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In accordanas with the provisions of Clvil Servies Leaw,
Seation 209.4, ss smended July 1, 1977, the Xew York iitate Fublie
Zmployment ielations Damrd, on Augusy 31, 1976, designated the
follewing indivicuals to serve =s a Fublic Ashbitration Fanel in
thesa preoesdings: |
Richard 8. Thomas, 2aployer Fanel lembex
et e, e
Fursuant thereto, the Chalrman desiznated hearings to
be held on Lecenber 14 and Lecendber 15, 1978, in the villaze of
Johnsen uity, >tate of sew York, &t which time the representatives

of the parties, in support of their respective posisions, presented
written and ornl statenents and argunants and sdcused oral snd

writton testimony with respsot thereto. Iihasresfter, sach of the
parties subnltted post-hearing briefs and documents, following
which, the panel convened in executive session on karch 23, 1979,

%o deliberats on its findings.

i¥s Feter Firnle sppeared for the vVillage and Zarl u.
mu“, £E8q, for the ¥3A.

The lssues subsitted by the jartles {n their pleadings !
ars in the following areas:

1) 3oth sides have appsured to have reduced thé runber of contrast

propossls in thelr post-hearing bvwiefs.
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iis

salary Inereass
Shift Fremiun
insursnce
iotirenent
inifeornm illowance
(vertine Fay

keduation of Accoumulated ilck Time

“eleotlon of iUniferm Allewancs

celetion of lLongevity Payments

ieduetion in usath s

iemoval of vacation time in lieu of solideys

Jeletion of definitien of relmbursement for injury

seletion of certaln Death Zenefits

ieletion of Moliduys outside of thoses apecified by
s tract

Aedefining Fersonal Leave Lays

noamoval of Relesse ilime Irovisioms

rewoval of shew Up and stand 3y Time

Jeletion of ut of Title fay

aletion of ho-layeff Previsions

leletion of iduestionsl Ingentive

eletien of Hhift Premium Frovisions

eletien of Farity Clmuse

The Village 1s located in Ircoms County in the ssuthern
tier of the State snd flanked on ita esst and west borders by the
ity of Binghamton and Village of Zn#leett, respectively.

The FBA representa the negsotiating unit of thirty~twe
menbers of the polige department in the ¥Village, cemsisting of 24
patrolmen, 6 sergesnts and 3 lleutenants. ‘1he ranks of captain and
abowe are sxcluded frem the unit, rFresent salaries in the unit
range fyom §11,150.00 for patrelmen, firet (top) srade > to 12, 300.00
for Lisutenant.

The proceedings Aerein cencerm the resolution of an i=passe
in connestion with the nugotiations for a collsetive agree=ent to
sugeessd & thres year agreement which expired on :ay 31, 1978,

2) The salaries for starting patreloen arse determined by the ¥illage
Ioard.
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The basie previalens of the explred siresment, as perti-
nent to the issues hersin centained tho follewing:

ZBRO. LY

st L i
Lisutenants hXy 5 b5 b . 7
2 ergeants 10,300 11,175

Fatroluen, irst Grade 10,325 16,600
Additionally, 1t provided for supplsmental banefits of
sduoational incentive pay, overtime pay., alck leave, supplemental
coapanasation, medical and hospital insurance, retirement, vacations
and unifornm ellowunces.

Phhs in ite post-hearing brief, has esmphanized the follew-
inz proposals, on the tasis of § two year centraet, retrosetive to
June 1, 19784

1) Yer the first centreet year, June ), 19% through
Fay 31, 1979, ineresses to patrelaosn of 1,250.00, inecrsuses to
sergeants of 1,575.00 snd increases to lisutenants of /2,000.00)
for the setend year, June 1, 1975 threugh lay 31, 198C, inereases to
all shree ranks of an additional 3738.00.

2) shift Cifferential to unit aembers working the
3400 p.m. to 11300 p.m. shift of 15 contas per hour.

3) Chenges in the language of the Cniform illowsnee
tlaume.

4) Adaition tp the (vertime fay provislon %o inelude
svertise pay shan s unit sember is reguired to appear or resain on
the jeb beyond his nersml thift.3

The Village, in its pest-hearing brief, in sddition te
denying the propristy of any of the propessls of the i, sxphesise
the fellewing proposals:

3} Fropesala for incremses in insurence benefits and retirenent
g:u;%giauu are not referred te in the pest-hsaring brief filsd
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1) Hemeval of sectien 5 {individual solicitatien)
2} dedwetion of Acouwmsulatad sick lsave from 300
to 200 days. (3eotlon 5{s) ;.
3) Lemoval of the Unifeorm illowances {.eetion 8).
5} ismoval el Lomgevity Fay (ef -100.00 per com~
pletion of asach 5 years of service to » =zaximsum of 5500.00).
%) 41l increased sxzpenses for asediesl insuranrce
beyond these pald in 1977-78 be assumed by the espleyee.
é) iHemoval of Demth Zensfit Clause (u.ection 10(e) ).
7) semeval of clause allewing twe weeks of vacation
time in lisu of holidays (section 12(s-4, b) ;.
2] codifiestion of jemth Zenerit provision (lectien
15 15-a) ).
9} Jeletion of cleuse granting 4days off to unit
nesbers other than those gontrmetuslly spegified (seotion 10(s) ).
10} kedifying persenal lesve days to provide for
speeific ressons thersfor (seotien 14(B) .
11; sepoval of Heleass ilme Jlause for .ontract
segotiation {seetion 16(al) ).
12; lemeoval of .elease iime Clause fer ;ttendance
at sroome Lommnity Collese (seetion Li(es) ).
13) vedification of (vertlme provision (Sectien 17},
1k) emoval of Tut ef Title Fay (Section 17(a; ).
15 tedification ef Term of Centraet provisien
{sectlon 21).
16} Leletien of Sducational Incentive :lan provisien
(ixhibit 2 a~0).
17) Remowsl of shift Premium Clause (Eixhibit ﬁ-h)

4} Cther preoposals cehserning ohanges of lnaauagn have not been
treated in the Vi:laei post-hearing trief
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while much of the ovidence and aryuments of both sldes
Tocus on the statutory erdterion of the Villaye's finencial ability
6 pay 5 the Fub's propesed salary and benefit packaze, the iui
saintaing that other statutery oriteris suppert its pesition.

Thus, 1t submits that the job slepents ast forth In
the statute and ordinarily employed in salary determinatien indicate
that pollice officers sre invelved in highly eonplex wor: where
vhysieal, msntal and educational gqualificationa and prefessionsl
sxills are of sizmificsnt isportance, and where the hasards of the
profeasion are substantislly hizher than sust other employees in
both the public and private sestors.

hdditionglly, the Fbi has adduced substantial evidence
that the malsriese of Johnson Uity pollice cifivers ecoxpure unfewerably
with these in surreunding sovsunities as well ss other political
sabdivislionn of the state. Thua, it has pointed out that gowparisens
tatwesn prasent salsries of Johnaott Clty pelice and these in the
surrounding citien and villazes show thet its patrelpen are pald
batween :1,000.00 and $2,000.30 and 143 serzesants and lleutanants
sone 2,3500.00 less per annun than the sctual or prejected salaries
pald by nest of the villases and swall oities in the area.

The Fid further peints to the ineressling coste of living
in the area and elsowhere which it claime has risen mere than ten
yor cent in the last twelve seathiperiod and centinues to rise at
an evert higzher rate. szainet this rise, it exphasises that police
effiesrs in the villaze have received a teotel of salary ineressee of
only i825.00 threuzh the entire three year nericd (1975-7L) immedimtely
preceding the period et iasus, or a total percenters incresme Muring
sueh three year period of 7.7

5} The "ability to pay”™ lasus will be trested in a separate section,
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he Yillsze maintaing that eslary cosperisons hetween
Johnsen City and nelghbering commmities, in order to be wallid,
gt inglude aunplenental monetary benefits anéd consider other
factors such as population alx, ameunt of industry, tax base and
assessment roll and the like. It thus aryues that when sll suoch
facteore are consldered, the salaries pald to police officera of
the ¥Village are falr snd eguitadle.

it further maintains that meore accurate comparisens
for salary determinmtion sre these detween its police officers
and other employees of the Yillage. In suoh respeet, it submits
that the salery and benefit psekage previded in the past police
contracts compares faverably with other villare employees; none-
theless, the latter have negotluted and ayreed to inetresses In
salary for the 1978-80 pericd in amounts Far less than those de-
mandedé by Follicer although they, tee, recelved increases in sslsries
fronw 1975~7€ substantislly similer to those received by rolice.

he ¥illage further maintains that the Consumer iriece
Index, 80 atronzly relied upen by the sssooliation te support ite
inoreased salary demands, are not sgourate indiela of living costs
tor Viliaze policemen, since the ¥I comparieon hases are arti-
filclelly developsd for csrtsin types of families ané produet snd
service needn, dlgalmllar from those applicable to Village residenta.
thus, whers the incose of salaries and benefite of its peliee
officers are compared with other Villsse residents, the former are

in s muoh better position than the latter.

ri1lase

ihe thrust of the vVillage's main srcument is ite lesk of
financial ability to fund selary snd benefit inersases Deyend those
uwpon which 1ts posltion remta.



In suoh reaspeoet, it sudmits that the Yillsge has one of
the higheat composite tax retes In Sreems County, having {nereased
frem 39,18 in 1989 to 521%.95 in 1978, rereever, sone 20 of its
populatien is ocooposed of neople over #0 vears of apge, whe are or
may be slither tctslly or partially exempted from real estate taxes
and additionnlly, are in peor flnsneisl nositions te tolerate
further costs.

it further maintaire that ehile its rovenuas heave inereased
wsderstely over the paet 5 vours, ite rising coete have st least
sgualled such ineremmsen, thus regulring tlzht med eareful budget
allocations 1o maintain 1ts viablility. shile the Fii has argued
that sudstantial incresses in revenue are fortheewsing from a recent
developsant project in the Village, the ¥illage malntains that sueh
inerease iz (1) illusory beesuse of incustry tax benefit lawe and
{2} in any evant, will net be forthecming for a vear or more.

FE4 maintsine that the Yillaze hasg now and will continue
t2 have gufficient finaneial ability to fund the incresses in salaries
and benefita it has preoposed. Thus, it submits thet the villsze had
& »odest aurplus in its zemeral fund at the end of the 19777 year,
to vhich has been ndded revenue not snticipated in the surrent
tadget, inclutinrs an additionsl amount of aome :71,500.0C in sales
tex, and 238,500.00 in real sstate taxes. oreover, its bBudzet has
cverestinated expenses in its budget of sbout :25,000.00 in wnedical
inguranee, and in other sress as well.

inally, FHA argues that the Village has substantially
ineremsed 1ts sxpenditures lrn “non essantisl” munieipal services
areas of some "12,000.00 for library services, 40,080.00 for
recreation and £0,000.00 for communidy services, all at the expense

of “emsentiel” serviees, suck ss police.
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section 209.4{(v) of the Civil .ervice Law requlires the
paniel to conasicder.among other relevant factors, the fellewing:

“"s. comparison of the wases, hours and
conditions ¢f esploynent of the enpleyees in-
volved in the arbitration procseding with the
wageR, hours, sngd conditions of employnent of
other explo perforving similar services or
requiring sisilar skills uwnder siniler working
eonditions and with other emplayeeg ganerslly
in publie and private ssployment in comparable
gommni tien,

"b, the interssts and welfare of the public
and the Tinaneclal ability of the publle employer
¢ pays

*e. oomparison of peculiarities in regard
to other trades or profwssiens, laciuding ape~
cifienlly, (1) hasards of waployment; (2 Y
sical qualifiestions; (3) edmeationml fi-
oationsy {4) mental qualificationsy (3 job
training and skillss

“ds  the terss of collective zgreements
nagetinted betwesn the pariles in the past pro-
vidirg for gompensstien and fringe “eneflits, in-
cluding, But not limited %0, the provislens for
salary, insurance and retirsment bGenefits, sedi-
cal and hospitalisation bhenefits, paid time off
and job sscurity.”

ihe issues herela reflect the gserions problems laced by
both employers and employess in the pudlie sector breught on by
both strong and conflieting econcalc pressures. (n the one hang,
employees are required to faoe centimuing snd inexersble increases
in thelir cests of livingy on %he other hand, employers are belea;ured
by eponemie and fiscal probleszs where their availabie reverne can no
longer keep pice with thelr rising cests of cperstion.

Thus, in the instant csse, vhile the proposals of ira
would not erdinarily be desned excessive, the Villege prguss that
they oan only be partislly zst because ef the wnavalilability of
suitable funds snd the necesalty for carefully preserving funds for
aperational expenses. It further meintming that any {urther erceion
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of 1ts cperating capital my only lead o & further radical curtail-
aent of services to the public and conseguent seriecus reduction in
the runber of nresent enployees in the unlt.

“enetheleasn, in justice and fairnems, the Tlineneciam}
wurdens of the “1lls- e should not be borne only by its empleyees.
These peopls face, in =mierccoss, the gsane prodlems sz these of ths
7illage. They, toe, are regquired to abacrd incrsases in theiyr costs
of living, and when their rresent ineonmes, ss in the ingtsnt case,
Are no zmere than =modest, 1t is difficult for then tv meet their
indivicual and femily responsibilities without sn acconrodstior e
such inoressing coets.

it thus beocomss the responsidility of the panel, in the
words of the atetute, to arrive a2t 2 just and resscngble determina-
tion of the Lssues herein and attempt t¢ sehleve & delizate Wt
suitabla balercoe betwsen the needs rather then expeotations of the
prineipals herein.

¥ % 1 L] *

shile the lssues propossd by %4 sre cenerally sconomic
in nature, those of the Village are both storwonic and non-econnmic

“he propesala of the "illsse sappesr to seek, cither by
deletion or modificatien, an enasculstion of nearly &ll of the
terss and conditions of the recent collestive azreement Letween the
»artien. The pertinent previsiong of the Civil Service iaw concern-
inz these preceedinse ars not desizned to accomednis to Yroad
atiaeks on the barzaining relstionship and agreenents Letween the
pertlies btut reather to obtair eguitable reselutions of speeific
fsgues, generally economic. The sweeping changes sought by the
v11lepge should bhe dene, 1 et all, ot the negotiating table.
Additionally, this “bushel basket" sppreosch dees net sufficiently
smphasise the lssues which the Villaze may deen eritical nex, in
faet, are the propesals supported by ceupstant evisence. The panel
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Thersfors, after & review of the Villsre's zenersl proposals has
deterained thet they lesok suffioient justificstion for the sweeping
ocontract weditications thet it seeks.

conserning the econemie propoeals eudmitted by the rXa
{and suphasised in its poet-hearing brier), there i {rpressive
avidence that the salsries pald to the volice officers ¢f the
Village do not nearly measure up to those in surreunding cormunities
of like sise snd nature, even though, in zome instances, the bhanefit
paskage provided Ty the Yillase say bDe slizhtly areater than others,
ihus, while tha salsry difTerentisls appear %o aversse sose 15,
the benefit differential say reduces the svearage tc generslly no
less than 12%. The #lfference 1l si nificant anmong employess wvho
perfors the sawe basic duties under similar condl tions.

“hile 1t may be true, oy the Yillese ham arsued, that
the LF1 is not a perfect model for precise deternination of livirng
conts, it ie 2 wserul working model for the purposes herein. In
such respect, it shows not only that reezl weces are not adequately
reflected in the peliee salary schedules, dut more almmificartly,
that the peliioce efficers of the Villaze have deeply suffered in
thelr incone beeause of rising living cecuts. This ls especislily
s0 in the instant case where the police officers have recelved a
total of only a 7.77 incresse over the past three years, 1%75-7F,
during which time the incresee in cost of living hss besn adbeut 21
snd i presently lsoreasing st a far sreater rete.

ihus, exeept for the oriterion of the finaneial adility
of the Yillasge to fund its increases, and the welfare of the publie
stated in 209.4(v-b), the esononic preposals ¢f the Fii would be
sariously cerwmidered for sdeption. They reflect no more than the
cast of livinz incresses, past and projected fer the five year peried
1975-196C (less the aotusl salary ineresses already provided) and the
reduction of salary differentisis betwesn the pollice offigers of the
¥i1llage and itz neighboring communities.
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“onethelsse, the issue upon which =oat of the evidence
was submitted ip the financial ablility of the Villm:e to pay the
proposed incresses and it i3 to this 1ssue we now turn.

It should be noted that “ebility te vey" 23 s statutory
standard iz generally accepted to mesn only trat inability wo pay
will reduce an ctherwise justified inorease under other statutory
factors. idue, while sueh other factors may in larse part support
the FBA's proposed econhomie packaze, the “illaze's inedility 1o
pay mmy reduce or even ¢liminste 1%,

‘he Tinanclal conditieon of the ¥Yillege is not substantially
d¢ifferent {rem other politieal subdivisions in the .tate. !tz tay
bane has increased and it continues to face constant escalation in
the costa of material anc services in ita operstion. lenetheless,
it 1s presently sclvent, with real expectations of increasing
revenuss. . hile such rovesues zmy not be fully reallsed immesdiately,
they can be rallied upen during some peortien of the prepesed centraet
herein. It therefore can be smid that while the vVillare 1w not a
nodel of wemlth, it le, by like token, nelther finsneially bankrupt
and is, in fact, able tc ray st least reazonable galary snd bensfit

ingreases.

ve now come o the appllestion of statutery eriteria
o the propogels herein. In sueh connection, we have »iven priority
2o those iseues whick are most aiinificant. 4t the ceme time we
have recorniged that fiomancial bdurden be shared by deth the police
officers and the Vililaze sinoe beth sides face prodlems of incresses
in cost snd in their finanecial respensidilitiesn. idditionelly, we
nave regpectifully observed the wase and malary uidelines rromil:sted
by the Iresident of the ‘nited .tates since they relste to the
statutory concern of the interests snd welfare of the publie.
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i previcusly indlicated, while we hzve conalderes in our
deliberations all of the propogals for wodlfication made by either
side, we have determinec t¢ modify the present centraot im only
the followin: respocin.

roth sldes ayree that a two yssr contrast iz deslrsble.

The penel & rees ite award will Se dasad on sueh finding.

(n the basis of the balancing of etatutory eriteris, we
find 2nd detersine that the base pay of iatrolmen, “iret _rade,
shall be increasmed fer the 1¥76~79% contract yezr (firet: by a eun
ef 750.00 and fer the 1779-£0 contract year {gecond) by sn adol~
tienal supm of .5H30.G0,

The amounts of incresse calculste to svmewhat less than
7+ for the twe year perisd. In sccoemedating te the Villajge
problens of present funding, we nave "rear loaded” the increasmes
g0 provided.

b} aepiesnty
“he tase pay of Sergemnts shall be inereased by F00.00

for the 1978-79 contraet year and by sn additional sum of “950.00
for the 197980 centract year.

Yy

“he base pay of Lieutenants shall be increasec¢ by the
sua of 850,00 the first year and dy an sdditicnal sum of 1,0%0.00
the second year.

in eonneetion with the insreases provided to renss of
+ergzeants and Lisutenant, we have considered both the comparison
of thelr present salaries with their counterparts in neishbering
comunities and ales the need for develeping mors reclistie
differentials betwesn their ranka end patvelsen. The present
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differentliasl of sbout 5 bLetwsen ramks is neither sufficlent
recognitlon for thelr dlfferences in key tasks ner reflective of
mpdern principles of ualary Jdetsrrination, whish senerally expect
that echelen 4differences of this type have Alrferentials of at
lesat 10, ¢ ksve thus attempled to enlarye suoh diflierences.

ihe increased bame payv for the adove ranks shall be uade
retreactive fror June 1, 1975,
(3) prertine iy

«# have determined that the Pii's preposal for overtime
pay shall be sranted go s to include sueh compensation (in zddition
to the other reaszons now centractually slated; for these times that
pelice officers sre renuired to remain at or return teo duty curiry
their of ¥ shisrt pericds for triefings or discussions at the direction
of thelr ‘hief.

thers sppears little aifference with respect to werking
aff duty hours between thoss situstions where presently overtinse
pay is centrectually zandated and suoh times when a poliee officer
e directed bty the Chisf of Follice teo appear for Lriefinge or
deovssione, ‘‘ioth types egually impinge on an aificer’s oif-cuty
tine and shouls he sgually trested. (F course, {f the hiel Zoes
not require or aselaen sush duty, it becomes voluntary end not
sub ject to overtine yvay.

The rreposal of the FEA is to provide a iifteen cents per
hour premiux pay for police officers working the 3:060 p.xe - 1100 p.ns
shift, (Presium pay ¢f twenty~five cents is now provided to those
working the 11100 pene ~ 7300 mom. shift.

g belleve the propesal is fair snc will thus previde it.
cfr-8hift premiuns are nesrly universal in the private sector and
are becoming mors widely scoepted in the public sector. ithout o
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nesdless discuesion of the problems of working ocut of normel zhifts
in commection with an employee's family ané home reletienships,
there i alsv some svidence indlieating that thie shift poses more
coriplications and even dangers te¢ pelice officers than the normsl
shift. ibhe eeonomic lupset of the propssal lu not siinifiecant and
the aswunt reesonable,
15 wpdfern sllowance

She (B4 has proposed a nodifiemtion te the prenent cimuse

i inelude a provision that any chenge in unifors costing more then
«£5.00 will be borne by the Village.

4% reject the prepossl. It would appear that the present
langusge ol the contrast may roguire the village to pay for all
sxpenditures for new Ltems of uniform. ssther than compliicate the
presant fermuls Ly the saddltion of new langueze, 1t would appear
thatthe parties zhould slarify, by tast or otherwise, the present
langunge.

Bahi;

ifter careMl conslideration ¢f the evidance in
these proveedings and in asecerdance with ztatutory
eriteria centained in Jegtion 209.4pf the Uivil
sereice Law, the undersigmed Awsrd:

The perties shall Terthwlith enter int%w o
cellentive soreenent commenclng &s of June 1,
1978 and tersinating “ay 31, 1980, which shall
contain the provisions of thelr proedecessor ocon-
tract, sxeept whers such provisions have been
rescved, modified ar added 0 by mutdel agreenent

of “the partiss at thelr negotiations for a successor

uarnuatnt and with the fellowing additiong and
wodiftensionss

{a) There shall be snnual increases of
the Laae pay for emch of the contraot yemrs, une
1, 1§?ﬁ ~ Emy 3, 1979 and June 1, 1979 = iy 1,
1380, to Lieutenants, .orgesnts and Fatroimen,
firet zrade, 80 as to provide the followlng:

Lievtenants .
Serseants 12.525
Fetreleen, irst spade 11,9¢C0

__##-_‘_#'-‘_7___4f___47________:l@:._#_7-4~f—-—4~**"“**"_#*"



The incoressss provided herein fer
the 1378-79 vemr ahall e retroactive t¢ -une 1,
1978 and the village shall pey the asmounts re-
trosctivaly 4ue %o e¢s6d pe o officer Iin the
nnit in lump sus on the second pay period of
“oxe 1979, in sd¢ition to his then current pay.

th)  Artiecls 17 of the predecossor con~
tract shall be modified by addlng to subdivigien
(B} thersof after the phrase "i¢ wppesar in oourt”
or at an appropriste plage agreed to by the par-
tles the Tollewing phrase: "ox iz directed by
the “hiel of Felise to appear a2t 2 triefing or
agonterencs”.

{e; “xhivit o=% (hift resmium; of the
predessaser nanmm shall be modifiec by sdding
£t itz present end the follewlirng:r “"and 15 centa
var hour for 2ll scheduled hours of work between
40 pum, and 11108 per,. ",

' ” A,
Tated April 1e7% %uﬂ g - j Feleeq -

diehard .. Thomms
~mployer Isnel - esmber

b e it M*

Al Sgagiien
Leployes w;-'tnlmuan i anel ~enber

f « “‘
é ?;[ (( * <c. p*J,/
-

aiww 5 mwmﬁta
ranel »embeor and Chairoen

SLATE ©F W YOdE
SUUREY (F Bloosily e
SITY OF REIIS0RT )

er this /57" day of April, 1979, before we, the subseriver,

persenslly appeered iehard 2. Thongs, to e known and knewn ¢
me to B the sare person dsscridbed in and whe exasuted she-fore-
colng Inatrument end he duly scknewledsed to me that he executasd

the same. «E, Fobn Ky O PEAS g,
> 1o t..JZ L& _jb Noterv » 1, - ta o New York
/ . . N L5 '\14 o

seTme Unfy

STATS ©F HEW YO )
COUATY GF ALBALY ) B8
WEMY O ALBANY )

o this /‘Zﬁ day of spril, 1979, bvefore me, thes subscriver
peracnally appeared Al sgaglione, to =me known and known to e
10 be the zanme pekmon desoridbed in and whe exsoutsd the fore-
eping Iogtrument and he duly acknowledasd te me that he exesuted

the ssme.
VIRQINIA FIDSETTE - « N
Netary Public. State of New York W M
01-123547¢
Residirg in Albeny 1}?’@‘,(4'{/ ﬂl

Cormmission Bxpires Marc~ "7, ,ﬂlfy



STALE Le Niu YO
COURTY C7 GNUL
SITY OF SYRAT

!
L) BEt
;

{r thie fey of Lewil, 1979, defore ra, the subsoriber,
personally appeered irving .. ‘arkowlitz, to se known and known
to 28 %o Le the szame perasen deseribes In and wha exetutsd the
foregoing Instrument and he duly stinowledged to »e that he
executed the sare,

CAROL . BENEDICT
Notary Pabhic in State of N Y.
Apprant G County .
My commtissivn a3 Mar.30,19

wif



