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OPINION 

In accordance with tho provisions of the Civil service Law, Section 209.4, 

aa amended, the New York state Public EmploY1llent Relations Board (PERB) 

designated the a.bove Public Arbitration Panel for the purpose of making a 

just and reasonable detennina,tion of th~ disput.e between the parties. 

Pursuant. to tho statutory prov:l~iong a!)pJjc~blA t.t:' intere8t En:'lJttrat1.on 

uPder Clvil S61"vic6 Laws section 209.4, aa {lJ'mndad July 1, 1977, & hearing 

llllS l!eld on Harc,!l 22, Jj)l9, at UO\-!itt, tJow York. At the hoaring the pn.rtlien 

\lore n.fforcled full and c()mplot~ oppox-tunlty to present Ox.hibits, evidence nod 

ttl'"cuHtent cOiworning the 1~6::lpect..ivC;l J!o.,itJ.ons on tb1 issu0s which wero ui.i 

ill1jJUfwe. FOllowing the l'co.ring tho l'flPtic3 sub.rn.ttt.~d briafs. 



In considering the evidence and argument presented by' the parties, the 

Public Arbitra.tion Panel welghud the relative position ot the parties and 

arrived at its final determination based on the criteria set forth in 

Section 209.4 ot the Civil Service Law as follows: 

a. compariaon of the wages, hours and conditions ot employ


ment of the employees involved in the arbitration prooeeding
 

with the wages, hours and conditions of employment of other
 

employees performing similar sld.lls under similar working
 

conditions and ~~th other a~plqyees genera~ in public and
 

private employment in comparable communities.
 

b. The interests and welfare of the public and the financial 

ability of the public employer to pay; 

c. comparison of peculiarities in regard to other trades or 

professions, including specificq.lly, (1) hazards of employment j 

(2) phyoica.l qualificationsj (3) educational qualifications; 

(4) mental quaLificationsj (5) job training and skills: 

d. The t.erms of collective agreements negotia.ted between the 

parties in the past providing far compensation and fringe 

benefits, including, but not. Jinlited to, the provisions for 

salary, insurance and retire.ment benefits, paid time off and 

job security. 

In addition, the Panel considered other factors that are normal1¥ and 

customarily considered in arriving at an appropriate award. 

Counsel f.;r both parties presented the (U1Se wH,h great oompetency, 

cogency, and detail. The PEA thorough1,y explored the following subjects" as 

set forth in the Table of Contentf4 of its prCflentat:to!'\t 

***
 
SECTION II Inflation: Past, Present, and It'''uture-

Its II.1pact on \~neee and Salaries 

1'11.'\ rroposal--Equ'it'1billty Disoussion 
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SECTION IV Compensation Camparioono-

Syracuae PD va. DeWitt I'D 

SECTION V Ability to Pay 

S1m1.lar~, the Town thoroughly explored the following subjects set forth in 

the Table or Contents of its Presentation: 

PART	 I· BACKGROUND AND ISSUES 

*** 
PART	 II RELEVANT ECONOHIC COiofilARISONS 

*** 
PART TII TilE ECONOHIC POSITION OF TIE TOh1{ OF D~"[TT 

*** 
PART	 IV l!.'VALUA'IToN OF THE IKlN-SALAHY PROPOSALs 

*** 

The parties have agreed to cervain contract language relative to overtime 

pay end call-in pay. The parties' respective positions as to terms and con

ditions not agreed upon and our determination thereof follows. 

I. WAGES 

A.	 PEA Position 

For Sergeant and Patrolman in 1979 - 10% on the current base with 

step mo.eJoont. 

For 1980 - 10% on the 1979 base with step movement. 

The Lieutenant shall receive 1,000.00 over the Sergeant' B pay in 

1919	 and 1980. . 

B.	 To,m Po s1"l.ion 

All incl'aasQ of :J;100 on the salary schedule for Patrolman Step 1 in 

step 2 in each yoar of th(~ contractj un increase of $300 on the schedule for 

Patrolmen ~)t0P 3 in each 3r ear of thu cont.ract; EJl increase of ~}4oo on the 

schedule for Patrolmen step 4 in ouch ~'03X of tho contructJ an :l.noreo.oo of 

~)500 on tho schoJu10 for l'atroLion ;jtcp 5 in each yelXi' of the contrLtctj and 
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an increase of $525 and $550 fCTr Sergeantn and Uoutena.nts respectivel3" for 

each year of the contrant. 

c.	 Determination. 
Retroactiva to January 1, 1919, an inoraase ot seven (1) percent to 

the salary schedule in effect as of December 31, 1978. Effective January 1, 

1980, an additional increase of seven (7) percent applied to the salary 

schedule in effect as ot December 31, 1919. 

II.	 LOSS OF PERSONAl. EFE'i[;TS 

A.	 P~. Pomtion
 

The loss shall be to a maximum of $250.00.
 

B.	 T011n Position
 

ContL'1ue present max:i.mun'. of $50.00.
 

c.	 Dete~ination 

The 10313 shall be to a maximum. of $75 .. 00 for the calendar year 1979 .. 

Such amount sb.all be increased to $100.00 on January I, 1980, for the calendar 

year 1980.. Covered items shall be extended to include authorized tape 

recorders for bot!l yO82's. 

III. PERSONAL LEAVE 

A.	 PEA Position 

Shall b~ increased to four (4) days per calendar year .from three (3) 

B.	 Town Position
 

Continue current term of three (3) day-e.
 

c.	 Determinnticn 

IV.	 PLAINCLOl'IIK3 lJ.J..OHANCES 

A..	 rilA P03ition
 

Shall bo increlJ.sod to $lh80 per wook 1'roln :fi4.00 POl' week.
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B.	 Town Position
 

Continuo current &1lowance of $4.00 per week.
 

c.	 Detormination 

Shall be increased trom tho current ra.te of ~>4.00 per week to 

~.4.80 per week, retroactive to January 1, 1979. 

V.	 SICK LEAVE 

A.	 PBA Position 

Paid sick leave should be increased to twelve (12) days per calendar 

year from six (6) days por year. Said sick leave shall be accumulated to a 

maximum of t~renty-four (24) dDYs. 

B.	 Town Position 

Retention of the current six paid sick da.ys up to a maximum of ten 

(10) days, with the cWl1'\llative process to commence January 1, 1980, together 

with recogrdtion of an advance notification roquire~nt and the Chief's right 

to verif,y an illness at any t~ae in his discretion. 

c.	 Determination 

Retroactive to January 1, 1979, the present sick leave allowance of 

six (6) d~s per year will be increased to sevell (7) days per year. Effec

tive Ja.nuary 1, 1980, such sick leave allo'lfanCe "rill be increased to eight 

(8)	 d~s per year. 

In addition, Bick leave unused in 1979 vr.ill be allowed to accumula~e 

to a 1113Ximum of seven (7) da.vs per officor durin.g the calend&r year 1979 and 

such maximum accumulation of lUlused sick 1~~va will be furthar inoreased to 

sixteon (16) da~rs per oi'firr;r for the calend,3X yea.r 1980. (Haximum of sixteen 

(16) days on the Pr.lount of unused sicl~ lea.ve that may be accumulated is set 

even though it i;] lu-lderstood that und:;r the tOrInG of this AW8l'd the maximum. 

\Uluscd sick locwo that can h(j ac~umfJ.lui6d by ~ office):, during the 2-year 

pf'.>riod of the ngrc3ement would 1.>e 15 dn~v'G.) 



VI. HEALTH INSURANCE 

A.	 PBA Position 

The Town should oOl.tribute lDO% for the dependent ooverage. The 

Town's current oontribution is 5~ tor dependent coverage. 

B.	 Town Positio~
 

Continue current oontribution.
 

C.	 Deterrainat.icn 

No change in contriblt.tion ratio for the year 1979 from that existing 

in the prior agreement. Effective Jarh1.f,xy 1.. 1980.. the contribution rate 

for the Town's portion of the dependent prenrl.um co'Verage shall be :tncreased 

i)'om' the preijent fifty (50) percent level to a new level of seventy-five (7$) 

percent. 

VII. 'OTF~ TEr01S 

All other terms and conditions of the 19,'7-1978 Labor Agreement bet,,:een 

the parties.. which have not been expressly mocllfied by this Award.. shall 

continua for the calendar years 1979 and 1930. 

SIGNED: 

STATE OF NZ'd YOHK ) 
COUNTY OF ONONDAGA ) S3: 

on thi 37th day of Hay, 1919, befora me parson<illy appeared 
Robert F. Koretz, to me known and known to ~llO to b'J tile person described 
in und who executed tho foregoing instruIlWil't. and he a.cknowledged to me 
th';'1t h~ ox.ecut;?d t,tle· I.mmo. 
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SIGNr:Os 

;J(4 ~ 
~:/~-~~• Orgarrl. zationGlU' I.ax, ~Ilploy(;e 

Member 

STATE OF NEt" YORK ) Ss: 
COUNT! OF OUONDAGA ) 

On this 10 tJ..." day of '-h..~n , 1979, before me personal~ 
appeared Garth C. Lax, to me kno~· d known to me to be the person 
described in and vmo exe,::uted the foreGoine instrument and he acknowledged 
to ma that he executed the same. 

SIG~~~D:a~~A~ 

Reber" \'I. KOP:, "npl0~J~ 
STATB OF NEl'[ YORK ) 
COUHTY OF ONONDAGA ) SSs 

On this y~{/r.. da.y of ....4)1 {! , 1979, before me personaJ..1y" 
a.ppeared Robe.rt ~.:. Kopp, to me kno.m 2nd knolm to me to be tl1e per:;on 
described in and who executed the foregoing instrument and he acknowledged 
to me that he €:xecuted t,he same. 

JUDITH W. BOND 
Nr.o!t1ry PU,.1la .J: lll~ Sleltl 01 New YN~ 

O""".lu1d in. Onond"Jll Co. No. 46J25~1 
My <"~'I"l"IllloUo.>" hPl/iS M6fch 30, \9J1"',; 




