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In accordance with the provisions of the Civil Service 

Law. ~~; amended July 1, 1977, the New York, State Public Employment 

Relati on:~ Doard, on October 1, 1979, desic;natcd the followinf~ 

indivj,duul~ to serve as a Public Arbitration Panel in these pro­

ceedinfS : 

s. Erno Moore, Employer Panel Member 
Dominick A. Timpano, Employee Organization 

Panel Member 
Irvin~	 H. Markowitz, Panel Member and 

Chairman 

Pursuant thereto, the panel held hearings on December J, 

1979. in the City of O~densburg. State of New York. concerning 

the i:;;]uc:; ~;tatcd in the pleadings herein, at which time the 

rC'p)~C~;0.n l:iJti ve~; of the parties adduced written and oral testimony 

nnd prc~.entc(l oral and written statements in support of their 

rC'f]pccti V 0 po~;ii:ion~3. Patric}r H. Collins, Esq., City Atto~'ncy~ 

appeared for the City and Messrs. Kelly, IAFF Staff Representative, 

ana l'JcJ.}:~. Local Pl'c~;idcnt, for the Association. F'ollowin{~ the 

head )"11'. l'CJ)l~c:;cnttl'Li veG of c;J.c}} of the part) cs submi tted pont­

}wad !Ii', 1))' i l' r~) to members of the panel. 

']' rf,' "-,' (. !2r;' ('_4...oF'"___ _1Jj I., I ..J.J _1'... t.) 
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5.	 ])el~~:oJlal leave 
6.	 VacnncicG 
7.	 Grievance Procedures 
U.	 Duration of Contract and ecncral 

prov i ~-; 1. one 
9.	 ~nlary 

10.	 Clarification of Articles 4 and 15 
of Contract 

/3AC}WHOUN12 

'['he City 'iG located in the northcrn area of st. La\'ll'cnce 

County adjacent to the St. Lawrence Hiver, in a s'omcwhat rural 

area. 

The	 Association represents the neeotiatine unit of some 
·~ ....r.· 

)2 rneTi1ber~; of the Fire Department, all of whOln are firefighters. 1 

The proceedings herein concern the resolution of an 

impasue in connection with the neeotiations for a collective agree­

ment to succeed 3 two year agreement which expired on December )1, 

21978. 

The basic provisions of the expired contract are comprc­

henGivc concernine t~rms and conditions of employment and include, 

amonc. other thin{;s, a base pay for firefiehters, plus various 

supplcment~l benefits of vacations, holidays, sick and personal 

leave~, medical and hospital insurance, retirement benefits, uniform 

allowance and the like. 

~.ull'OH)' HEQUIREMENTS 

Section 209.4(v) of the Civil Service Law requires the 

panel to cow..;ider, among other relevant factors I the followinf>l 

a. "compari:.:on of wn.{~es, hours. ond 
con(n tiorw of employment of the cllIployecG 
involvcd in the arbi trntion procDeclinr; wi th 
the wa~eu, hours, and condltiono of c~ploy­
men tor other ornployecD perform.\ n[~ fit mi 1a1' 

1)	 1 t ;".pPC':lj':; that at nomc U.rne prior to thef.1(~ p't~o('eedin{~s, tho 
OrnCCI';; 6.£'111\: il(~p:lr·tmr'nt w(\ro cpun off t.ho ulll t and fOJ.'lTIcd 

th e i /' (J \'In I!CI',O l:i it t ili/', \Ii IJ. L. 

~)	 'J'lll' (~xpir('d conl:r':u;l j:?'(lvlde:; that ilu tnl'lllU Ilball n~lI1nl!1 in 
o rl'l!C	 LIlli 1.11 1\ l'fiW C;(J!II.":lct i tl l'u:lchnd. 

v.. ;:~_ 



~;C1'viccu or requirin{~ similar skillo 
under r;i.lntlar worl<irl{', condjti.onr: and 
with other employe~n ~cnera],ly in 
pUb] ic and IJrivate employment in com­
parable cornmunitic:J1 

b. "the i.n tere~.;ts and welfare of 
the pUblic and the financial ability 
of the public employer to pay, 

c. "comparir;on of peculiarities 
in reeard to other trades or professions, 
includin~ Gpecifically, (1) hazards of 
employment; (2) phY8ical qualification:..; I 
(J) educati onal qual i flcati on~;: (l~) mental 
qualifications, (5) job trainin~ and skills, 

d. "the term~3 of collecti ve agree­
ments ne~otiated between the parties in 
the past providin{~ for compcm,ation and 
frin/~e beneri ts, inc lu ding, but not 
limited to, the provi~ion8 for salary, 
i.n~;urance and retirement benefits, medi­
cal and ho~pitalization benefits, paid 
time off and job sccutity." 

ISSUES - DISCUSSION AND I\l.'JARD 

We shall now address ourselves to the issues stated in 

the pleadin~s and evaluate the positions of the parties with 

respect thereto in accordance with the standards and cri. teria ~"et 

forth in the statute. 

1. }lour:; of Duty 

The present contract clause reads as follows: 

ARJ'ICIB 6 - Hours of Duty 

"The bnfiic work schedule for the 
department :;hall be no cDtnbl i:3hod that 
the avcra{',C weekly hour of duty, other 
than hour~; durin{~ w~d ch such member may 
be :Jurnmoned and kept on duty because of 
a conflnet'a ti on Ol~ Ina.j or erner{~ency, :1ha.ll 
he a (h) platoon syr>te1l1, wi th an avC'ra{':e 
WOl'){ weel{ of (ha) hourfl. It is undcr­
::tood that the tour () f' (Iu ty on the work 
r;cl!odule:i :;ltr!ll be divided into 10 and 
II, hour per'l.orl:.; (~J('e ;;chcdule J\ attached). 
'J'l1e cornpl'n:;:ltol~Y timo (lO/~ hour:l) to be 
nChedull:t1 in a lilw llinnncr for all 
clIlployonD." 



'l'he C.i t,y har.: propo:Jcd a rnodlfication of the prc::;ent 

article :;0 a:; to provi.de that permanent chan{~e:.; 1n the ey.iGtinl~ 

.10 - lh hour ~;chetlule Inay l)e modified upon 60 dayu notice to the 

Ji:i:;ociaLion. It :-.;ubrnitr; that auch addition will allow it to 

accommodate to chan{~in[~ condi. tions, if and when required, wi th 

ample no tiee to affected. employees. 

'l'he I\r;:·;oeiation ha::j proposed that the phrase "by eeniori ty 

on the a:':8igned shift II be added to the last sen tenc e c..f the artic le, 

to provide a fairer and more objective method of allotment of com­

pcn~atory time. 

AvJARD 

The panel awards that the City's propopal 
be disallowed. A chan~e in basic work week 
Ghould be iJupported by a clear and pressing 
need therefor, which the City has not shown. 
Moreover. the present article allows flexi­
bility in scheduline in the event of emer­
~encies and the like. 

The panel further awards that the Associa­
tion's proposal be denied. The need for flexi­
bility for proper deployment of fires should 
not be unduly restricted by the inclusion of 
the Asaociation's proposed phrase •. 

2 • Vacat i on:, an d HQ 1 1. dax Se 1 e c t ion 

'rhe present arti cle reads as follows I 

ABTICLE 7 - Vacation 

"Vacation :,hall be (21) consecuti vo 
day:: a:; mandated by ~) ta te Law. Vacation 
and h2 hounl holiday time :,hall be fJclcctcd 
for 28 day:.> to run continuouuly and to 
coincide with a normal 28 day work cycle. 
'I'ho remainder of holiday timc ~hH.ll be 
fJolcctcd in accordance with /\rticle 113. 

I·Va'-~'I. tloli nhn11 bo cho::am stnrtin(~ 
n()C(~Jnbl'r or CHch year. /\11 vacation and 
holl day .I.<:ave fat' r.i r'nlllcn and ofr.tcer~;, 

excellL F.il'c Cldor, will bc 1Jo:~ted in the 
uta ti Oil ,)anu:J I'Y J.. VacnU on w111 be 
ncd()cted in acco)'danco w1th u('nlol'Jty by 
a:l:li{',lIl'd :;llift." 



1'0:; J 'PI ON~ eli" TIll': J'AWl'lli:~ 

'I'he N;:~oc LA tj..Q!! ha~; made the fo110win(~ prof!o~:;al~;, 

a) Increase vacation period from 21 to 35 daY~J 

b) Employees be Given the right to receive their 

vaeaLion pay prior to coin~ on vacation, 

c) The words "officer::;" and "l-'ire Chief" be deleted 

from the Article, 

d) There should be two employees on vacation at 

all tirne~;. 

The ~ disacrees and further has proposed a modi fica­

ti6n of the vacation schedule to provide the followin~, 

Length of Service vacation Days 

0-11 months o days 
12-59 months 14 days
60 months or more 21 days 

The panel awards the following. 

1) There is to be no change in the present 
21 day vacation r;chedule, excen.t that those 

employees who have less than 12 months lenrr,th 
of ~;ervice, shall receive one day of vacation 
for each month of their completed service} 

2) Vacation pay be eiven to employees 
prior to their vacation period nrovided they 
notify the City of such election at least one 
month prior to the start of their vacation 
periodsJ 

J) 'rhe word "officors II and "Fire Chief" be 
deleted from the provisions of Article 7; 

4) The followin~ provi~ion be added to the 
Article, to wi t. 

"Whcnc)ver fea:Ji ble and in <lccordane e 
wi 1.1'1 the cJit;cl'etion of the Fire Chief, vaca­
tionr;, hal l.day~; and compen:lrttory time may 
be nllov/cd to two fir'efi(~ht0rB for the 
uame pcr'i nd:; (.1' time". 

t~e believe that the modl.rlp.nt3.on~; hpl'oin are fnir and 

(.' II u itab 1c :It I <l r e nee t tho r ('~w ()n ah 1c nee tl U 0 f the par t i 0:"; • 

.J'.- " 



'J'he pertinent provision of the prc:wnt contrac t in 

contain<:d HI /\rticle 10, ~ection 2, which reads as follow:.;: 

AH:rICJ,I~ 10 - Heal th Tnr-;urrQl£Q 

Section 2 - "The City will continuc 
to pay 100% of the cont of the health in­
surance of the employee together with 100% 
of the co::t of health inrJUrancc -for any of 
hi~J dependents inclUded in hi3 plan." 

'('he Cl ty has proposed to modify the section so as to
 

provide the followin~l
 

The City will pay 100% of the cost for health insurance
 

for rc·tirc() employees toecther with 35% of the cost for health
 

insurance for any dcpendents of a retired employee.
 

The City, in case of new hires ~fter 1-1-79, will pay 

-50% of the cost. for health insurance and 35% of the cost of health 

insurancc for any dependents upon their retirement. New employees 

after 1-1-7~ will be responsible for payine their own medicare 

prerni urn:; • 

}'rovisional cmployees will be responsi ble to pay thei r 

own Iwal Lh care premiums until such time as they aro appointed on 

a permanent ba::;is. 

rt cubmit~ that such chances have already been accomplishcd 

in i.t:: cOrltr~jct:·; with nCf.~otiatinc. units rcprencnting othcr City 

clllployec:j. 

'J'hc ~~jj,\ti ~~disacrecs and submi tu that no ch,mr,es be 

made 1n t}l(: prc:,cnt article. 

'J'h!) P~U"l 01 it w: (l'el:.. th at th (1 Jll'or; en t con tl'nc t 
prov i_ ::;\ on lw moeLi fl cd to the 1'0110w1. n{: ex tc'n t 
(.Illy, 
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'''l'ho Ci ty wlll pay lOO,:~ of th(~ CODt for 
health inuuranee for reti.red employee:J to­
I',e the!' wi th Jj% of the co:J t for heal th in­
:;urance for any dependent::; of a retired 
crnp ] .CJyee " • 

We believe that, except for tho above modification, 

the pre~;cnt provlGionr; are fair and equi table and are eimilar to 

a :;ub:;tuntial number of firefic;htet'3' contracts throu{',hout the 

:~ ta te . 

J}. (Jut of 'J'.i.tle ~Jork 

The preccnt contractual provision ie as follows: 

hRTICIE 12 - out-or-Title Work 

"When a firefighter or fire officer 
is assigned by competent authority to 
work out-of-title at a hiGher rank than 
his re~ular rank for a period of time 
exceeding one (1) pay period, he shall 
be compensated for workine in that posi­
tion for the time worked on a per diem 
basis which shall rcflect the difference 
between his rer,u1ar salary which he would 
receive if promoted regularly to the hir,her
title." . 

POS I'l'1 ON~ 01~ 'l'HE PI\f~TH~S 

The Association has proposed an addition to the article 

so as to provide that no firefighter be required to perform clerical 

worl< dealin{~ wi th fire reports and the like. It believcs tha t such 

duties arc and should be confined to officers. 

'J'ho ,Ci ty disBc;rees and proposes the deletion of the 

enLlr'c article as an unwarranted restricti.on 011 rnana{',erncnt's rir.hh" 

A\vAHD 

'['he panel nW:lrdfl that the provir.;iCln:; of 
Aj'ticle l? remain illt.act. In ;;uch ref.;pect. WI) 
be 1 i ('v l' Lha t t.he ;ll'{~UIlWIl t.~; () f e1t.hol' :J ide 1'01' 

a lIIodiric::\lion ar(~ /lOt. p(~r:iltH::ivt.'. '1IlIe pl~e­

:iCIlL p,'ovi:;joll:~ arc r.ollllJ\on .i.n 11l'incip.lu with 
oLhf:f' .1abo!' colliT:1CI:;. ~:I()l'cOV(~ri tll<' perf'ol'lll­
illlCP or J'()ut.\nl~ cl(~l'icnl dlll..il'll by firl'.fi/'hlc,':; 
: I I'l' j tIC i d (' n l.:Il \. (l L11 ;~ i r I' (' (', II 1 ;I ! ' du Lie:; : \I) din 
:;Ill~h l'ITJlI'd. lihuillcl 1)0:; he (h'l~il\(:d Lo be out or 
t. i 1.11 1 \VOl'\( t 



-, 

'rhe pertinent proviuion of the prccent contrnct 

rc:ul: 01:'; follow:.:: 

lill.TI..C V~ 16 - p~rnonnl Leave 

a) "All employee:::; shall be 
entitled to 72 hourc personal leave 
time." 

PO:~l.J'I ON:~ OF THE PAWn E3. 

'1'he Q.i.iy hac proposed to reduce the number of personal 

leave hour:; from the present 72 hours. I t argues that the amount 

of per~;onal leave time consti tu tes an inordir;a te payment for time 

not worked and substantially erodes the productivity of the unit. 

The Association disagrees and areues that this benefit 

has been previously bargained for at the expense of salaries and 

other benefits. 

AWARD 

The panel awards that the City's proposal be 
adopted and that the pre~~ent number of pcr'sona.l 
hour:~ be reduced to 48 hours but that. in all 
other re~pect~, the article remain intact. The 
CJty's arGuments persuade us that the amount of 
4A hours of personal time is reasonable and 
adequate under the circumstances herein and are 
comparable with other similar units. 

G. Vacanc l.g::: 

The present provision reads as follows' 

ARTIClE 21 - Vflc~ncien 

"When a vacancy occurs in any com­
pc'li. ti ve c 1;1f):~ of the 1"l1.'e DeparLment. 
:mch vacancy wj 11 be filled a~) soon ~l:) 

pracUc;d from a Civil Ser'vicc eligibil­
ity l.i:;L, 'rile Cj"il :;crvicc C\.";l\mi~;:..~.i.on 
::ha11 be reque;;ted tD maintain all acti vo 
'Ji:~t of e:lIidida'L<;rJ for the p0:Jitlon of 
fj.rcfi(lhtel'at all tlrncu. In the event 
of un an Lic i P;l t.nd vacancy of nn orJ'j eel"' 
pO:i.l tiOII. LIIL' ci t.y, UI,Oil nol:ific:ltion 
by Lucal ]'/1)'), ~;han. j'(lquent the Civi.l 
:;('l'vicp CCl\lilni:;::ioll Lu (~:lt:l.bli:;h ;m cli~ 

f'..ild.l\t..V li:;L if HCllle oxint:l," 

.. n·· 



'l'he Cj ty propO:iec to delete the article on the ('rounds 

that it rnandaie~ the filllnr, of any vacancy and thu:.; may impo::Je 

on it unneeded or unwanted manpower. 

'l'he '!I,;~;ociktt:ion inGiGts on its retention. 

1\ ~]I\ RJ) 

The panel awards that the present article 
remain intact. \1e do not find that the City' G 

fcar:; arc ju,~tified by the present languac;c of 
the provision. 

7. Grlevanc(~ !lrocedure 

'l'he pertinent provision of the Grievance Procedure ­

Article 2), reads as foilowsl 

d-6. "Any expense incidental to 
arbitration shall be borne' by the City." 

POSITIONS OF THE PARTIES 

'Ilhe 81 t~ has proposed to delete the ci ted sentence and 

~ub:~ ti tute in its stead the fol.lowinG: 

"The arbitrator's fees and expenses 
shall be shared equally by the parties and 
each party shall pay its ovm fees and ex­
penses incidental to the processing of the 
arbitration." 

It ur(~es that, as a result of an arbitration award 

i nt<~rp l'<~ till,". the pre~;cnt provid. on, i t harJ been unjw; tly and 

unl'ai l'ly t'l)quircd to not only pay '~he full arbi trator':; fCCG n.ne! 

o:{)l(!n:;e:~ lJu l a1::0 tho:-;c incur'red by the Aflsociation J'Ol~ it!> ovm 

coun::c:l fee:; Ilnd the like. 

1.1'1<: cun !.C';;1.t)11 pl'ovl:lion. 

'J'lw )lal\('] nW:ll'd~; '111:\ l. tVlch f1 tdo }lny i. Lu 
() \,/1 \ 1'(, I ~ ~ : ; 11)( I l':-{ 111; I I: : (~: : i II C \I J ' t· t'~ dIn tho 



rH'()(;(J:;:;jn(~ of an arbitration nnd thnt the 
C1t.v pay '15/~ and the Anooc in. t ion 25% of 
the arbl tra tor':: fcc:J and oxpenncu. 

Wu find that the aCGumption by the City of the 

A:;BOC i a ti on':.; oxpeYwc:; in proce::;:Jine; or prouecutinr; an arbi tra tion 

i:~ to ta lly unprecedented and undoubtedly the result of th e am bi-

f,UOU:: ] ~m{~Ua/',e of the ci ted contract provh;ion. vie doubt i t~) 

1e/',al i ty but. in any event, it is unfair and improper and may 

proliferate the number of erievances in the unit. We do find 

that other contract~ sometimes (thoueh rarely) conta:n provisionG 

t.ha tone :; i de or the other pay the full amount of the arbi tra tor's 

fec~ and expenses. Since the parties have i~ the past agreed on 

the City's bearing at least the arbitrator's cost, it would seem 

fair and appropriate that for the term of the proposed contract, 

it bear 75~ of that cost. 

n. /)ur:J 1.10n of Contract and General provisions 

Both aides have ar.reed on a two year contract cornmencinF 

January 1, 197<; and the panel so awards. However, there I}) an 

i:;:jIH: concernirl{' the la::;t sentence of Article 26(a) - Ceneral 

Provisions - which, in pertinent part, reads as follows I 

"'1'he provisions of this contract shall 
remain in effect until a new agreement is 
reached." 

POSJII'I0N3 OF THE PAH'l'TSS 

'J'he r; U:.J~ prop08C~-) to delete this sentence and subs ti tute, 

in 'i tn plaec, the followin{~1 

"'I'he pr.ovision.:; of this contl~act shall 
)"vrn:-dn i.n effect until a new a/T,r-cement if; 

appl'oved, ez'~ept th:l t !lulary illcl'cllien tt, due 
arter' the' cxplrnLioll or the prc:..;cnt contract 
will no L lJe {'l'an ted until it uUbDequcll t 
i\ /' j' (~O rrll~ n t i~; l' e a c h 0 cl • II 

'I'he !\:::;()"l'lf.inn..._.j..J._.4-.__ o\lie(:t:; .•.. ~J 

-10­



t\W/\ 1~1) 

The punel awards that the City'u proposal 
to Inod j ry the pre:~ent lan(~ua(~e not be allowed 
and that the lnnrua~D of tho cited provision 
remain intact. 

While the problem of continuine increments after the 

c.r.piraUun of a contract ha:3 been a Gource of friction between 

part ie:;, both a t the barcaininr; table and in the courts. we do 

not find any compelling reason to change the present laneuar,e. 

9. Clari rication of Articles h and IS of Contract 

Article l~,in pertinent part, reads as followsl 

"Such employees' seniori ty shall 
date from the date of last permanent 
appointment to the department." 

In some respects it may be paired with Article 5 whiCh 

deala with seniority lists. Since some confusion has arisen 

because of the spin-off of fire officers from the instant unit. the 

parties have requested clarification. For such purpo~e. the panel 

awards that the following language be appropriately inserted in the 

affected articles. 

"'rho sonlori ty of all firefir.hters in 
the unit will commence from the date of 
their ro:::;pectivo hire as firefighters." 

and 

f1r.l'hc Department shall eDtablh,h a 
oeniority list of all members of the unit 
and pout such l.i..~;t annually on January 1 
of each year and said list shall rell1ain 
appropd.a tcly pO~Jted for thirty continuous 
daYf~ ther'cafter." 

h'e do not percel vc any 11roblcm in Art.i cle 15. A tour of 

duty 1:; l)j Lhc'l' 10 hO\ll'f~ or 11; hO\l1'~1, ltD tho cano may be. 

-11­



. ",]. ·'1 I"JO • ~I ..11 C .. 

lle(;aU:H~ of i t:J opecia1 Importance, the p;tncl ha~; left
 

thi~.; iu~;ue a~ the Iaat to be determined.
 

~~e pre~ent oalary schedule io as folloM; I 

l,cnl',th of ~;p.rvice 

Lc~;s than one year $ 9.h?7 
One to two years 10,llW 
Two to three yearn 10, t>O J 
Three to four years 11.066 
Four to five yearn 11,529 
Over five years 11,992 

Additionally, there are lonr.;evity steps as follows I 

~tep Yearn Q.f Jlcrvice Amount 

L-l After 10 years $ l~6J 

L-2 After 15 years 926 
L-) After 20 years 1,)89 

rQSJTIONS 01" 'rUE PARTIES 

The Association ~as proposed for each of the two calendar 

year:; (19'19-80 and 1980-81) of the contract, increases of 18% 

(for each year) in addition to step increments and lon~evity pay. 

plw; interest on any retroactive pay. It supports its proposal 

essentiaJ.ly on the abnormal state of the nation's economy and the 

spiralling increases in coots of living, which it arGues. will do 

no rnore than maintain the purchasine power that firefic.hters have 

hall durin!.'. the period of the 1977-78 contract. 

'l'ho gj.J:x han pr.oposed an increase of some 6% plw:; incr"ernent. 

Jn :Jupj)ort 0 r it:; propor-Jal. it haB Ghown that (1) such increar;e has 

l>cell )H'ovi dod I',encrally to the other 5 ner;otiatinr.; uni 1.:3 that deal 

wl lh the City (;~) Duell lncr'eanc placerJ the fil.~efi.eht(!l"U uta level 

1'.enel'al1y pqu~l to or bettor than nr(~fithte:r:(J .in. communitl eD of 

It!u: :~i/o :md Ch(ll~:l.ct.or tlll'()Ul',hout the ntntol (~i) the .incl~cn:)ec1 

Uallll"j l.':~ wi 1.1 :\fl}Jl'oximn"t.c· l.ho:/(' of 1l1cillcd C1nployco:1 in thp. community 



on thl: bowL: of actual houru \'IorJwdJ (I~) the limited financjal 

abili Ly of the Ci ty to fund adeli tionn~ increnoos bccauf;e of re.!~tricted 

(~rowth in revenue, reduction of federal and otatc revenue~; and (5) 

poor economic forecasts for City Growth and development and hirh 

unemployment 'rates. 

On the basis of submitted economic data and 
utatutory criteria, the panel award~ an across 
the board increase on the present salary levels 
of each atep, of 7 1/2% for the calendar year 

.1979-80, retroactive to January I, 1979, and 
8 1/2% for the calendar year 1900-§l, retro­
active to January I, 1980, and that lon{',cvity 
payments be made as of January 1, 1980 to all 
those entitled to such payments as of that date. 

In reachinc; this award, we have considered and carefully 

compared the wages, hours and conditions of employment of those 

involved herein with other employees, both ·in ~he private and 

public sectors in comparable communities, requiring similar skills 

under similar conditions. We have found that the employees herein 

receive salaries and benefits f,cnerally provided to employees of 

uimilar Gl\il1s in similar communities and that there are no unique 

differences amon{~ them in such respect. Whii~ the element of hazard 

is probably more pronounced among firefighters than other trades 

or professions, this is balanced by the other evaluative elements 

of physical, mental and educational qualifications of job trainin~ 

and nkill~. We have further found that while the City is not 

Guffcrinr: from an inability to pay aEl that term is generally defined 

in labor rclati()n~, nonethele~)u, ju~t as most other ci tic:, in the 

S tn te, its financial condi tion it; poor and its pro::>pec t~} for 

economic {~rowth and development (Lim. \';e have concluded in nuch 

connection, that. the City cun afford a modcr;f-, incl'e(1Gc in sa]arie:J, 
, 

t.hoUI',h not (lne l..hut can mnt.ch int:l'cancr, in cont of Ii vinr:. We howe 

fUl'1.lwr not.ed that increaucG to unit melllb(:r:~ hOl~cin for the ypan; 
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] ()TI-,/n and 1978,,79 have approxirnated 5 1/2:i~ includirw incrclJlcnt~), a 

r;offlev/hn t moc!e:,t figure when compared to puLlic and priva te indw; try 

{',encl"ally. \~c have also considered relevant factors of salary 

determination such as current patterns and trends ill salary increases 

for publi c employees, CO~]t of Ii ving phenomena and 11l'O<~i den tial 

(~uldQlines. Based on all of these statutory criteria, with special 

wei/:h t r.i ven to the interests of the public and comparati vo salary 

an(1 benefit data, we have concluded that our award in this respect 

is fair and equitable under the facts and circumstances herein. 

GENERAL OBSERVNrrONS 

There have been several understandings mutually achieved 

by the parties with respect ,to issues bet*een them. Those under­

standinr.s are to be incorporated into the new contract. Addition­

ally, all provisions awarded herein are, when practical, to be 

retroactive to January 1, 1979. 

The parties shal~ forthwith proceed to execute their new 

contract will all deliberate speed. 

Dominick A. Timpcmo' V 
Employee Organization Panel ~ember 

:':'1'/1'1':'; C :,' N:',;~v YOJ<j~ ) 
CO\Jii'i'Y Ci~" ) ss 
CJ'J'Y (W (jr;J);~IJ~)JlUHr; ) 

Uri 
. 1';-);

Un:: .,,& day of 
}i~ 
j, (,,< 

r
1 , 1980, hcforp mo, the SUb:';Cl"ibcl', 

Ile!l'~:oln 1 I Y :tppC':H'(~d :;. Erllo [.l(}()r'c, to Inc known ancl l:novlI1 to me to 
be Lhe :;:tril(~ pel';:ull (](:::cr.1 bed .i.n and who execnted Lhe rorc{',()inl~ 

1n:: U'llIll(~11 L and he' duly ac:know1cdl',ec1 to Inc: 'tl!:1.t he f;xccuLcd Lhe :;:urw. 

<: .J )//~( ~ \( It! ~)! ',c I.. l,) 
} IJ; I :' t' .
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;~'l'Ii'I'i': lJ' Ni';~J YOIW) 
C (JI! wn (1/'- Ol'JI':I IJIi) nu 
C1'1"( ():,' UTICA ) 

(m till:; ,)(, (J) day of '-/Jlo (,' ~I , 1980, before me, the nuo;;cribcr, 
per::onall.y appeared Dominick A. 'firnpano, to II1C known nnd Imovm to 
run to be t.he :jClrne pcr~;on de~jcribecl in and who executed the forc­
{'.()ltl{~ Jrl:;LrlllncnL and he duly acknowle<l{r,cd to mc that he executed 
th c ~;alll (] • 

STA'I'E Ui" NE~J YOHY. ) 
COUfJ'l'Y OF Of/ON I)I\CA) GD 
CIrl'i 0[" :;YHACU3E ) 

On this :)-1.-<.0 day ofl1('O~ ,1980, before me, the subscriber, 
per~~onally appeared Irving R. Markowi tz, to mc known and lmown to 
me to be the same person described in and who executed the fore~oinr 

Instrument and hc duly acknowlede;ed to me that he exccuted the same. 

-1;>­




