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Case No. Ji\ <;4 
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POLICE EENLVOLJ~I~T ASSOCIATION 

"Union" 
- - - - .... - - - - .- ..... - - - - - - ... - - - - - - - x 

s. L • .l\igcs, Cbairm8rl of Public :\":ember 
B;mnie Brook. Employer l\LcmbGr 
.Tolm P. Henr):, Employee Orga.r1i<:2Uon Mer.ou~r 

i\PPEi\l~ !~NCES 

Ft:r the Town:
 
13HO\','l'~ ~i.. B./U.L
 
Cordon Br'o,vn, Esq., Of CounEcl
 

For the Union:
 
Ir./~11/1·:~·_..l:'i (~ l ...r~l~r\E~R
 

I-~cynold l\.~1Uro. Esq•• Of Counsel 
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--------

The New Yo;,'k ~~tate Public Employ:nl'llt H.elatiom; Bo~rc.! 

("PEnD") determined th:lt a di~'pute e;dsb in negotiations bCtll/Ce:l1 the 

parties hereto. Th:i.t dispute ialls under t.],,:J prov!£;i.011S of the Clvil 

suant to tl-1C authority vested in it under th8..t provIsion.. deslgnn.ted ~ 

Public Ii rhitration pgncl foI" the purpose of mal..ing a ju';t and rCI>-sonable 

determinf.tlion in the dlsput.e. It &.ppointcd Stanley L. Aigca to 8i,H"""'O 

ns Public Punet Iv'Icmbcr and Chairman: Bonnie Brook to serve as 

Employer Panel Member) and John P. llenry to serve as Emplo;'{ee 

Organization Panel Member. 

The haaring was held on J~m:.ary 2,; H79. AU matters rd<:\ting 

to the dispute were beard. Each party was }\l"ovlded a full oppodunity 

to present evidence. t.estimony and argument 111 support of ita rCfjpective 

position. The parties waived their right to have a verbatim tr"mscript 

taken. Post-hearing: ·briefs were not riled. 

t;ive issues are In disput~. They are I 

1. Term 

2. Salary Hates 

3. 'l'OU1' Switches 

4. Ovortime Computation 

5. Call-Back. '" 

*1\11 other open issues were withdrawn by the parties at the 
hearing. 
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C.) (' -"r~~' i"· ... ,",r ..., ('., ...... 1,,""' .• ~,""" r· .• ..J ..... ,~,.~;l; r'("'r'.1 . C1Hp."r .J().,. " .. \, ag",iC,_ .. <').!~", d [, . .' ,-0••1 .I._on,) (, ... 
er;:ploymcut uf tire cmp10yr:cc il'l,volvE;cl in the arUt:cation 
pro;;,.;;:;,'-' ir.ig with t.he w"gc::;, il,Jurs and COiHiitlolls ~,r E:mploy
mcd of other c.xlployces p2r~or.rnlng LlDlibr sOl'vl.cGS 01' 
requi.ric::; l:>in'lb.i skills l1..u:;cr f:ii n:iJ.a l' v;or1dng Co!vattons 
and \'.i L£1 other c),'Jpluyecf generally in ~,)blic and pdvate 
emplay"'11cnt til comparab.b c(,r;.;:..n:unitie8; 

(b) 'r;1C i:1t.er(:~~tu and wdf,u'c d the p,:,blic and the fillal1Clcl,l 
iiioiJi]j ~ Y vi the r..::, (, ,;:n to pan 

(c) Comparison of peculiuriEe.::; in rC£z~rd to other trades 
01' professioIl3, irlcludir.g ~;pccU:icany: h~zc:;.:,ds of employ
mel.~; p~wsical qilalLUcati"~iE,; ec1u.cationv.l qualiiication.a. 
mCl~tal qUalifications; job training and ,:ddllBi and 

(.:3) 'r'll":: terms of collective b".l'6ainir.i.:; agreements negotiated 
between the p"tl·ti::~s In the pa3t providing for compensation 
and fdn;~c bellcfits~ indudb(~, but not li.n.l.ited to. the pro
visJ')rJs ior sal':;;'lY, Insurance and retircm,>;nt bendits, 
medicaI ~nd hO::ll)itallzatioLi ui:neflts. paid time off and job 
SCCUl ii.y. 

J\ll of tLese factors are, to be sure, relevant. None is neccRsarily 

controlling, however. In our view, Otu' princi}JC/..l task in attempting to 

achh.we 4i just ~IJ.d reasonable determination i:J to vieigh ~md balance 

these factorB. In i;!oiug so, we: huve uttemptt:d to remaIn completely 

objective. That 113. we "trove £.lot to llupoOac our personal value juclg

H!(:nts upon the parties lwreto. 'S'c tried. to the best of our ability, to 
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(It \,,~,,~ "'l"!""';'''-''') I,,· f,-,rc'"-' -' , -l.~ • .... _ ".I '-"l. .. l J.. .... ' . . ... ... , ...... ..... 

is sonlC 1~ riCHlths pH, /~ finn1 r'e:SOlUUOl1 ii.: long past cuc. To 

ing. Il1ste~d~ th~y ~~!',1~ that we dnlply Eet for·ti, our c1cterminatio:!. \\'e 
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\.ill Sp,d; tL·:,? p~riod ,L~;'m:;;.ry l~ 10'18 throtl~,:h DcccLnbcr 31. 1970. 

Effective; 'de 
{~.al1k 1/1/73 7/1/78 '-'-~-'lliTtD 7/.1/'(.f,'.--'---"------ ., -----'-
P atL~olri"':i1i ~;17. 142 $17,,692 $1D.342 
(Top Step) 

,T)etc~tivc 1n,429 20, ~29 21. 570 

1£1.900 20.57::" 21,350 22, 125
 

Lieuten~!lt 22, 16e 22,918 24,G1J 

ISSUE :t~O. 3; Toun :-;:nTCHES 

\\"e: l}V'''/lI~D thc.;,t the present 72-hour restriction on tour "swaps" 

be l'(;scin::;;;d. IIowevcr, the ~hid of Police shall necessarily retain. 

authority to ac1n.... inisll.'::r t €rms reasonably.. , 

';;Salary increases for lower grade patrolmen shal~ be in equal
 
dollar amounts.
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V/,) A\\'11HD thz:tt tile rnininuJr;, call b~(ck for ernpJoyces shojI be 

three hours. Ernplo.yeeG recalled to r1uty ~':'dl be pain time an~ 

one-half fc l' time ~~,;~,:t; however, if such '.\ol'k entaiL leEs tbtn three 

1J(:Ul'O, the Hrrlc ren,;:-;inii11; {of the thrce hour {'DIl back liJinimnm);'halJ 

be compute r1 at Htrai;;;Lt-Ume. 

* ':< * 
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j~_~_ .. •..J":,'!l~" ..... _~e1'"Y...r>«~" ~'/~-I-L 
Bonnie Brool~~ Employer Panell\1ember 

('L 12 'V\J r. -\\ ~-:.l __ 

~~nrYI EmploycgOrganizatton 
Panel liIc.r1:Jber 

March 1, 1979 

State of Ne\\' J·ersey 

County of Bergen 

On this 1st day of March, 1979r before me personally came 
and appeared StanleyL. Aiges, Bonnie Bro().~, and John P. Henry, 
to me known and known to me to be the individuals described in and 
who execute,) the foregoiilg instr'J..ffient and they acknowledged to me 
that they executed the sru.ne. 
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