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In The Matter of Impasse Betwezn
ARRITRATION AWL=ED
THL 017V OF RYE Case No. 1A4-107: M75-06EC%
and

THE RYE POLICE AS50CIATION
Cy THZ CITY CF RYE
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Martin Zllerbserg, Esg. - Public Panel Member and Chalirtan
Fhilip McGovern ~ EZmployer ranel Member
Joseph Banahan - Employees Organization ranel Member

Trhe New York State Publie Employment Rzlations Board, having been
petitlioned to approint a public arbitration panel to re csolve the
impasee between the parties, duly designated the pansl on June 5, 197%
according to the provisions oi, and under the authority vestzd in

the Board by, Section 209.4 of the New VYork Civil Service lLav.
Hearings wer2 held before the Panel, in Rye, from July 24, 1979 to

June 20, 1080, Iacn party, through its designated repressntatives,
150 armple opportunity to support its position by prassntatlion of
arzument, tesstimony, evidence and exhibits, in the precence of

er.d zudlect to cross-exanminzitlon and rebuttal Dy the other party.

After‘ethtsen days of hearings, as evidenced by more than 2500
razes of transcrigpgt, three executlive meetings of the ranzl of

Arbitrators and Innumerable teleﬁhone éallﬁ, it ie eratifyine to
logue an award reproszrniing o concencus of the partlices, one wnich

e deoned {o mest Lhe nesdles of the membors of the Police Dopartment



while eccording comparable consideration. for the interests of the

comnunity.

The demands subuitted by both partizs to the ranel were numerous,

and argued at some length. No useful purpose will be ssrved by
repetition of material available in the transcriprt. This report con-
cerns itself with the eight 1ssues on which the Panel made an award
‘and achieved a settlement. All othef issués shall be deemed denied.
l. TERM CF AGR=EMENT

January 1, 1979 throuzh December 31, 1980

The salary schedules are shown below with explanations of

the computations following.

1972

Fosition Step 1 Step 2 Step 3 Step 4 Step 5

Patrolmen —=&E?3~ 16,910 17,614 18,357 19,136 ?%2g'ﬁg§, ]
1£,235 .

Scrgeant 17,614 18,357> 19,136 19,853 20,813

Lieutenant 19,135 12,953 20,813 21,714 22,659

13880
Position Step 1 Step 2 Step 2 Step 4 sStep 5
Patrolman 15,173’5*4lr 18,540 19,311 20,126 20,980 ZZ/7 ééﬂ. &;
7p P
Serceant 16,311 20,125 20,980 21,876 2,819
Licutenant 20,980 21,876 22,819 23,806 ° 24,842 7
* '“)\luUQ—‘o [N Iexle\.f l\w‘qo Oclh*n..—l 1950 .r-lq{-e,,— (/c‘
LR Nf’l(‘uc‘{o zw(ﬂ_\.ngg ‘(lrﬁo‘u‘vﬂ .,L\ (‘TAQMW’Q tego {+he dete on - whitch ‘“Mf nel Nac\mﬁ Cmq\ (u‘ﬂtw‘mf‘)
R RFCR SRS WSS 0 L Y ST S 51 R S e maa - == o o
7 by
£ SR IR TtIE ot opad S IE S ObII W SYRETTINE N R Rt e Ao diiviionte 2y vy 8 P EE SYRERE-SRRE S 00 TS u&eew / nﬂ

B L F e SR e FAE S M R0 1 £ oo K SEEIIE RN S Nty a3 it S SRR AT FFCHAWDS SV R M IARAY 5 01 ST 00 & i oI Bhod bk

[;;,

o,



g

B s Folr JOR NI WL Ro T TS ST I e S DL NS 5 S TRE-E 27 e S 74?/4?
o
Longevity payments for employees hired on January 1, 1979 or

lzter are »150.C0 aflter 10 vears of service, an adéitional 2150.00

after 15 years of service and an addlitlional 2150.,00 after 20 vears

//7;
of szrvice. [or pafrifien who became membere of the Rye rolice D7u/ﬁwu#‘ /§)*

Jucing e qears 17 'Mnf%j&/fi?g; He schedale <hall be #éoo.00 afFerinine qears, {D/us #{;'50:{'}_:-;; _
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Explanation of computation of new rates =- - : ¢

Substantial discussion during the arblitration hearings was devoted
to the decreasing position of the Rye Folice Department relative
to salzry schsdules of other westchester departments. The 1980

sch=dule, dbove, represents a mutually azreed approach to recoznize
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the n for arsa comparability if the Department's members are to
be expected to perform iIn the spirit and with the morale of an

effective unit to which the cormunity 1s entitled.

under the new schedule
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compearable fizurzs for the Villuges of Mamaronsck and Port Chester

and the Towns of Rye ané Harrison.

Zhlthoughtbe Mazmaroneck agreesment has not vst been

lznea, as of

w

(e date of preparation of this award, bhboth paurtles to that asree-
mznt have Jndlested Lo this pancl the fisure that we could rellutly

23 li7e for our purpose,/



Step & on the 16P0 City of Rye schedule

wag-conguted by then sub-

tractinzg %450, the new total longevity payment, from the total

compernezilon, as deflined above.

as 4o wewr explees,

Step 1 for raetrolman was not Aincreass d

A

in order to permit the City ZZ?@&;#

e~-Cxt !“ﬁ A .
t0o zain the economic benefit of continuinz the E;maontj%ate unchange ﬁﬂ%ﬁ

R
fO“A““Ob tio“ur"*membc’rc of the Departim
Step 2, howavsr, it was agreed that the

be in 1line with the adjusted schedule.

7y P
ent. Upon gualifying for )%Z s

earnings for patrolmen should

Note that with rezard to employees defined above as eligible for

{Pioem e

the higher Step 1 rates/

awarded in recognition of the fact that

bs eligible for the siagnificantly higher

these increasss were ﬂﬁmx;ﬁ
7% L S
these empioyezs will not

longevity payuments provided

by the schedule in the preceeding agresuwent, for which they might

otherwise have begen eligible.

The incresase in Step 5 for the Fatrolman, as computed, for 1980

is 17.3% over 1¢78. A cowparable percentage increase was applied

to the rates for Sergzeant and Lieutenan

The panel agresd that, for 1979, an incrsas

t.

of 7% over the 1978

j0l

ratzs would balzance the needs of both employzes and comnnunity.

It might be noted that in addition to the panel's efforts to improve

the relative position of the Rye police

-

rates, makling it comparable

o nzarby departments, that the Consumer Irice Index for Urban vazse

Larncre and Clericual werkers (New York,

from January 167& to Januzry

o))

increacnad

N.V.-Northeactern New Jersey)

-

1694 vy 6.05% andg frowm January 197!




to Januzry 1980 by 18.8%.

3. WCrK SCHEDULE

The worr gschedule for shift employecss, effective as of the

ear]ies£ oprortunity foer implementation, 1s revised to 5-5-5/72, i.e.

evployecs will work a & day week, as heretofore, but upon the change
i

cf shift, every %hﬁﬁ;agfekx, shall be off for z 72 hour period. A@?

The 72 hour-off period more nearly meets:prevailing practice in

comparable communities and seems to be an entirely reason@ﬁle accommo-

dation for employees who are burdenad by working a rotaiing shift,

However, in recognition of the fact that this schedule will result

in somewhat fewer work days ger year and in order to minimize

the cost effect of this revision, the panel alsc agreed to decrease

the pald time off allowance Ty elimination of the provision for two

diecretionary days off per year. This revision shzall take effect

on the same date as the implementation of the 5-5-5/72 schedule.

4, RTCALL

In order to provide a reasonsble minimum corpensation to an employee
recalled tc work following his leaving after the end cof his shift,
the mininur period for recall shall be 2 hours. 7o avoid needless
expense to the City, time one-half will be payable for time actually
worked, including travel; straight-time rates shall apply for time

raid to meet the 2 hour minimum, but not zactually worked.

Thies provision ls effzctive with the 1ssue of thies award anc le not

retro-active,
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S DENTAL INSURANCE

Effective January 1, 1980, the City will proviéde dental insurance,
fully pzid to the extent that the City will appropriate funds for
premium payment In the amount of 316f67 per month per employee.,
The coverase provided shall be that of the Tri-County Standard

Family Flan, or comparablz,

Agaln this benefit is awarded in attempting to provide rsasonable

compearabllity in earnings and beneflits with comparable employees.

€. GRCUP LIFE INSURANCE

Effective with the earllest irplementation following issue of this
avard, the City shall provide, to sach member of the bargaining
unit, group life insurance in the amount of %10,000. The cost

of pre?iums for such insurance will be fully paid by the city pro-

viding that its total cost dozs not exceed 33.50 per month per employee.

Simultaneously, the Association will discontinue its past
practice of soliciting funds, in the community, which had been for

thie purpose of buying 1ife insurance for its members, .

T AFFIRNATIVE ACTION
A non-discrimination affirmative action clause, to be drafted

by the partles, shall be included with the Agreement.

8. TRAINING
The City chall provide, and menmbers of the Department shall

. ’ ) ¢
varticluzte in epprerriate trainine, durine duty hours, é!b(za)%%fﬁu¢(ég
e g
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AAdvanced First Ald (Red Cross) and (b) for annual guelification Zzl /é?

firearns.
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Novemver 14, 1980

Respectfully submitted,

Mo ke

//Martin Ellenbers, LsO.
Fublic Fanel dMsmber ghd

Chairman

% Jtc%%

Fhilif McGévern
Employer Fanel Member

Wirt £

Josgrh” Bénahan
Employee Crcanization
Panel Member



