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State of New York 
Public Employment Relations Board 1;\" , 

It I I.' 

-------------------------------------x	 JUl2 7 1984
In the Matter of the Arbitration 

CON~ILiAT'ON 
Between
 

•

TOWN OF NEW WINDSOR	 OPINION 'ANU'A~i:r'-"'" 

And 

NEW WINDSOR POL-ICE BENEVOLENT 
ASSOCIATION 

PERB Case No. IA83-~3; MB2-592 
-------------------------------------x 
Arbitrators:	 Jonathan S. Liebowitz, Esq., Chairman 

and Impartial Member 
Dr. Charles J. Ganim, Town Panel Member 
Reynold A. Mauro, Esq., PBA Panel Member. 

The Arbitration Hearings 

This case was heard, pursuant to provisions of the N.Y.S. 

Civil Service Law, §209.4, on November B, 19B3 and January 18, 

1984 at New Windsor, N.Y. Both. parties submitted written 

closing arguments. After a delay caused by scheduling requir­

ments of the parties, during which the parties also considered 

their positions,the Public Arbitration Panel met in Executive 

Session at White Plains, N.Y. on June 8, 1984. The parties 

waived the preparation and filing of verbatim transcripts. 

Appearll.nces: 

For the Town:
 

Herbert Hoelter, Value Management Consultants.
 

For the P .B.A. :
 

John P. Henry, Director of Labor Relations, Tri-County
 

Federation of Police, Inc.
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Preliminary Note 

A number of issues were resolved by the parties both 

before and during the arbitration hearings; those items 

which remained open at the conclusion of the hearings, and 

which were submitted to the Panel for determination, are 

decided herein.' 

The Panel has considered and applied the statutory 

criteria appearing in §209 (4) tc) tv) of the Civil Service 

Law (Taylor Lawl and has followed Part 205 of PERB's' Rules 

of Procedure in resolving the open issues. While all of the 

evidence in the record and all of the contentions by the 

parties have been fully considered by the Panel in reaching 

its decision, the Panel's determinations, and the reasons 

therefor, will be stated briefly as required in the interests 

of economy of time and space. 

The Issues and Their Resolution* 

By agreement, the duration of the contract shall be two 

years, commencing on January 1, 1983 and expiring on Decem­

ber 31, 1984. All provisions of the contract which expired 

on December 31, 1982 shall remain in effect except as altered 

in this Award. All items resolved or deleted before the sub­

mission to the Panel for decision are considered agreed upon 

and are not awarded. 
*Those items followed by a * were decided by a 2-1 vote of the 
Panel; on all other items, the Panel's decision was unanimous. 
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As to PBA Demand No.2, Wages, the Panel awards as 

follows: 

Effective January 1, 1983, base pay for members of the 

bargaining unit shall be increased by 7% across the board 

over base pay in effect at the conclusion of the expired 

(19821 contract. 

1. Effective January 1, 1984, base pay in effect for 

1983 shall be increased by 8% across the board.* (Member 

Ganim dissentingl. 

2. Effective December 31, 1984, the Town shall pay 

to a Welfare Fund to be established and administered by 

the PBA the sum of $100 per year for each full-time em­

ployee in the bargaining unit.* (Member Ganim dissenting}. 

3. Re Contract ,[42, effective with the date of exe­

cution of this Award by the Impartial Chairman of the Panel, 

only an employee with ten years' service or more shall re­

ceive payment for accumulated sick days upon separation 

from service. 

4. Re contract '153, on the same effective date as 

in '13 above, the mileage allowance shall be deleted and the 

article shall provide that books or materials used in a 

course of study shall be the property of the Town and shall 

be returned to the Town by the employee upon completion of 

each course. 
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5. Contract '156 shall be deleted, effective the same 

date as in ~3, above. 

6. Effective on the same date as irrunediately above, 

there shall be added to contract '114, overtime, the follow­

ing language: 

No officer may accumulate more than 40 hours of 

compensatory time at any given time. Re current in­

cumbents with in excess of 40 hours now accumulated, 

the parties will agree on disposition of the excess. 

7. PBA Demand No.1, for a 20-year retirement plan 

with no age limit C§384-d) is denied.* (Member Mauro dis­

senting with an opiniont. 

8. PEA Demand No.7, for three additional holidays ­

day before Christmas, day before New Year's, Easter day ­

is denied.* (Member Mauro dissenting). 

All of the data submitted by the parties, and the 

arguments made by them, were considered by the Panel in 

light of all of the statutory criteria; in light of the 

parties' submissions, Items ta), (b) and (d) of the criteria, 

C.S.L. §209 <'4) tc) (v), were the most relevant to its deter­

mination. 

The Panel believes that this Award constitutes a fair 

and reasonable resolution of the outstanding items in dispute 

•
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and should form a sound basis for the parties' continuing 

collective bargaining relationship for the contract duration 

set forth in this Award. 

Dated: June 21, 1984 ~~~--/,j ~r-
JIlathan S. Liebowitz 
Chairman and Impartial 
Member 

Id A. Mauro 
Panel Member 

REYNOLD A. MAURO 
STATE OF NEW YORK f1f0ClrY Public. State ofN_Yen S

Ho. 62-4698110ss: Qualified in Suffolk CountY V 
COUNTY OF WESTCHESTER ) CMtmiaion ExpIr.. March 30. '9..b.. 

On this 21st day of June, 1984, before me personally came and 
appeared Jonathan S. Liebowitz, to me known and known to me to 
be the individual described in and who executed the foregoing 
instrument and he acknowledged to me that he ;?ecuted the same. 

)?,?'':) tf~ '1-J2J 

STATE OF NEW YORK 
ss: 

COUNTY OF WESTCHESTER 

I tb 1tl~On this ~ day of , 1984, before me personally came and 
appeared Reynold A. Mauro, to me known and known to me to be 
the individual described in and who executed the foregoing 
instrument and he acknowledged to me that he executed the same. 

/l /7 __ - -// 

ffj,):Lc> It- £a/Jt?c?I((f/:iL 

JANICE R. IANNIEllO 
NOTARY PUBLIC, StMe of New York 

No. 4800413 
Qualified in Nassau County 

CO'1"!'lisslon Expires MM~~ =0. Ir.3S 
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STATE OF NEW YORK 
55: 

COUNTY OF ERIE 
,] 'c,

• II ,. , 1 
On this day of ju~;' 1984, before me personally came and1/, 

appeared Charles J. Ganim, to me known and known to me to be 
the individual described in the who executed the foregoing 
instrument and he acknowledged to me that he executed the·same. 

RITA M. GANIM
 
Notary Public, St~te 01 New YorK
 
Qualified in Erie County ') 'C.
 
My Commission hpiles March 3O,.111In;
 



The Town must recognize that although there was a time 

where salar~ diminished with each geographical mile that was 

traveled from New York City that this time has long since past. 

A review of the salary and benefit packages enjoyed by police 

officers throughout the State will show that the position of 

police officer is a career and that it is essential that in order 

to perserve the integrity of the individuals who select that 

career that municipalities compensate these individuals for their 

dedication. The evidence submitted by the PBA clearly 

demonstrated that virtually every Police Department in the State 

of New York, except for a hand full, enjoy the twenty year 

retirement. The evidence submitted by the PBA shows that the 

overall package enjoyed by police officers in New Windsor is 

considerably less than many that are even further away from New 

York City than is the Town of New Windsor. The holiday package 

is another area where this is graphically illustrated. 

Although the panel spent many hours in investigating 

and addressing the multiple of issues that came before it, it is 

clear that the Town must recognize that it is out of step with 

other municipalities in this State when considering the position 

of police officer and if this is a problem that must be addressed 

in future negotiations. 

~Sq. 
SCHLACHTER & MAURO 
666 Old Country Road 
Garden City, New York 11530 
(516) 222-1844 
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This Arbitration Award is the culmination of extensive 

and long pending negotiations between the parties and will expire 

by its terms in approximately six months. Two of the most 

essential and critical items that the parties presented during 

the term of the negotiations have been addressed by this panel 

and denied, to wit: the police twenty year retirement and 

additional holiday pay. 

The Town of New Windsor apparently views itself as a 

remote and irrelevent municipality as in defense of its position 

in negotiations it continuously compared itself to farming, rural 

and otherwise backward municipalities in the State of New York. 

Police officers in the Town of New Windsor are as trained and as 

capable as any others within the State of New York, yet the Town 

continuously refuses to recognize the cosmopolitan nature of the 

work performed. 

I 


