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Mona Miller, Chairperson, Public Panel HMember
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For the City: A
Allen D. Miskell, Deputy Corporation Counsel
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PRELIMINARY STATEMENT:

This arbitration award arises out of the Colleétive Bargaining
Dispute between the City of Lockport, hereinafter reférred to as
City" and the Lockport Professional Firefighfers Association,
hereinaftér referred to as the "Unicn." The dispute concerns the
terms of the new agreement fo replace the contract which expired on
December 31, 1981. The Union is the bargaining agent for 73
employees of the fire department of the City of Lockport. Eiqht
unresolved issues were submitted to this Panel for resolution

pursuant to Article 209.4 of the New York State Civil Service Law,

Section 209.4. The statute empowers this Arbitration Panel to make
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a just and reasonable determination of the matters in dispute.
The statutory considerations which the Panel followed are:

a. comparison of the wages, hours and conditions of
employment of the employees involved in the arbitration
proceeding with the wages, hours, and conditionsg of
employment of other employces performing similar
services or requiring similar skills under similar
vorking conditions and with other employees generally

in public and private employment in comparable communities.

b. the interests and welfare of the public and the
financial ability of the public employer to pay;

c. comparison of peculiarities in regard to other trades
or professions, including specifically, (1) hazards of
employment; (2) physical qualificatiens; (3) educational
qualifications; (4) mental qualifications; (5) job
training and skills; ' o )

d. the terms of collective agreements negotiated between
the parties in the past providing for compensation and
fringe benefits, including, but not limited to, the
provisions for salary, insurance and retirement benefits,
medical and hospitalization benefits, paid time off and
Jjob security.

*An arbitration hearing w%s held on July 8, 1982 at the Lockport
City Hall. Both sides were éiven full 0ppoftunity to present
evidence and examine witnesses on the issues in dispute. At
the end of the hearing, the record was closed. ] )

The'Panel met in execcutive session immediately fbllqwing tihe
arbitration hearing. The Panel met again on July 13, 1982. The
following is the unanimous award of the Panel pursuant fo the
statutory authority contained in 209.4 of the New York State Civil
Service Law. ‘

l. Salaries -

The Union has requested a 9% increase on all

wages for 1982. The City did not male an actual




percentage offer, but the evidence prescnted
in the hearing yielded an offer of aboul 5.5%.
However, the City has ncgntiatfd a salary
settlement with the police unit;for 1982 that
will yield a total higher salary at top pay than
the 9% request would yield for‘ﬁiEEmen. The
addltlon of brleflng and debriefing pay for
police brings thelr top pay\;o $19,325 compared
to $18,701 for the firefighters.

The Panel in making an award tékes into
consideration the‘pasf bargaining history of the

parties, the ability of the City to pay;

bomparability within the surrounding areaj; the

~wage increases paid to other City Unions, es-

pecially the police; the current operating fund

surpluses and the economic climate. The award

of this Panel is to grant a general 9% increase
for 1982 for all members of the Union. The 9%
increase will be retroactive to January 1, 1982

and paid by a separate check.

Bonus Pay For Rescue Team -
The Union asked that all members of the
bargaining unit who are reqularly assigned to

Rescue #1 and who actually work on Rescue #1 be
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paid a 50¢ an hour bonus above their base
pay, limited to two members per shifl. The
City opposed the bonus, poinfing out that the
agreement with the Firefightefg\%o take over
the rescuce and ambulance service had been
accompanied by an across—thc—ﬁba%d\dollar in-
crease of $350 in 1979 \}anci':?“r? additional stipend
of $100 for EMT's. |

The Panel notes that new f?pefighters must
take and maintain EMT certificatiéniand that the
reécue operation is now considered an integral

part of the employee's job duties. The Panel

denies the request for bonus pay.

Longevity Pay -
TheAlqngevity increase requested by the Union
was $100 for 5 years, $300 for 10 years, and %40q
for 15 years. The City made no counter offer.
was

The demand /considered by the Panel and revised in

favor of a schedule comparable to that of longevity

payments for police officers. Keeping in mind the

statutory criteria and the evidence presented at
the hearing, the Panel decided that the following

schedule shall reflecct longevify increments:

fa



After 5 ycars - $200

After 10 years - 250
After 15 years - 350
After 20 ycars - 450

.

All other parts of the Article remain the sanme.

4. Clothing Allowance -
The Union requested an.incfzaée of $100 in
the clothing allowvance.. THEwCity of fered none.
The Parel, again judging comparability with the

other uniformed and safety unit, awards a $50

increase for 1982.

5. Sick Leave Termination Pay -
The Union requested the change from 50%
to 55% for the allowgble rate at which a member
could receive his ac;umulated sick leave. The
City refused. |

The Panel denies the request.

6. Sick Leave Bank -
The Union asked for the establishment of a
sick leave bank. The City refused.

The Panel denies the request.

7. Holidays -
The Union called for an increase in the
guarantecd number of paid holidays from 11 to 12.

The Cily opposes this request.




Conclusion:

-

The Panel denies the fcquest. The Pancl
notes that the Police Unit has a total of 11
holidays, that fircmen do work staggcrcd

schedules which allow periods Qi\time away and

denics the request.

8. Holiday Pay Provisions - o —
The Union asked thgt{ﬁéy for holidays, when
taken, be paid for a 10 hour day rather than the
8 hour rate in effect.
Recognizing that the normal workday of a
days and 14 hour nights,
firefighter is 10 hour/ the Panel awards the 10

hour rate for holiday pay taken in lieu of time

off.

This award is for a one year contract, takes effect
retroactively January 1, 1982 and remains in effect until
December 31, 1982. - .

All clauses not specified as having been altered by this
award or by previous agreements of the parties during
negotiations remain the same. -

This award constitutes the entire award of the Panel

concerning all issues properly before it.

Dated July 28, 1982 7%/}#& %{/(/ZZ(/L

Mond HLllcr, Chairperson
Public Panel Menmber

Dated July 28, 1982 Jezrnsr 775 Cto?

Kcnntth Andevson
Cily Panel Hoember



Dated July 28, 1982

Jasob H. Palillo
Union Panel HMember






