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OPINION
In accordance with the provisions of the Civil Service Law, Section 209.l,
as amended, the New York State Public Employment Relations Board (PERB)
designated the above Publlic Arbitration Fanel for the purposs of making a
Just and resscnable determinstion of the dispute between the parties.
Puorsuant. to the statutory provisions annlieable to interast arbiiration
under Civil Service Law, Section 209.4, as amended July 1, 1977, a hoaring
was Leld on March 22, 1979, al Detlitt, MNew York. At the hearing the parties
vere afforded full and complete opportunity to present axhibits, evidence and
arpguncent concarning the xegpactivae positlons on thn issues which were ub

impagse. Followlng the Lecring the perties submitted briofs.



In considering the evidence and argument presented by the parties, the
Public Arbitration Panel weighed the relative position of the partles and
arrived at its final determination based on the oriteria set forth in
Section 209.44 of the Civil Service Law as follows:

ae comparison of the wages, hours and conditions of employ-

ment of the employees involved in the erbitration proceeding

with the wages, hours and conditions of employment of other

employees performing similar skills under similar working

conditions and with other employees generally in public and

private employment in comparable communlties.

be The interests and welfare of the public and the financial

ability of the public employer to pay;

c. comparison of peculiarities in regard to other trades or
professiong, including specifically, (1) hazards of employment;
(2) physical qualifications; (3) educational qualifications;
(L) mental qualifications; (5) job training and skills:

de The terms of collective agreements negotisted between the
parties in the past providing for compensation and fringe
benefits, inecluding, but not limited to, the provisions for
salary, insurance and retirement benefits, paid time off and

Job security.

In addition, the Panel considered other factors that are normally and
customérily considersd in arriving at an appropriaste award,

Counsel fcr both parties presented ths case with great competency,
cogency, and details The FBA thoroughly explored the following subjects, as
set forth in the Table of Contenta of its presentationt

3 st %
SECTION II Inflation: Past, Present, and Future--
It3 Iupact on Wagres and Salaries

SLCTION IIX YA lroposal--iqulitability Disocussion



SECTION IV Compensation Comparisong.-
Syracuge PD vg, DeWitt ID

SECTION V Ability to Pay

Similarly, the Town thoroughly explored the followlng subjects set forth in
the Table of Contents of its Presentation:

PART I -~  BACKGROUND AND ISSUES

#* % 3
PART II -  RELEVANT ECOROMIC COMPARISONS
¥* # 3¢
PART IIT -~ THE ECONJMIC POSITION OF THE TOwWN OF DEWITT
3
PART IV -~  EVALUATION OF THE NON=-SAIARY PROPOSALS

#* 3 ¥

The parties have agreed to certain contract language reletive to overtime
pay and call-in psy. The parties! respective positions as to terms and con-
ditions not agreed upon and our determination thereof followse

I. WAGES
A. PBA Position

For Sergeant and Patrolman in 1979 - 10% on the cwurrent bage with
step movement,

For 1980 ~ 10% on the 1979 base with step m6Vemant.

The Iieutenant shall receive 1,000,00 over the Sergeant's pay in
1979 and 1980,

Be Town Posliion

An increase of $100 on the salary scheduls for Patrolmen Step 1 in
sach yoear of the coinbract; au increavs of 42030 on the schedule for Fatrolmen
Step 2 in each year of the contract; an incircase of $300 on the schedule for
Patrolmon Step 3 in each year of tha contract; an inerease of $L0OU on the
schedule for Patrolmen Step L4 in each yvur of the contract; an increase of

$500 on the schedule for Patrolscn Utep 5 in each year of the contract; and
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an increase of $525 and $550 for Sergeants and Lieutenants respectively for

each year of the contracte

Ce Determination

Retroactive to Jamary 1, 1979, an increase of seven (7) percent to
the salsry scheduls in effect as of December 31, 1978. Effective January 1,
1980, an additional increase of seven (7) percent applied to the salary
schedule in effect as of December 31, 1979,

II. 1055 OF PLRSOKEAL EFFICTS

A. PBA Position

The loss shall be to a maximum of $250.00.

Be Town Position

Continue present maximum of $50,00,

C. Dehermination

The loss shall be to a maximu of $75.00 for the calendar year 197S.
Such amount shall be ircreased to $100.00 on January 1, 1980, for the calendar
year 1530, Coversd items shall be extended to include authorized tape

recorders for both years,

ITI, FPERSONAL LEAVE

A. PBA Position

Shall be increased to four (i) days per calendar year from three (3)

dayse

Be Town Position

Continue current term of three (3) days.

Ce Determinaticn

Contirue surrent term of three (3) duyse

IVe PLAINCLOTHES ALLOWANCES

A DTRBA Pogsition

Shall bo incressod to $480 per weck from {00 por week.
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B, Town Position

Continue current allowance of 34,00 per week,

Ce Determination

Shall be increased from the current rate of $L.00 per week to

41,80 per week, retroactive to January 1, 1979.

V, SICK LEAVE

Ae PBA FPosition

Pald sick leave should be increased to twelve (12) days per calendar
year from six (6) days per year. Sald sick leave shall be accumlated to a

maximum of twenty-foﬁr (24) daysa

B. Town Position

Retention of the current six paid sick days up to a maximum of ten
(10) days, with the cumilative process to commence January 1, 1930, together
with recognltion of an advance notification regquirement and the Chief's right

to verify an lllness at any tlie in his discration.

Ce Determinastion

Retroactive to January 1, 1979, the present sick leave allowance of
six (6) days per year will be increased to seven (7) days per year. LEffec-
tive Jarwary 1, 1980, such sick leave allowance will be incressed to eight
(8) doys per year.

In addition, #ick leave uvnused 1ln 1979 will be allowed to accumulate
to a maximum of seven (7) days per officer durirg the calendsr year 1979 and
such maximum accumulation of unused sick leave wlll be furthar increased to
sixtoan (16) days per offirsr for the calendar year 1930, (Meximuwa of sixteen
(16) days on the emount of unused sick leave that may be accumulated is set
even though it i3 wnderstood that undar the torng of this Award the maximum
unused sick leave that can be accumnlated by eny officer during the 2-ysar

period of the agreement wonld Le 15 duys.)



VI. HEALTH INSURANCE

Ae PBA Position

The Town should contribute 100% for the dsependent coverage. The

Town! s current contribution is 50% for dependent coverage.

Bes Town Posglition

Continue current contribution.

Ce Deterninaticn

ko changs in contribution ratio for the year 1979 from that existing
in the prior agreement. Effective January 1, 1980, the contribution rate
for the Town's portion of the derendent premjum coverage shall be inecreased
‘from the present fifty (50) percent level to a new level of seventy-five (75)

percent,

VIiI. OTHER TERMS
All other terms and conditions of the 1977-1978 Labor Agreement between
the parties, which have not been expressly modified by this Award, shall

continue for the calendar years 1579 and 1930,

SIGNCZD:

C;;P_-

Robert F. Koretz, Public Mehber
and Chairman

STATE OF NZw YORK )
COUNTY OF ONONDAGA ) 583

On this 7th day of lay, 1979, before me personally appsared
Robert F, Koretz, to me known and known to me to be the person described
in and who executed the foregoing instrument and he acknowledged to me
that he cxecub:d the samae :

X‘O[“ 2t e 7//’ .jz; » (( [)-.” J

Notary Fublic

DONNA M. SIMIFLE
Hotary Pt i the State of tow York
Quakihed i1 Cuondaza Ca. Mo, 40B4878

)
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SIGNEDs

Gexth C. lax, snployee Orgam zation
Member

STATE OF NEW YORK ) .o
COUNTY OF ONoNDAGA ) V%

On this /0 th day ofM s 1979, before me personally
appeared Garth C, Lax, to me known and known to ms to be ths person
described in ard who executed the foragoing instrument and he acknowledged

to me that he exscuted the sames

Praee & Dungs,

Notary Iublit
MARY A. DUNGEY

‘iakary Public in the Stare of New Yoy
Qualified jn Onondaga Co. No. 4584814
Lommission Expiries March 30, "4{0

SIGNED:

& M!oﬂtjM drace
L7 w!

Rebert e Kopp, wnployer Ma@béi

STATE OF NEW YORK ) S51
COUNTY OF ONONDAGA ) *°

./ ,
On this 7.¢/ day of /it , 1979, before me personally
appeared Robert We. Kopp, to me known and knouwn to me to be the person
described in and who executed the foregoing instrument and he acknowledged
to me that he e¢xecuted the same.

VoSl ] e

'{l’ —i.

Totsry Public
l-‘/

JUDITH W. BOND
Notery Pustic i e Stale of Now York
Qualitiad in Onondaja Co. No, 4532551
My Comamgsgion Exprres Mscch 39, W,_]_(«"







