470 per year, which
includes the cost of replacement of uniforms and their repair and
and maintenance. The P. B. A. is requesting that a separate allow-
ance be granted for the cleaning of uniforms, and it cites the prac-
tice of eight other communities in the area which have unlimited
clothing allowances and which pay for all repairs, cleaning and
replacements.

While the present Town of New Windsor clothing allowance
appears to be reasonably egquitable, the Board of Arbitration, in
view of the practices of neighboring communities, directs that a
separate cleaning allowance of $50 per man per year be provided by
the Town, payable in a lump sum with the first pay check of July
of each year.

3. Liberalization of the present medical plan. At present,
members of the bargaining unit are covered by the Statewide hos-
pital, surgical and major medical plan, which is paid for by the
Town, without contribution from the members of the Police Depart-
ment. The P. B. A. is demanding that the best available Blue
Cross, Blue Shield and major medical plans be substituted for the
Statewide Plan, at the expense of the Town.

The Town has refused to deviate from the State Plan on
the grounds that the P. B. A. 's proposal would increase its cost
from $58 per man per month to approximately $85 per man per month,
and on the further ground that a concession of this nature, if
granted to the Policg¢ Department, would have to be granted to all
other employees of the Town. This, the Town contends, would result
in an added cost of approximately $48,000 per year.



The P. B. A, was unable to produce data relating
to the practices of other communities in the sarea.

In view of the lack of information about vractices
of other communities in the area, and of the additional
cost burden that the P. B. A.'s demand would inflict on the
Town, and of the adequate coverage vhich the Town currently
provides, the Board of Arbitration rejects the demand of
the P. B. A. for a change in medical coverage.

L. Institution of =z dental nlan. The P. B. A. has
reqguested that the Town, a2t its solc expense, institute a
dental plan for the benefit of the members of the bargain-
ing unit and thelr families. The Town has rejected this
demand on the ground that it would cost approximately $11.65
per employee per month and, if extended to all of its 124
employees, would cost $17,000 per year.

. The P. B. A. was unable to produce any evidence
that nelghboring communitles provide dental plans for members

of their Police Department.

In view of the additional cost which would be in-
volved, and the lack of evidence of the existence of dental
plans in area communities, the RBoard of Arbitration rejects
the P. B. A.'s demand for institution of a dental plan in
the Town of New Windsor.

5. Retircment plan. The P. B. A. proposed that the
present twenty-five year--Tifty-five years of age retircement
plan be changed to permit retirement after twenty years of
service regardless of age. In support of its proposal, the
Union stated that such a plan wag in effect in the Town of
Warwick, the Village of Cornwall, the City of Newburgh,
the Town of Woodbury and the Village of VWalden.

The Town rejected the P. BE. A.'s proposal on the
ground that the total cost of fringe benefits available to

members of the Police Department 1is already high and that
an increase in such cost for the purpose of increasing re-
tirement benefits would be unreasonable.

Accordins to the Town, the cost of the vresent re-
tirement plan is 16 per cent of the average salary of cmploy-
ees hired before July 1, 1973, ancd 10.8 per cent of the
averagce salaries of those hired after July 1, 1973. The Town
also claing that compliance with the Union's demand would
increase these costs to 39.7 per cent, and 29.6 per cent,
of averare calarice, respectively.
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In view of the =ubstantial increase in cost which
would result, and the Fact that the twenty-ycar plan is

available in only five neighboring communities, the Board
of Arbitration rejects the Union's proposal for a change in

the existing plan.

6. Perscnal leave. At present, members of the P. B. A.
unit are allowed two days per year pald pergsonal leave. The
P. B. A. contends that this 1s inadecuate ancd requests that
the number of days be increased to Tive.

In supnort of lbo contention, the P. B. A. »nroduced
evidence that the Town of Tuxedc, the Village of Washington—
ville, the Town of YWoodbury, the Village of Cornwall, th
Village of ¥onroe and the Town of Elooming Grove provide
three personal leave days per year zand that the Villaze of
Warwick provides four per year. The P. B. A. also DOlnted
out that employeec covered by the contract tetween the Town
of New Windsor and the Civil Service Employees Association
are allowed three personal leave days per year.

The total cost of providinz an additional paid
personal leave day for all members of the P. B. A. unit
would only be equivalent to a total over the entire unit of
fourteen days pay ver year. In view of the overwhelmning
practice of the neighboring communities, and the insignifi-
cant annual cost involved, the Board of Arbitration directs
that the number of »aid personal leave days be increased
for members of the unit from two to three ner year.

7. Sick days. At present, each member of the Town of
Windsor Police Derartment is allowed fifteen fully-paid sick
days per year, and can accumulate unused sick days up to a
total of 185. Upon retircment, or termination of status as
a police officer, the value of the accumulated, unused sick

days is paid to the police o*flcnr or applied to early
retirement, at the officer’ Optlon. The P. B. A. recuests

that the numbor of paid Qlok days per year be ihcrecased to

twenty-one, and that the nhumber of sick days which may be
accumulated be increasced to 250.

The Town of New Windsor contends that the present
15-185 day plan is liberal and should not be changed. The
Town claims that the precsent provigion allows for accumula-

tion of more than six months' pay, and, that if a police
officer 1o gcick Ior a period in excess of six months, he

should be placed on dluablllty.



Data submittecd by the P. B. A. on the issue states:

"Area Police Devnartments have an averaze of
fifteen sick days with an accumulation of 150
days."

In vicw of the sick leave practices of other comnu-

nitics in the area and thf liberal nature of the present plan,
the Eoard of Arbitration is unwilling to direct the Town to

increase the numbter of paid sick days per year, or the number
of days which may be accumulated, as proposcd by the P. B. A.

8. Holidays. At preuent the P. B. A. unit has twelve
paid holidays ner ye ar. The Unicn has recuested that this
number be increased to Tifteen by the addition of Faster,

Election Day and the emnployee's blrthday. Tre Town objects
to this increese on the basis of the added cost involved and
because any of these &dditional days can te taken as a
personal day if the officer so desires. The Town also points
out that a vmolice officer, who is a local resident, is able
to go into a voting booth and vote in the course of his
regular shift or during his lunch brezk.

Data sutmitted by the P. B. A. indicates that only
two neighboring communities, i.e., the Village of Cornwall
and the Village of Warwick have more than twelve paid heli-
days. Cornwall has thirteen and Warwick has fourteen. None
of the neighboring communities have fifteen as requested by
the P. B. A.

In view of the cost of the P. B. A.'s holiday »ro-
posal and the substantial number of paid holidays already
available to members of the unit, thb Board of Arbitration
rejects the P. B. A.'s request.

The P. B, A. also requested that employees be per-
mitted to take compensatory time off in lieu of holiday
pay. Thlo pronosal was objected to by the Town on the ground
that it does not have the necessary mannower and that such
an option exists only in four ncighboring communities, i.e.,
the Town of Tuxedo, the Village of Walden, the Village of
Washinstonville and the Town of Blooming Grove.

In view of the current shortuse of manpower, the
Board of Arbtitration will not direct the Town to comply with
the Unicn's request.

9. Vacations. The P. B. A. proposed that the present
vacation schedule bte nmodified as soil Forth below:



Present Schedule Froposed Schedule

6 months to 1 year: 3 days 6 months to 1 year: 5 days

1 to 3 years: 10 days 1 to 2 years: 10 days
3 to 5 years: 15 days 2 to @ years: 15 days
More than 5 years: 20 days 4 to 5 years: 20 days

5 to 10 years: 25 days

More than 10 years: 30 days

The Union also requested that employees be granted

a ten-vacation-day carry-over privilege instszad of the five-~
day privilege they now have.

The Town 1s unwilling to grant additional vaca-
tions and claims that the present vacetion plan is liberal
in relation to the nlans of neighboring communities. The
Town also objects to increasing the carry-over vnrovision
because it believes that police officers should take their
vacation when scheduled and that vacations should not be
carried cver beyond the current five-day program.

In the data submitted to the Board of Arbitration
by the Union on this subject, the Union states that "area
Police Depariments have less" vacations than those of the
Town of New Windsor, and that only the Village of Walden

has a carry-over “TlVlle e longer than the current New
Windsor five days

In view of the added cost which would be involved,
the current manvower shortage, and the practices of area
communities, the Board of Arbitration will not direct the

Town to liberalize its present vacation policy, except that
it will, and does hereby, direct that the carry-over
privilege be extended to ten days. The Board does not
believe that such extension will cause any great inconveni-
ence to the Town, nor bte responsible for any appreciable
addition to its cost.

10. In-service gchooling. The P. B. A. proposed that
the Town provide eighty hours per year mandatory in-service
schooling for all employces in the unit.. At present, in-
service schooling is vrovided by the Town, as, and when,
it congiders it advantazeous. The Town claims that the
amount of in-service schoolins is a matter of managsement
discretion and is net a matter of mandatory collective

barcaining. The Board of Arbitration is of the ovinion
that this is hot a matter of mwndqtory barsaining, but,
even if it is, the Board will not dircct the Town to set
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up an arbitrar% schooling program of ei~ hty hours per man
per year, whether gsuch gcboolin" is necded or not.

) ) The Town should be nermitted to determine vhat
in-service cchooling it will arOVido members o its

Police Deanartment in the liﬂhu of the particular needs
and character of the communityr.

5. The P. B. A. rcauests that new

ded after 60 thousand miles of opera-
=r 75 thoucand miles as at precent.

w0

1]1. Patrol Ceors
natrol cars be nr

oy
tion instead of j

OI*

The Tovn maintaing that it ie its responsibility
to determine when wolice cars should be replaced, and tha
replecement is not a matter of mandatory collective bargain-
inT. The Board of Arbitration is of the ominion that re-
nlacement of wolice cars after a designated number of
miles ig a management prerosative and is not subject to
collective bargaining; thereioro, it will not direct the
Town to adopt tae F. B. A.'s prorosal.

12. Salary incresse.

As heretofore stated, members of the unit received
a salary increase of £.1 per cent on Januvary 1, 1978, as a
result of the carry-over cost-of-living clause in the ex-
pired contract. The F. B. A. has demanded that a further
yearly salary increcase of $2,000 be granted.

The Tewn has vronosed that the 5.1 per cent in-
crease alrcady granted be decrcased to 4 per cent.

The parties were asked to produce comparative
salary data schowing amounts naid for similar work by other
communities in the area. UWhile it did not produce compari-
sons with srecific area communities, the P. B. A. submitted
salary information which contained the following statement:

"Town of New Windsor hichest paid."”

The Town produced salary data reclating to the Town
of Cornwall, the Town of Newburgh and other ncightoring
communitics, which appears to indicate that the above
statement of the Union is true.

In view of the current advantaceous salary posi-

tion of the members of the New Windsor police unit, the
Board of Arbitration rejects the P. B. A.'s demand for a
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$2,000 increase in addition to the 5.1 per cent which the
unit has already received. The Board, however, directs
that the 5.1 per cent increase be continued.

Also, as heretofore stated, the parties have agreed
upon a two-year contract to run until December 31, 1979. In
view of this, the Board of Arbitration also directs that a
further percentage increase in rates be granted, effective
January 1, 1979, equal to the percentage increase in cost of
living between December, 1977, and December, 1978, as deter-
mined by competent New York State authorities.

13. Increase in number of salary steps.

The P. B. A. has requested that the present fifteen
steps in the salary schedule be increased to twenty-five,
with a $400 increment between steps. This would have the
effect of ultimately providing additional increases to
individual P. B. A. members which could amount to as much
as $4,000. Of all the area communities, the P. B. A. was
able to show that only the Town of Warwick has a salary
schedule in excess of fifteen steps. The other surrounding
communities, including Blooming Grove, Goshen, and the City
and Town of Newburgh, appear to have considerably fewer
steps.

The Board of Arbitration does not believe that
the additional steps are warranted, and it rejects the
Union's demand for this change.

1l4. Salary differential--Sergeants and Detectives.

At the present time, Sergeants and Detectives re-
ceive $1,500 per year above the rates of Patrolmen. The
P. B. A. has requested that this differential be increased
to $2,000.

The Town 1is opposed to any increase in these dif-
ferentials.

Data submitted by the P. B. A. relating to the
Town of Woodbury, the City of Newburgh and the Villages of
Greenwood Lake and Goshen, and data submitted by the Town
relating to the Town of Cornwall, the Town of Newburgh and
other local communities indicates that present differentials
are reasonably in line. Accordingly, the Board of Arbitration
rejects the P. B. A.'s request for an increase in such differ-
entials.
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15. Shift differentials.

The P. B, A. has denanded that shift differentialszs
of ten per cent Tor the & n.m. to 12 midnicht shift, and
fifteen ner cent for the midnisht to € a.m. shift be in-
stituted, but falled to submit data relating to area nrac-
tices which would justify thic demand. As a matter of Tacth
the F. B. A., in its documertation, stated that shift
differentials were "not stinulated in any other contract
we have cn hand."

Data submitted by the Town annarently indicates
trhat the Town of Cornwall has shilt differentisls of 1F
cento and 25 cents ner hour for the shifts in cuestion, tut
no other inTeormation was submlitted to the Eoard of Arbiira-
tion on the subject.

h
S
s

In view of the added cost which would heve tc be
borne by the community if the F. B, A.'s demand is net, and
the lack of evidence thet shift differentials are common
practice in the area, the Board of Arbitration rejects the
Union's demand.

16. Increase in pumber of Patrolmen per chift.

— e

The P, B. A. has demanded that the number of
Patrolmen (excluding Sergeants and Detectives) ner shift
be increased from tThree ito four, andé that at least one
supervisory officer be assigned to each shift.

The Tovwn claimns that the number of employees
assizned to each shift is a management prerogative and
not subject to mandatory collective bargalning.

The Foard of Arbitration is in accord with the
Town's position on this matter, and, therefore, will not
direct the Town to increase its forece as demanded.

17. Additional Detectives to ke emnloved.

The Town currcently emnloyes one Detective, and the
P. B. A. has reaquested that two additional Detectives be
added to the stalf. The Town alsce claima that thig is not
a matter of mandatory collective barzaining, and the Board
of Arbitration is in accord with thig view. Accordingly,
the Toard will not order the Town to hire additional
Detectives as requested by the Po B AL

-13-
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18. The Town's request for a change in Article 1V, Section 7,

of the expired agreement.

Article 1V, Section 7, of the prior agreement between the
parties reads as follows:

"The Town shall have the right to hire police employees
provided said employees meet the standards set by the
Civil Service Law; the Chief of Police must approve
said employees."

The Town wants to delete that portion of the above
quoted section which requires that new employees must meet the
approval of the Chief of Police.

Since qualifications of applicants for employment are
subject to the approval of Town Administration, the Board of Arbi-
tration directs that the above quoted clause be rewritten as
follows:

"The Town shall have the right to hire police em-
ployees provided said employees meet the standards
set by the Civil Service Law. The Town will con-
sider the reccmmendation of the Chief of Police in
all cases."

19. Town's request for change in Article VIII, Section 25,
of the expired agreement.

Article VIII, Section 25, provides for payments to
police officers for mileage while traveling in their own cars to
and from court appearances, and for time spent in court outside
of regularly scheduled work hours.

The Town demands that before any such payments are made,
the Court appearances must be approved in advance by the Chief of
Police.

In view of the lack of evidence of abuse of the prior
contract provisions, and the fact that it would be impractical
in all cases to obtain advance approval from the Chief of Police,
the Board of Arbitration refuses to order the inclusion of an
approval provision in the new contract.

20. Town's request for a reduction in holiday pay.

At present, work on designated holidays is paid for at
triple time for the first eight hours, and triple and ocne-half
time for work in excess of eight hous. The Town wants to reduce
this to double time for the first eight hours, and double and one-~-
half time for hours in excess of eight.

~14-



Since pay levels for holiday work have been pre-
viously established, the Board of Arbitration is unwilling
to direct a reduction.

21. Town's request for a change in Article XVI,
Section 50,

Article XVI, Section 50, of the expired contract
reads as follows:

"All promotions below the rank of Police Chief
shall be filled from the ranks of the department
on the basis of gualifications pursuant to Civil
Service Regulations.”

In the new contract, the Town wants to substitute
the word "Lieutenant" for the words "Police Chief" in the
above quoted section.

Since it is the basic right of the Town to deter-
mine the qualifications which it requires of its police
officers, the Board of Arbitration directs that the re-
quested change be made in the new contract.

* * * % *

Philip A. Crotty, Jr., dissents from the opinion of
the Board of Arbitration in item number 20 as set forth above.

Frank J. Zeccola dissents from the opinion of the

Board of Arbitration in items numbered 1, 3, 4, 5, 7, 8, 10,
11, 12, 13, 14, 15, 16, 17, 18 and 21 as set forth above.

’:rTLCk~yq~\%//€3 (;muwijL:
7

77

Dated: June 5, 1978
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STATE OF wa Yophg
COUNTY OF M.Mz& )

On this § day of Suwe , 1978, before me
personally came and appeared IFRANCIS J. C'CONNELL, to me
tnown and known to me to be the individual described in
and who execcuted the foregoing instrument and he acknowl-

edzed to me that he executed the same.

/Mébf/tzﬁfa ﬁi ,Qx,u»&m,

NANCY R. SWENSON
NOTARY FUBLIC, State o New York
Ofticial Num. 46437&5
Residence on appointment-Gizoine o
Comnnssion tapi. .

. , T,
STATE OF NEW YORK) _

S8,
COUNTY OF oﬂ%%a’g

Cn this Sw“day of Suwe , 1978, tefore me
personally came and appeared PHILIP A. CROTTY, JR., to me
known and knoewn to me to be the individual described in

and who executed the foregoinz instrument and he acknowl-
edged to me that he executed the sanme.

(}ﬂﬁ%w%ﬁAﬁz &R&A&é&&ﬂb

NANCY R. SWENSON
NOTARY PUBLIC, State of New York
Dfficial Num. 4648785
Residence on appointment-Orange Coun!v
Commission Expires —eicn 30, 19 77

STATE OF NEW YORK)
)
COUNTY OF CAHVEE)

[92]
2]

On this T W day of Sue , 1978, before me
verasonally came and avpeared FRANK J. ZECCOLA, to me
known and known to me to be the individual described
in and who exccuted the forefsoinz instrument and he
acknowledfed to me that he executed the same.

;:2IJQ4M?71£1¢igﬁhé$&$#u,___..

NANCY R. SWENS
NOTARY PUBLIC. Siute (MO”(W York

Official Num, 4648785
. 3700
Residence on appoatment - Orange Caunty
Commusaion Expiey o g S, tu )‘7



