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Case No. IA81-3; M80-523 

On June 23, 1981 the New York State Public Employment Rela­
tions Board, pursuant to Section 209.4 of the Public Employees' Fair 
Employment Act, appointed a Public Arbitration Panel for the purpose 
of making a just and reasonable determination of the contract nego­
tiation dispute between the Town of Niskayuna, hereinafter referred 
to as the "Town" and the Niskayuna Police Benevolent Association, 
hereinafter referred to as the "Association". 

..' 

The Public Arbitration Panel members so designated are: ~~ 

Dale S. Beach, Public Panel Member and Chairman 
Margaret B. Moore, Employer Panel Member 
Michael R. Ferraro, Employee Organization Panel Member 

The arbitration hearing was held in two sessions, July 21 and 
July 28, 1981, in the Niskayuna Tuwn Hall. At the hearing both par­
ties were afforded full opportunity to present testimony, exhibits, 
And arguments in support ~f th~ir positions and to cross-examine op­
posing witnesses. Witnesses were sworn. Transcripts were made of 
both hearing sessions by shorthand reporters. Both the Town and the 
Association submitted post-hearing briefs on September ~, 19~1. 
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APPEARANCES 

For the Town 
Paul L. Ryan, Es~., Town Attorney 
Robert A. Schlansker, Esq., Deputy Town Attorney 

·. 
For the Association 

Martin Cirincione, Es~., Attorney for PBA 
Daniel Pas~uarielloJ Chief Negotiator 
Edward Kelly, President of pnA 
Kathleen Oliver, Secretary of PBA 
Joseph Capra, Police Officer 
Donale LuBrant, Former Police Officer 
George Brown, Former Police Officer 
Paul Bethka, Former Police Officer 
James Callagher, Former Police Officer 
William Zilberman, Former Poli~e Officer 

There are 21 persons in the bargaining unit. Niskayuna has 
a population of about 18,000. 

One of the issues at impasse (Issue #7 in this report) concerns 
permanent versus rotating work shifts and the right to bid for one's 
shift assignment on the basis of seniority. The Town had filed an 
Improper Practice Charge with PERB over this issue claiming that thf 
matter was not a mandatory subject for negotiation. The Hearing Of­
ficer ruled that it was a mandatory subject. The Town then appealed 
this decision to the Board itself. On September 16, 1981 the Public 
Employment Relations Board rendered Board Decision and Order - Case 
No. U-5403. It affirmed the decision of the Hearing Officer that the 
bargaining demand by the Association, both as origi~ally worded a~d 

as amended, is a mandatory subject of negotiation. It thus dismissed~ 

the Improper Practice charge of the Town. 

The Panel took testimony and evidence on this bargaining de- . 
mand at the arbitration hearing. It has deferred its final delibera­
tions and decisions on the issues at impasse until after the issuance 
of PERB's decision and order on this matter of silift assignments. 

The Panel met in executive session on September 8 and 29, 1981 
at the Niskayuna Town Hall. A total of 13 issues have been presented 
by the parties to this arbitration panel for decisions. The decisions 
of this Panel are unanimous on all issues and in total. 

The last collective agreement between the parties covered the 
period January 1, 1979 through December 31, 1980. 
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STA TIJTORY CRr TERrA 

In analyzing the issues and making its determinations this 
Panel has given consideration to the criteria stated in Section 
209.4(v) of tbe Public Employees' Fair Employment Act. This con­
sideration, of course, has been conditioned by the information made 
available to it by the Association and the Town. In substance Sec­
tion 209.4(v) states that in addition to other relevant factors the 
panel shall take into consideration the following: 

a.	 comparison of the wages, hours, and conditions of em­
ployment of the employees involved in the arbitration 
proceeding with the wages, hours, and conditions of 
employment of other employees performing similar ser­
vices or re~uiring similar skills under similar work­
ing condition~ and with other employees in public and 
private employment in comparable communities; 

b.	 interests and welfare of the public and financial 
ability of the employer to pay; 

c.	 comparisons of peculiarities in regard to other trades 
or professions including hazards; physical, educational, 
and mental ~ualifications; and job training and skills; 

d.	 the terms of collective agreements negotiated between 
the parties in the past. 

FINANCIAL CONDITION OF NISKAYUNA 

The Town provided certain information, via testimony and Town' 
Exhibit 8, regarding its financial condition. In 1980 the Town's 
bonds were rated A-I by Moody's. In 1980 the Town's total debt was 
$6,468,380. The constitutional debt limit was $24,113,579. lIence 
the Town's total bOLrowing repr.esented 27% of its borrowing ceiling. 
The tax rate in 1980 was essentially unchanged from 1979. The rate 
of $j5.52 per thousand in 1981 is 10.0% higber than the 19BO rate. 
The Town testified that it has al16cated funds in the 1981 budget to 
pay for a 7.0% salary increase for the PBA bargaining unit. 

THE ISSUES 

1. Salary 

The base pay scale as of January 1, 19aO (Article IV, Annex B) 



shows that a Patrolman (Recruit) is paid $12,9~5.20 per year. Pa­
trolman (1st Graue) is paid $16,915.82 and Sergeant is paid $18,415.R2. 

The Association wants a two-year agreement providing a salary 
schedule increase of 8.5% for 1981 and 8.5% for 1982. Its Exhibit 2 
shows the percentage salary increases for i98l for a great many of 
the police departments (plus a few sheriff and other units) in the 
capital district area. In addition to pay comparability the Associa­
tion notes that the Town has a residency law for its employees. 
Housing is very expensive in Niskayuna. 

The Town proposes a 6.0% salary increase. It shows that the 
Water and Sewer Unit.(CSEA) and the Highway Unit (AFSC'1E) contracts 
both provide a 7.0% pay increase for 1981. Town Exhibit 5 gives 
salary survey data for 1981 for 13 area municipalities. The Town is 
quite competitive with area rates. 

Discussion 

Let US first examine comparative salaries for the top patrol­
man rate in area municipalities for 1981. The tabulation below is 
derived from Town Exhibit 11 and testimony at the hearing. 

Albany $16,789 (to 6/24/81) 
Albany $18,468 (to 6/23/82) 
Cohoes $15,377 
East Greenbush $14,472 
Bethlehem $18,340 
Rotterdam $19,721 
Scotia $16,153 
Watervliet $18,348 
Rensselaer $15,950 
Schenectady $18,550 

If a raise of 7.0% were applied to Niskayuna's current top 
rate for patrolman of $16,~15.82, then the figure would compare very 
favorably with those of area municipalities. 

Next, let us review the percentage pay increases for police 
for 1981 (over 1980) for area municipalities. This data is taken 
from Association ExhibLt 2. 

Bethlehem 8.0 
State Capital 7.5 
East Greenbush 8.0 
Cohoes 7.0 



- s -

Rotterdam 8.0 
Mechanicville 9.5 
Scotia 7.0 
Schenectady 6.0 
Rensselaer 7.0 
Watervliet . 9.5 
Green Island 8.0 
Ballston Spa 7.5 
Saratoga Springs 6.0 

Average 7.6 

Also the Ni~kayuna Fire Fighters are rece~v~ng an 8% increase 
for 1981 and another 8% for 19~2. Schenectady Fire Fighters are re­
ceiving a 9% increase for 1982. 

The Consumer Price Index, U.S. City Average, has been showing 
annual increases ranging from 9.6% to 10.9% over the past several 
months. 

Award 

Increase the salary schedule for 1981 7.0% over the schedule 
for 1980 retroactive to January 1, 1981. For the period January 1 
through December 31, 1981 Patrolman (Recruit) shall be $13,862.06; 
Patrolman (1st Grade) shall be $18,099.93; and Sergeant shall be 
$19,704.93. 

For 1982, the second year of a two-year contract, increase the 
salary schedule e.O% over the schedule for 1981. Thus for the period 
January 1 through December 31, 1982 Patrolman (Recruit)'shall be ­
$14,971.02; Patrolman (1st Grade) shall be $19,547.92 and Sergeant 
shall be $21,281.32. 

2. Longevity Pay 

Currently the longevity rate is $75.0a per year fot each year 
from the beginning of the person's 6th year continuing through his 
20th year. The maximum longevity pay is $1125. 

The Association advocates raising the longevity rate to $100 
per year and w~nLS to conc~nue paying chis iJibller race cnrougn LlIe 
25th year of employment. It notes tbat the $75 figure has been in 
effect since 1976. Inflation has been in excess 'Jf 50/0 over this time 
span. 
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The 'fown wants no change from the present $75 per year. This 
is the same amount pnid to the employees in the I1iglnoJay Uni t, the 
Water and Sewer Unit, and the non-unioll employees of the Town. 

Discussion 
..
 

Town Exhibit 6 gives longevity pay practices of area towns. 
Also ·PERB's First 198]. Report of Salaries for Police contains longev~ 

ity rates of many area municipalities. Selected data from these 
documents are as follows: 

Cohoes $ 650 maximum 
Colonie 70/yr. '­ $1050 maximum 
East Greenbush 1200 maximum 
Bethlehem 2000 maximum 
Glenville 60/yr. starting a~ 5th year 
Guilderland 200/yr. af~er 5 years 
Rotterdam 400 at 4, 8, 12, 16, 20, 24 years 
Saratoga Springs 1000 maximum 
Scotia 40/yr. starting at 6th year 
Troy 766 maximum 
Watervliet 400 maximum 

From an analysis of the above data, the Panel concludes that 
the present longevity r~te of $75 from the 6th through the 20th 
years is competitive with other area communities and there is no 
need to increase the rate at this time. 

Award 

The proposal of the Association to increase longevity pay_ 
from $75 to $100 is denied. Make no change in the present longevity: 
pay schedule. 

3. Time When Longevity Payments Are To Be Made 

Currently longevity is paid on a pro-r.ata basis throughout 
the year. 

The Association claims that the full amount of longevity is 
due and owing at the first of each calendar year. If a police officer 
leaves employment before the end of the calendar year he is entitled 
to his full longevity payment for the entire year. Thus, if a person 
leaves the employ of Niskayuna for whatever reason, on say, April 1, 
that individual will have received a pro-rata longevity payment in 
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each pay check up to April 1. Upon termination he should receive a 
olump sum fOi the balance due him for the remainder of the calendar 

year. The Association cites Article IV, 6-b, of the Agreement which 
says "Longevity to be paid any member \l1ho is entitled to same as of 
the first day of January for any year that it is due." 

The Town is opposed to the Association's proposal. Longevity 
should continue to be paid on a pro-rata basis in each pay check 
throughout the year. This is the general practice for all town em­
ployees. 

Discussion 

As an accomddation and reward for those who have given long 
years of service to the Town, the Panel holds that for the 20th year 
of service and beyond the longevity stip~nd shall be paid in one lump 
sum on January 1st in a separate check. For all other employees and 
situations there shall be no change from the present practice of pay­
ing the earned longevity stipend on a pro-rata basis throughout the 
year. 

Award 

Retain the current practice of paying longevity stipends on a 
pro-rata basis throughout the year. However, for all those unit mem­
bers w~o are in their 20th year of service and for all years there­
after longevity shall be paid in total on January 1st in a separate 
check. 

4. Shift Differential 
.> 

Unit members currently work rotating shifts. 

The Association advocates the payment of a 10% shift differen­
tial for those working the 3:00-11:00 p.m. and the 11:00p.m.-7:00 a.m. 
shifts. For justification it mentions the strain upon th~ officers 
who are working on these night shifts. 

The Town is adverse to paying a premium for working on the 
night shifts. It says the proposal is just another way of getting a 
salary increase. It submitted survey data of the area municipalities 
of Cohoes, Colonie, Bethlehem, Rotterdam, and Glenville. None of 
these pay shift differentials. 
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Discussion 

The Panel does not believe that a sufficient case hRS been 
made by the AssociCltion to support the adoption of a nigbt shift dif­
ferential. 

Award 

The re4uest by the Association for a 10% pay differential for 
work on the 3:00-11:00 p.m. and 11:00 p.m.-7:00 a.m. shifts is denied. 

S. Weekend Differential 

The Association wants work on a Saturday and on a Sunday to 
be compensated at a rate of time and one-half .. It cites a hardship 
on the officers who must work several we~kends in a row. 

The Town opposes any weekend differential. 

Discussion 

Inadequate justification for a weekend pay differential was 
offered by the Association. The Panel is not persuaded that there 
is real merit to this proposal. 

Award 

The proposal of the Association to compensate work performed 
on a Saturday and on a Sunday at time and one-half is denied. 

6. Basic Work Week 

The present work schedule is as follows: 

Work 5 days - off 2 days; then 
work 5 days - off 2 days; then 
work 5 days - off 3 days. 

The Association proposes a 7 - 4) 7 - 3 work schedule. This 
means the police officers work 7 days and are off 4 days; then work 
7 days and are off 3 days. From the early 1960's until abollt 1977 
the Department worked the 7 - 4, 7 - 3 schedule. Testimony by several 
present and former Niskayuna police officers showed that these people 
liked the 7 - 4, 7 - 3 schedule. It allowed them to enjoy some week­
ends or parts of weekends off on a regular basis. 
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The Town is adverse to the 7 - 4, 7 - 3 work schedule. It 
would increase the number of days off per year. Also the 7 - 4, 
7 - 3 work schedule violates tile 40-hour work week law (Section 971 
of the Unconsolidated Laws). PERB has stated tllat the Town and the 
Association can negotiate a work week other than a 5 - 2, 5 - 2, but 
the Arbitration Panel cannot impose a work week that would violate 
Section 971. 

Discussion 

The Town abandoned the 7 - 4, 7 - 3 schedule in order to comply 
with the 40-hour law and for other reasons. The Panel is also per­
suaded by the argument of the Town regarding the inability of an ar­
bitration panel to impose a work schedule that would not conform to 
the requirements of Section 971 of the Unconsolidated Laws. 

Award 

The proposal of the Association to adopt a 7 - 4, 7 - 3 work 
schedule is denied. The Panel determines that the 5 - 2, 5 - 2, 5 - 3 
schedule should be retained. 

7. Permanent versus Rotating Shifts 

Presently police officers work rotating shifts in a pattern 
of alternating from day shift to evening shift every other week for 
ten weeks. Then officers must work five straight weeks of the night 
shift. 

The Association advocates permanent shifts instead of the 
present rotating shifts. The police officers would 

.' 

bid 
< 

for their • 
preferred shift on the basis of their seniority. 

Nine men out of a police force of 21 have quit within the past 
two years. Several Association witnesses who had resigned testified 
that it was difficult to live a normal family life· when working a ro­
tating shift schedule. They could not enroll in college Gourses and 
could not be available at home to babysit so that their wives could 
hold jobs. 

The Town claims that the scheduling of silifts is a management 
prerogative and thus is not a mandatory subject for negotiation. Also 
the Town asserts that rotating shifts afford eacil officer a broader 
and more diversified experience with events and problems than would 
permanent silifts. If permanent shifts were adopted, the 11:00 p.m. ­
7:00 a.m. silift would be populated mostly with inexperienced police 
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officers because of their low seniority. When hired, each officer 
was told he must work rotating shifts. 
, 

Discussion 

As stated earlier in this report, tp.e Public Employment Rela­
tions Board on September 16, 1981, declared that this issue is a 
mandatory subject for negotiation. Hence this Arbitration Panel is 
empowered to make a determination on the matter. 

Five former police officers testified in favor of either a 
7 - 4, 7 - 3 work schedule or permanent shifts or both. Also two 
current police officers testified in favor of permanent shifts. 

Association Exhibit 2 reveals that all area police departments 
except Guilderland and Niskayuna work permanen~ shifts with shift 
choice governed by seniority. Among are~ municirrtlities having per­
manent shif~s are Aloany, Bethlehem, Colonie, East Greenoush, Clen­
vi1le, Rotterdam, Scotia, Schenectady, Rensselaer, and Watervliet. 

This Panel is persuaded that the police officers strongly de­
sire to work permanent shifts. Rotating shifts eend to oe difficult 
for oaeh the individual and his family. 

~ecause nearly all area municipalities operate their police 
departments on permanent shifts there must be reasonaole satisfactioll 
with such an arrangement. No firm evidence was suomitted oy the Town 
to show that efficiency would suffer under permanent snifts. 

'l'ne 'Panel determines cnat tne parties snould adope a system 
of permanent shifes, on a S - 2, J - 2, ~ - ] worK w~e~_uasis, with 
the officers selecting shifts in accordance with the seniority pr~vi-~ 
sions of the Civil Service Seniority list. 

Award 

Adopt a system of permanent work shifts (on a 5 - 2, 5 - 2, 
5 - 3 work week basis) with police officers selecting shifts in ac­
cordance with the Civil Service Seniority list. 

This permanent shift schedule shall take effect on November 1, 
1981. Furthermore, the provisions for administering this plan shall 
be in accordance with those contained in the Appendix to PERB's Board 
Decision and Order U-5403, dated September 16, 1931. This Appendix 
(attached to this Award) contains the language of the Association's 
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counterproposal of February 18, 1981 plus its amendment which is 
underscored. 

8. Overtime Rate of Pay 

Currently overtime is compensated at the rate of time and
 
one-quarter.
 

The Association proposes increasing the rate to time and one­

half. It contends that all other police departments in the area get
 
time and one-half for overtime, as do the other bargaining units in
 
Niskayuna.
 

The Town opposes any liberalization of the overtime rate. Al­
though the other units in the Town do receive time and one-half, the 
PEA has in the past negotiated for other benefits that are greater 
than those received by the other units. 

Discussion 

The 1980 Report on Fringe Benefits and Related Practices Af­
fecting Policemen published by PERB (Town Exhibit #12) indicates 

. that nearly all of the 50 municipalities listed pay time and one-half 
for overtime. 

Award 

Change Article VI - Recall, Overtime Duty, Section 2, of the 
Agree~ent so that overtime shall be paid at the rate of time and one­
half of the hourly rate. This becomes effective as of October 1,_ 
1981. 

9. Compensatory Time Off 

The present Agreement states that recall or overtime work may 
be recompensated by compensatory time off at straight time at the re­
quest of the member involved at the discretion of the Cllief of Police. 

The Association wants the compensatory time-off rate increased 
from straight time to make it the same as the cash overtime rate. Re­
cause of the small amount of overtime worked per year the cost to the 
Town would be small. 

The Town wants no chan~e in the compensatory time-off rate.
 
It neeus people to staff its shifts and to illc['ease the compensatory
 
rate would result in fewer people on the job at various times.
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Discussion 

The Panel is sympathetic to the Town's expressed concern abou~ 

adequate staffing. Furthermore we have awarded an increase in the 
cash overtime rate to time and one-half. 

Award 

The Association's proposal to increase the compensatory time­
off rate expressed in Article VI, Section j of toe present contracL 
is denied. 

10. Vacations 

The curren t vaca tion policy is as follow's: 

Hired before June 30 - S working days
 
1 - 5 years - 10 working days
 
after 5 - through 10 years - 15 working days
 
after 10 - through 15 years - 20 working days
 
after 15 years - 2S working days
 

The Association proposes the addition of 2 vacation days to 
#1each of the above categories. 

The Town is averse to any improvement in the vacation sched­
ule. It asserts that the present PBA schedule is better than those 
of the other Town units. 

Discussion 

Reference to the 1980 PERB Fringe Benefit survey mentioned be-
~ : 

fore reveals that the current vacation schedule is very competitive 
with those of other municipalities in New York State. 

Award 

The proposal of the Association to improve the vac~tion sched­
ule by 2 days in each category is denied. t-Iake no change from tbe 
schedule shown in the 1979-80 contract. 

11. Personal Leave 

Currently personal leave is authorized at the discretion of 
the Chief of Police. The contract docs not specify a certain number 
of allowable days per year. 
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The Association \val\ts a sliding scale for personal leave as 
follows: 

a) One day after one year of service
 
b) Two days after two years of service
 
c) Three days after three years of service
 
d) Four days after four years of service
 
e) Five days after five years of service
 

Its objectives are to reward those with greater seniority and to make 
personal leave a matter of right. 

The Town opposes any change in the personal leave policy. 
The nature of police work schedules permits them to handle personal 
business on off-hours and days-off during the week. 

Discussion 

The current personal leave policy does not bave a· limit on 
the number of days per year that can be granted. Presumably the 
Chief can grant any reasonable number of days for good reason. This 
Arbitration Panel is under the impression that the present policy 
has worked well in recent years. People having good reasons have not 
been denied personal leave. 

Award 

The proposal of the Association to change the curr~nt personal 
leave policy from that shown in Article X of the Agreement is denied. 

12. Clothing Allowance for Detectives 

Those police officers who must perform their full-time duties 
in civilian clothing now receive a clothing allowance of $200.00 per 
year. Two officers must wear civilian clothing. 

The Association wants the allowance raised to $300.00 per year. 

The Town claims that $200.00 per year is adequate. 

Discussion 

The PERn 1980 Fringe Benefit survey lists clothing allowances 
for plainclothesmen or detectives as follmvs: 

Albany $850 Troy $150 
Glens Falls 250 \.,Tatervliet 200 
Rensselaer 250 Schenectady 250 
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Award 

Increase t~e annual clothing allowance for those who must 
perform their full-time duties in civilian clothes from $200.00 to 
$250.00. 

13. 'Term of the Contrac t 

The Association proposes that the period covered by this award 
be for two years. It notes that most of 1981 has elapsed and it is 
already late to begin negotiations for 1982. 

The Town wants only a one-year contract. It states that the 
documents submitted to PERB in connection with this impasse expressed 
a desire for a one-year agreement cove~ing 1981 only. 

Discussion 

The Panel believes that the salaries and other terms of employ­
ment which it has awarded are fair to both the Tmvn and the Associa­
tion and they should apply for a two-year period. Negotiations began 
over a year and one-half ago for this contract. A two-year contract 
will allow the parties to carry out their normai business without the 
pressures of contract negotiations intruding upon them. 

Award 

The term of the agreement (contract) shall be two years cover­
ing the period January 1, 1981 through December 31, 1982. 
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Dale S. Beach, Chairman 
and Public Panel Hember 

Concurring 

STA TE OF NEW;YORK _ ~ss.: 
COUNTY OL~,,-d L '-­

O( this:;J J ay of;1.-<J7JC-nttlYi/ , 19 ~I , before me per­

sonally came and appeared Dale S. Beach to me known and known 

to me to be the individual described in and who executed the forego-

to me that he executed the same. 

Michael R. Ferr r , Employee 
Organization Panel Member 

Concurring 

STATE OF NhW, :.?~~ I __A 55.: 
COUNTY OF~~) 

before me per-On this ~JJ) day 

sonally came and appeared Michael R. Ferraro to me known and 

known to me to be the individual described in and who executed the 

foregoing instrument and he acknowledged to me that he executed the 

same. _y _ /' 
~ ;(;; L /'e~'J.JJ1;;. 

'",:Ut!;t~l~" ~ " ~ l ~.• ·L·· t.1 ~, t:.i./. 
'11' :"1,:.-.- I,.··... ·.. ,· ..... :-'~~\ 
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STATE O~T"'~tW JYORK~J;-LL/) 
COUNTY ~""-'--~II) 55.: 

. On this /J.. 7). ~ day &PL<Ji,:fe.17L_J-Cl~// , 198'1 , before me per­

sonally came and appeared Margaret B. Moore to me knOtvn and 

known to me to be the individual described in and who executed the 

foregoing instrument and she acknowledged to me that she executed 

the same. -I- Y IJ -II 
it) '7/L-U~~ 

,(/1;em/~! r'tJ/ 

)/; It ~ IUuv 
ALICE T. WAGNER ~ 

NClhry Pub!:c, Stat.. of rJpw VN\( 

Qualified in S:henecta~f CO'.H1ty' 
M·, Commiss:on Exrires March 30, ~9._ 
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!J • U11 if0 1'm I' () I i e (? 0 ! ! i (; (' l' (.: :r e III cl i 11 a {) r. t r. C t i v (1 (l
 

& llro]latiullu/'V/'J'c1r.T':Jrar'J l'ol,:cc Ol!iccr:J) .. hall hav(1
 
ti,e "1~!lht oj" C]IOO:;';·l1rJ permanent tCl//l'.') of duty IJ,:thiH
 
rWlk, b!} cn'der of ~r.niorif.!} a:; olltlill(~d ill Article XIV
 
oj" 0,/.;; ay/'r.ement, and wi.tll tile cxpliuit Inlrlcl':;t.ancl-ill!J
 
tllt,t. 1:t if; !IcJ2'r.V!1 l'.:Jcogni::ed th:zt the 7'own of lli::1~a'Jlllla
 

hac 1.1Ir. c:a:l.1l:;1:vc1 "'1::;ht, t,hr.llr.vcr it /fIel'J d.:cm if: r:cccccal'V
 
tv clLQrI!Jc t.he work :;c:hedulc in order to dcf.cr.71i'le tile
 
11 111IIbc 2' or l'o!.icr. o!riccJ'~~ it tnU!Jt halJc'.-ol1 clut!} at allY
 

tilll': OJ' to "::l'lar:c av:;cnt rulic.:e off1:t.:cr:; in 02'.:lc:r to
 
l?I(I1:·lltaL./1 the de:;i"cJ c011lpl ....;/ficnt io /,,'ov1:de pi./vl1:'~ cel'vic:e
 
to the 1'c.llJn.
 

C:. ~J'he Ch,:cf L'1" r'ol,:c:c lJiI,':ll hc! l'c:;l',-n::~n'l.e t.o
 
IJl'epa,'''' alia jJ01:t the !JCPOI·tl" ...:nt L.102·k L:c:J!C)J/.l7.LJ a,,:1/or any
 

I'e tJ { :; c d IJ) 0 2' l~ c c h cdu l e for u n i for In p" lie c 0 f fie c 2' c ina
 
manlier tl1at hc deer.!:.; appropriate to provide public
 
De:r'vice to tile co:nmlmity. Thcse tJor7~ cchcdulec s71all
 
include manning pocitionn (touru of duty) ~ith scheduled
 
dayfl off and day:; worked for each manning po~ i t1:011 (tour
 
of duty). .
 

b. The Department tJork schcdule for uniformed 
policc officcrs shall become effective on the 1st day 
of the calendar year alld remain in effect until the iact 
day of the calendar year or until such time during that 
period tl1at the Chief of Police deems it necc:;sary to 
c 1: a 11 gethe LJ 0 r k s c h e d u l e, LJ hieh eve roc c~! rs f-i r s t , s 0 

as 1; 0 a l t crthen WI;be 1" 0 f pol icc 0 f fie e rs t hat w0 2l l ci be 
on duty at any time or to replace abs,~Ht police offi.::ers 
in order to maintain the desired complement to provide 
public service to the community in a manner that he deems 
appro[J2'i ate. 

c. After the Department work schedule or any 
l"evis cd tJOl';~ sell edu l e th ereafte l' is pY'eparcd and. pos ted 
by Uw C]l1.·.ef of Poliee~ each uniformed Police Officer 
(axe 7,udi IIg Dc t: ee ti ve s elnd Pl'oba ti ona ry /Tempol'ary Po lice 
Officcrs)chall then examine eaid schedule and cign thcir 
names~ within 1'ar;:~~ by order of ccniol>ity to the lNanning 
posit;ion (tOUJ'[; of duty) of theil' ch01:ce. 

d . I11 cas e S 0 r e 111 e l'q e n c l/ con d i t ion s as de f .: ned 
by thic (1:Jrecll/cllt~ f;h~ Chief 0/ Policc may suspe1ld the. 
tJork schcdule fOl' t7le dllrat1:0n of the cmcrgr.nc'J and a:::sign 
pol': ceo f f 7: C c]' [; rz t hi c d i fJ C 2' e t ion to a n!l to 10' 0 f d u t; 'J t 11 c: t; 
he dr.cmn aPIJj'ol'riatc to maintrzill tlle desircd eornpl::Jment f;o 

pro v i J c: 1-' U i.l 7. i (! S C Y' vic c t () Ow COlli TTl U n I: t y d U J' i n g the e mer !J (! ;1 C Ii . 

e. AllY poZicc offierY' lJllosc st.atua i:: tr.":porary or 
prol>nf.1:01!(1J':1 .';71077 not be cOPc2',-:cl b'J Ll/c /:r.niol'itU m':Oldatr.[; 
of t.Il,'" [;(?ul.i.o'1 a~1(l th,· C]I1:cf (Jf ]'ol.7:ce lIIay a,,:;ign OliG 
po 7.1:(.'(: (}ff1:(,~11' 10 ally l:lrUlIl 7: 1/:1 l'o::ttim! (tUUj' of dut!J) f;l1at 
lie (](:ClIli' ajJ]))'(Jl'."7'(l(.e. i!OWCVr:1', U}'()11 att(d.n1~n(7 pCl'/IJ(111r.lli 
{Itaf.ulJ fIle pu/i.,::,! (,ff'Lool' I:lIa1.1. then fd7.7. ui1Jc~r tli(; /nr.Jlldatr!;; 
of 1.71/:1 :Ir.'(.'f:io/l. 



[. WJI('ll'~I'C'r a uWl:lIing l'0r:l.tioll (tollr of dill.!!) become:: 
vacmlf, fa]' a fnrr[J(})'ar!l dlll'r:t1:al1 dlle (;0 lIwtfOl·m policc ~ffl:~l:l':: 
af.i;cl1dinq ill-:Jel,t'icc (.]·.-tl:n';n;;. t:,,!luo!::. :;(,l1IilIar~1 CJ' be-/..t1;! 1.7.l 
01' 'ill.i71l'~d fo)' CJ. period of thirf.!{ (:W) dll!!l; or let;:;. OJ' wllCl 
arc 011 rlllf;llo]'i::,?t! pacot-ioll::. eOIllI'Cll[JertU2"!I duur: off or' PC'Pl:ollfll 
dCl!l!l off. tll,"! elltef.of Poliee IJII1:,:hetlcr 'lirJ del"!/II~ appI'o['r'!'at r: 

TnCJ.!J: . 

(]) rcpi'it: thc wo"l: liclll!c1ule ati outl·i.llcd 
1: 1Z Sec (. i 0 II :i 1J a /J 0" e • ~ 

(2) lL!avn UIf! l11el1l71111:1 !~O"l:t,:vll (f;n:n' of 
dl/f-y) l'UC'lllt Il1lt.il the pol-jce ofFinG]' plw vacatcd l:t 

}·(!i.:o'/:::. £~ 

(3) LJit/:Ollt pevicill(J t.he: work schedulc. take 
from t}zc oth~]' t.OUpG of duty that police off-icep '!:Ji,.[,Hili 
l'{Hik LJif.h the lea:;t amollnt of :5ellioritu and assign that 
poZic(! ofFicer to fi II t;;!! t.cmp0l'al·~{ vacated manJ,i1lg 
posit.ioi: (toU]' of duty) wltil such time ':23 the police 
officcp LJ]zo vacated the manning position pc"turlls. or 

..:.(-:1:--)'--....,......;1-:::-~-'-t-'i-=li;:c the olJ(?ptimc procedul'<?_s a$ ol~t!iHCJ 
in 11 r t 1: c l 41 l' I J papa a r a p lz 9 0 f t: ; I i [: a 9 pc c u C ;: t • 

fL. T]zl'! p:n'pOHe of cc.nh ofthcsc r.tlbpara~a[}Ju~ is 
not to l-in:i.t OI' I,.~:;f.-piet; 1:17 anll LJ(j;! the ::0:.'(:;' OT' the 
[L'ccd(J/ii of the 'i'Oi);l or' ,-,i,/".cr, but to 1?rovide a Hi.l.ltlhcp
f!.L-!-c l t. ern c t '£Y..CD! {) r tl t i Zi ;; a t i 0 It i It I.' a i 11 t (( i Jl 1: .,.2 p t;, e 
desi~r'(~d cOIilUlc"f'l'l?t of oJ/iec]'s ill oY'dL:r to pl'ol1ide 
public ~crvi.cc to the cO;;immity. 


