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Hearingzs in the ebove-referenced matter were held in MNew
Rochelle, New York, on January 16, Februa;y 7, &nd March 8, 1984,
to concider the terms»of a successor agreemeat to the conlract
between the parties dated January 1, 1981 - December 31, 1982.

The Panel then mst in Ixecutive Session on HMay 9, 1984, to discuss

the issues before it. ‘The Panel concluded that the Chzirman would

feshion an award end submit it to:the members:for .their zpproval.
In his deliberations, the Neutrazl Chairman was zuided by

statutory provisions applicable to compulsory inte=st zrbitration

sursuant to Civil Service Law, Section 20%.¢4 (25 amended Julv 1, 1G77).
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iteria incluce:
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(2) Comperison of the wzaes, hours- end conditicns of
employment of the employees involved in the zrbitration
nroceeding with the wages, hours, znd conditicns ci
encleymeznt of other =z2mployees verforming similer services
or raguiring similer skills unéer similar working condi-
tioneg a2nd with cther emplovees generzlly in public anc
rrivate employment in comperevle communitics.,




POSTITIONS Or THE PARTIES

The Associztion

Severzl of the Association's proposals were dropped before
proceeding to interest arbitratior. The originzl numbering of the
proposals shall be retained, however, since the parties are accustomed

to addressing them eccordingly and retention of the same nuambers

should avoid confusion. o ' -

(i) MODIFICATION OF THE 1281-1983 CONTRACT

The present collective bargeining zgreement shzll
continue in full force and effect except es modified
herein. '

(2) CaPTAINS' TOURS

All cepteins on staff essigned to Heazdquarters shell
work z five-four shift, five deys in one work week and
four days in & seccné work week. Such z tour shell be

deemed to constitute an azverage of 35.5 hours per week.

B

&

(3) COMPENSATORY TIi

£1) members of the bargeining unit who work on steiff
and work & five-four tour, five dayvs in one week ang

j n the second week shall be entitled to 2¢
vVesr comDensatery time.

Sziory increese—-1lx per vear.

Tifective 1/1/8%, there shzll be = 127 increase in the
schedule of znnuezl salaries.
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Five vears - $300
Ten vears - 400
Fiftreen years - 500
Twenty years - 600

(6) SICK LEAVE PAYMEXNT

At the time of retirement, an SO: member shall be
entitled to be paid up to 180 days of accrued sick
leave at the then current wage rate.

(7) © UNIFORM AND CLEANING ALLOWANCE

-ARTICLE X, paragrapﬁ 1 is amended to read as féiib;gz

Uniform and Cleaning Alldwance. A uniform and cleaning -’
ellowance of Six Hundred Dollars (S600) shall be paid fer
the previous vear by the EMPLOYELR in the month of January
in each celender yezr, to eazch emplovee who is presently
in the bargeining unit and shzll be paicé in accordance’
with existing practices. The DMPLOYER will provicde an
edditionel payment of One Hundred Dollzrs (S100) on
promotion to sergeant ané Two Hundred Fifty Dollers ($250)
upon promotion to lieutenaznt zn¢ Two Hundred Fifty Dollars
($250) upon promotion to captain.

(8) HIGHT DIFFERENTIAL

There shall be a night difierentizl of 10% pezid teo =211
S04 members who work from 1600 hours tc 0200 hours.

to 20 devs.
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(13) HLARING OFFICER COWPENSATION-w»

'In the event that ‘any nember of the baroalnlno unit re—'

(12) EDUCATIONAL ALLOUANCE

SOA members shzll be entitled to 1007 reimbursement for
2ny gracuate worx which they may engage in as students.

(14) UNION ACTIVITY

The President of the Union or his representative shall
be entitled to 15 working days per year for union
activities.

presented by 'SO4 is designated as a Hearing Officer in=~-

a disciplinary case, he shall receive’ z minipum of § hours’
pey at time and 2 half rate of compensation for each dav
cr part of 2 day speat on such assignment.

(16) EEALTH/DENTAL INSURANCE : .

I
greement is to be emended so as to delete the
d
"30 working tours" "32 working tours."

(20) SPCCIAl SEVERANCT VACATICN LEAVE PAY

Setween 20 and 25 veers of szrvice -  Z0L of cne (1) meo
in the 22 veaxr of service - Cne (1) montn's 3
In othe . vest ¢f service - Tuo (2) month's
in the vimt oof service - Threc (20 mzooh’

I, peragraph (&) cf the current collective ber-

not more than twenty-four (24) years of servite"
e
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The Citv

(2) CAPTAINS' TOURS - ' ~

Retzin current practice.

(3) COMPENSATORY TINME
Retzin current practice. . = - ' ST

(4) SALARY N

. 1/1/83 =7 percest =

(5) LONGEVITY PaY

Retain current practice. _ ’ A

(5) SICK LEAVE PAVMERNT : S

e e me e em e . & um e e s e e e = ) . P

Retain current.practice.

(7) UNIFORM KD CLEANING ALLOWANCE

Retein current practice.

(%) VACATION LTAVE

VIi- rst sentence coi paragraph b o read:
"An unused znnual vacation time up
to years entitlement uvpon the aprorove:

"VII-3: Anend the provision to entitle =ach enmployee in
b it a2y rs :

lezve per anonum.
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Retain current practice.

(12) CDUCATIONMAL ALLOWAKCE

Retzin current practice.

(1&4) UNIGH ACTIVITY

II-7: Deletz the seconc paragzraph which refers to tne

Union President's work chart and tour of duty.

JI-8: Lleaves to attend Union Conventions or Functions:

Amend this provision to provide a maxinuwn of five e
working days leave for the purposes ewunerated ‘
Lelete the second para:rapn _ -

(15) EEARING OFFICER COMPENSATION ~ - =~ <7k -

R

(16) =EALTH INSURAHCZ/DENTAL

- - . - PRI . ‘
-

i3-1, Health Insurance: Active Employees Coverage. :

The EMPLOYER agrees to pzy one-half (3) the cost of o . ,
individuel and dependent coverage under the Statewide - LT T s
Optien of the New York Stzte Hezlth Insurance Progre:z

or ecuivzlent for ennlovess hirad prior to Januarv 1,
1683 for the term of this AGREZMEN =

For those emplovees who elect to enrcll in either the

G.M.I1. or 2n H.M.0. cption instead of the Statewice

O»tion or eguiwvalent, the IPLOYER will pay the szme T T
dellzr zmount towerd the monthly premiums Zor such

options as it pays ior employvees enrollad in the

Statevide Option or ecuvivelent progren.

TY_T tip=ir=n T v . Coeo to T .

I¥-Z, lezlth Insurcnce:  Suspenced mnployess.

Aaholish this provision. ‘
[
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(20) SPECIAL SZVERANCE VACATIQ: LEAVE PaY

Retain current practice.

ADDITIONAL CITY PROPOSAL:
¥ORX WEEX

IV: Add a new parazreph as follows: "The EMPLOYER shall B
have the right to switch tours for training purposes.” - - o,

DISCUSSTON 41D FINDINGS 7o+ n
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A brief word is in oLder abou; tne pu*vose ana funct*on of

interest earditration in police disputes. Although the pro:édure is

statutorily guaranteed- right, it should not be used s a substitute ..

i ——————
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for bargeining ereby one party seeks to achieve by

chaznce what it is unable to gzin through direct negotiations.

Under such a procedure, z heavy burden rests on the side requesting

zl ion in the terms and concitions

[}
r'

2 mejor beneiit or zltera cf employ-

ment to show whv it 1s undvely disadvantagzed by mzintenance of the

stetus guc or by the feshioninz of an agreement consistent with
other contractuel orrangements arrived at within the municipalicy

¢r in contiguous creas Uncer such circumstiances, it Is not ensugh
1o snow TRzl Lh2re ere minor differences in wzpes, bours, and condi-
ticns of ennlowrient or that ¢ snunicipality would be mildly incon-
venizaced by the zd¢citionzl exsenditure or reallocation of funds
Rubgtzntizl evidenze g reowirsd Uo convince on Arbitraticon Tanel
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to nzke fundamentel changes and clear case nust be made for why

[p]

ez hzrdship exists. Where no 2rect disparity or hardship can be
. shown, a party seeking modest chaznges or improvements will, more
often than not, £ind thet its position is substantiated by the Panel.

Based on 3 thorough review of the recorad in the "present case,

) -

it must be concluded that no compelling Teasons were provided by

either:party—in the course:of three days-of hearing‘or in the: . - T

presentation of voluminous documents—to convince®’the Pane

—_— .
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it should award other than 2 modest and reasonable settlement. -

(2]
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Thus, we iind that the teras of the present collective bargainin

zzreement shall continuve in full force and effect; except as

modified herein: : _ CTr. TT

(1) TZR: Two-year extension of agreement (1983-1%35)

Y: January 1, 1983 - 7 percent
January 1, 1935 - 7 percent
ACTINITY: The President oi the Uni
ive shell be entitled to 15 worki
ion activities.

Tor generel surgozzs, Suderior {Cfizer ualits in
Lestenester County tiere coasidered.  The Panel was act persuzded
T2 Iomparizons witn umils in fzsszu ond Suliorik Counties were
rElovant I o2l Greoce ol the centract, Suzoricor Uificers in
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New Rochelle were found to be zs well off as, if not better off

than, Superior Officers in other bargaining units in Westchester.
Serious consideration was also gciven to the fact thar 211

orner units in the City had settled,»with agrgeﬁeht51calling for
similer wage levels an ,_in'ceLtaln 51tuatloﬂs,wfofﬁredpd4

X L el Ve PSR )

C).

- B ;ions in benefi;s. Ra ductlons a{i—not oelng requlred in thls case; é
é a At t5e same tiﬁé, cost of living ;:;tisfiégf'évéf the'period in- . el
wé - voived here, were less than the wegze increase graﬁted.
=, o The Pznel wes impressed with the presehtations involving tae
- - -

cempetence ant comnitiment of Supericr Officers in hew Rochelle.

Ynile their sttiributes can noct be underrated, 2 practical aznazlysis
of the situaticn recuires that their lavels of wages and berefits

be rezsonzbly relzted to other employess in the city z2nd similarly

situated emplovess in ciher jurisdictions.
I ary amonz the Union's demands was @ proposel for z
~ modification in Canizins' Tours In considering this issue, the
Panel teok inte sccount the Iact thst wien incumbent (gotaias wiars
avpointou, tocy wore fully cognizzat of the 40-hour werk scheduld,
It was rzzscoachle 2t Lhat time TC exXSoct thet top nembers of

L P KRR . R R .. ', e,
manecenant veould worin g $ul) slvhitenour dzv/iive-dey weell schricls
R
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Officers and Pztrolmen work the 5/4 tour has no bearing orn the

In recommending that the status guo de aaintained in'the

S --—.____

mzjority of issues ceonsiderad, thn_P nel re:sonec thaz 1ncreases

- - in benefits}ﬁ?e@ﬁttions in time

aren

i =R ot gppronrlate at tdls tlﬁe unless there are
_ . . special inequlties. Ve find no such inequities ithhls situatlon.
The aztmosphere surrounding collective bargaining at the S

present time is cne in which modest increases, if any, zre

and mzjor redvctions in benefits are scught by enplove s. Given -
the preveiling mood, the Panel thinks this eward is fzir. The
fact thet the parties are 13 months into the new contract reguires

that they immedieately c¢iscuss the issuves they thiak are important

¢

in hopez of arriving at ¢ contract in e tinely fashion znd be first

in tha nedt round of




